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The study on Communication strategies on the job placement service process at the Bureau of
Empowerment for the disables was qualitative research. The objective of the study were examine the
Comimunication strategies on the job placement service process at the Bureau of Empowerment for the
disables, the social factor which support the work of disables and the problems and obstacles in
communication for the job placement.v To collect the data, an in-depth interview was used with 3 groups
ot sample: 5 officers, 30 disables and 10 cntcrprisgs which were granted a certificate in 2005 for their

excellent performance on the job placement for the disables. The findings were as follow:

The Communication strategies on the job placement service process at the Burecau of
Empowennent for the disables were focus the officers as mediated persons were the important media
for communication. There were no clear plans. The communication depended on the situation being and
considerations of the officers. The methods were: acquainting to persuade for disables, interesting to
corporate from enterprises, the opportunity of seminar between the enterprises with disables and public

relations to help officers work for effectively.

The social factor at testify support the work of disables. There are the family factor, the system
education factor, the facilities for disables factor and the policy employment factor. That helps the part
pushing forward in the work development. These make disables to know the worth in oneself, society

open the chance and admit the ability of them.

The problem in communication for disables were still the system education unsuitable for
disables, the lacking officers and their unskillful to the signs language with deafer. The news of disables
spreads about the work procurement, the skill serving and the occupation line had not suggested enough

so the work of disables unsuccessful, improving quality of life as expected yet.





