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The purposes of this research were to : 1) examine level of leadership for change of
Chumphon Provincial Police, 2) determine level of achievement of administration based on role
of leadership for change of Chumphon Provincial Police and 3) examine relationship between
leadership for change with achievement of administration of Chumphon Provincial Police. The
samples were 307 police officers randomly drawn from the province. A questionnaire concerning
personal status, leadership for change, and achievement of administration was used for data
collection. The data were analyzed with statistical methods for percentage, mean, standard
deviation and Pearson’s Product Moment Correlation Coefficient.

The research results was as follows :

1. The leadership for change of Chumphon Provincial Police Officers was at a
moderate level ranging from the higher mean score in the aspect of inspiration and intellectual
activation, individual realization and thinking influence respectively.

2. The achievement of administration based on role of leadership for change performed
by Chumphon Provincial Police Administrative Officers was at a high level on the whole, ranging
from the higher mean score as the aspect of administrative achievement of the administrators, safety of
life and property protection, traffic control and management and general administration and services
respectively.

3. The relationship between leadership for change with achievement of administration
of Chumphon Provincial Police was positive in all four aspects significantly at 0.05 level. The respect
of individual realization was positively related to the administrative achievement at the highest level.





