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The objectives of this research were: 1) to study the factors of characteristic,
knowledge and understanding of the Philosophy of Sufficiency Economy of permanent
employees of Quartermaster Department, the Royal Thai Army; 2) to study the applying
of the philosophy into the life style of those permanent employees; 3) to compare their
knowledge and understanding of the philosophy that classified by personal factors; 4)
to compare their applying of the philosophy into the life style that classified by personal
factors; and, 5) to study the relationship between the knowledge and understanding of
those employees about the philosophy and their applying of the philosophy. The
researcher had collected the data from the research sampling composed of 316
employees. The instrument employed was a 5-scale rating questionnaire and the data
were analyzed by a computer program called SPSS for Windows. The statistics
employed for data analysis were frequency, percentage, mean, standard deviation, t-
test, One-way analysis of variance and Pearson’s coefficient of correlation.

The research findings reveal that the scores received from the knowledge and
understanding about the Philosophy of Sufficiency Economy of those permanent
employees equals 8.4937 points out of the full score of 9.0. The highest score is 9.0 and
the lowest is 0. The overall applying of the Philosophy of Sufficiency Economy into their

life style is rated at a high level. The aspects they have applied the most are social and



245421 "

personal and family, respectively. The permanent employees with different personal
factors are having their knowledge and understanding of the Philosophy of Sufficiency
Economy not differed. Their applying of the philosophy is thus differed when classified
by age, years of service, and the average of monthly income. Their knowledge and
understanding of the Philosophy of Sufficiency Economy has related with their applying

of that philosophy.
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