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The objectives of this term paper were 1) to study the opinion on the development of
the career advancement of non-commission police officers in Nakon Pathom province, 2) to
examine the relationship between the opinion and the factors affecting the career advancement of
‘non-commission police officers. The samples were 300 non-commissibn police officers, determined
by Krejcie & Morgan table, and selected by simple random sampling method. The research
instrument was the 5-level rating-scale questionnaire which was constructed and tried out by the
researcher. Its total reliability of 0.93 was calculated by Cronbach’s Ol — Coefficient. The data were
analyzed by using percentage, mean, and standard deviation, One-way ANOVA, Schgﬁ'é’s method, and
Person’s Product Moment Correlation Coefficient. |

The results of this research were as follows:

1. The opinion on the development of the career advancement of non-commission
police officers in Nakon Pathom province was overall at a medium level. However, when each
aspect of factors was examined, the motivation factors were at a high level in responsibility, success
in career, acceptance, and job characteristics, and at a medium level in advancement, while the
hygiene factors were at a medium level in work environment and sélary, and at a high level in
policy and administration. |

2. The non-commission police officers with different educational level and line of
responsibility had different opinion on career advancing factors with statistical significance at 0.05
level. But the difference in their gender, age, years of service, rank, and marital status did not cause
any difference in their opinion.

3. According to the non-commission police officers’ opinion, there was the positive
relationship between the hygiene and motivation factors and the career advancelﬁent of non-

commission police officers with statistical significance at 0.01 level.





