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ABSTRACT 187630

The purposes of this research were: (1) to study executive’s opinion regarding to skills
desirability which consists of 3 dimensions conceptual, human relationship and technical skilis in
Automotive Parts Industry in eastern region. (2) to compare the executive’s opinion group by
experiences, educational levels, and organization sizes regarding skills desirability of engineers
in Automotive Part industry in eastern region

Samples of this research were 127 plant managers in Automotive Parts Industry in
eastern region, selected by simple random and used questionnaire. The following are results of the
study;

1. Plant managers want to have engineer with high level of 3 skills, technical, human
relative skill and conceptual skill respectively.

2. Comparing their opinion with group experiences, educational levels and organization
sizes to skills desirability Conceptual, Human relative and Technical skill, found that there were
no significant different among plant managers with different in group experiences, educational
levels and organization sizes to 3 skills desirability.

3. Regarding to skill improvement, executives suggest that engineers should have base
knowledge regarding to organization business, linkage of each functional in organization,

systematic problem solving and technical skill.





