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The purposes of this study are to study the needs of technological capability
development and the technology transfer methods of personnel in PTT Exploration and
Production Plc. classified by their positions, and their working experiences. The sample
of the study consists of 306 members of PTTEP personnel. A questionnaire is used as a
research tool to collect data and statistics employed for data analysis include
percentage, mean, standard deviation, and for comparing the transfer methods include
one way analysis of variance and Multiple comparison of Scheffe's method.

The results of the study are as follows;

1. The overall needs of technological capability development are at high level.
In terms of the item specified need analysis, it is found that the needs of information
retrieval, IT operation, and communication are at moderate level.

2. The overall needs of technology transfer methods are at moderate level. In
terms of the item specified need analysis, it is found that the needs of learning by doing
is at high level, the needs of training, learning from supervision, learning by electronic
materials, and learning from documents are at moderate level.

3. The comparison results of the technological capability development
needs of PTTEP personnel classified by their personal background, positions and their
working experiences are as follows;

3.1 There is no significant difference of the needs by the personnel with

different gender, positions and working experiences.
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3.2 There is significant difference of the needs by personnel with different

ages and education background at 0.5.
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