v av 03 av -
wed ﬂ)*ﬂﬂ\ﬂ W fknawanenITIINIT unsen@

il

iy

svalnimeodutrrifiegnrommelulaf
soedateert Sl gromnee e lef e rnasansskoosen

»-Jﬁ e1¥% Tay ..:i?n &any ﬁ""*‘ (é}';gﬁz’%gu} vz
Executives’ opinimon the role of Information Technology in Orgeanizstion Developments
acass of Lite-on Electronics (Thalland) limited

ESTY 0%y

l
el 39 r g e Q
s duuss tudeuntetinifnema ..‘.wm At AL

5% ’:::";5 ﬁﬁ”. c!gﬁqa‘nﬁg
@
-

9 Py
- o Ranas :
umiatmedh m-ummzzﬁfﬁgw wum
.7, 2883



% = v
\d o Q\Af v S b 1% vaeayaewity sinewanenmineifuustennd

T

SWAIUNRIANS

')’\NﬂﬂL%N'H’EQNU‘i‘W\‘iV\NG\’BU‘I\U’W\W\ﬂiﬂi’&ﬂﬂ'\‘iﬂﬂt‘ﬂﬁﬂ’ﬂﬂ'\
ns@mAnun viHEn lavieau & nnsaiind (Uszindlng) A0
formation Technology in Organization Development:

A

Executives’ opinions on the role of In
a case of Lite-on Electronics (Thailand) limited

NIARTE  WNIAU

a ¢ @B = @ a v a
matwusifludaunilwemsAnmManangasamenAEATRNUUYA
gnannsaansnalulad
FuAAInERe AWINENREITAAUEIUM

W.A.2553



Anznssuntsdaulasiunitatinus  LiRatsunialinusaasuiannade
wiau uda inanasiuiludounisrns@nmmundngnsinanAransunildia

a13mnisdanismalulagsessmningndasaigaaugiunn e

ANMZNTTNNNTAR LRI UANATINGS

g2 H1UNTINANG

(§anAansanstl pe.0f Beundmd)

D sl
.................... A OV ..o DITHNNIREN AN RTINS

(ftaernansiansel as.auifash nathud)

a

NITNNTENIIADUYN

9

(FRIANARTIANTE AT.ANTOU AFTIDE)

............. @ﬂ«»f' NITUNTUAZLATIYNT

(3B9ANEMINATEEADTT INBENUUYT)

¥
o

Tudmanerdeayd@lifuniatinusatuiidudounileras@nendngns

INLNANARNTNINTUNR B3N 138N N AlLlaE

.................. ol SO o .

('B’]"W?ET m3.lan ﬁ?wmmfas)




naRAngsNUsEnA

a - o a a Y a a =

AMAUNUS 1389 ANAALTUIBIIUTUIT NllsaunuIMinAluladansauns
AENITRINUIBIANT NeclAnwn UTEm lavieeu Bidnnsefind Wsewdlny) S d1Faqans
e annsldFuncungaun Amsdaemde Ausuile WATUNATLAYUIINIATE 7
dnediaeiu

FadureraUNTEAMTILAansIanst as.aNREsh netlude nesunsTiinm
mafinusuaz 81419 As.0lgns e T5INe NeTuNsTiBnEniaN WatYinuenansdinuEy 1
finganiA sy naasauinigaudladaunnsassing o deenuienlaldetnemia

1818UNITAR TN AAnTIAed A5 UgeAnG SAnm B1anstszananizmalulad
REMNITN NI AUGIUN 819798 A9 3197 AN anansdilsvdnany
menranfuazinalulad anninerdusaigaiunin wazgiaumansanse as.andng
aeReu anastlszdnanragrnanfgRamMNIIN AN dem AlulaB s TaaAaNs T IAS
. v d a a gis:
ngunflud@enannylunisasaseuuazuilariesdenldluniisy

1999UAM HLFM7 1557 lavieeu Bl nnselind (Ustalng) 41 #lanudondle
dluetegalunisd@nmmadays uarlunisfususudayauidse lnaianizesneis
1018UANNINIYNYIUTIaazaaduiiA Tunisnsanuunaeuaauay I dayaifiuGa
Huatinem

% él 2 o/ o o o ) ] ] d' Yo

4ANNEL HIRTRTRUAMUNATLAYUW MAYTA UazANdaemResing o ALEFUan

b7 o = 6 L o é’ ala ] a
1AARINATARAB AN ATINUS Fadrauaalulusianatiaaselauazsnraunsze o
a a; ¥ o c{l ¥ o o | e o o v
fion wngen fldaresingrumianisiinm wazaseuafailiindslauididunaanun s

AdefianuguurlunsinddadrSamunaudmsown




v o -

FofinnAlinug: wenepady  uiau

dl o '3 a -1 ¥ a aa a

FaNIAUNUG: mmmmmwumgmmsmmﬂuwmwmﬂw{aﬂ
ANFALNARENNIWAUIBIANTTRS LI laviaau
aannsefing (Uszwdlng) Aa1in

d' e‘ a '3 9 ) g a a o %

FanssunneifinEnAATinug:  HIuANaRsNaTE AT.ANINATEH NBLIIUNT

anansel A5 0igne @ T TINa

=20

[ %

a1Feyayn: eyeynanenmansumniodia a1 n1sdaniamalulad
ARNALY: nsaaniswaluladansauine

245423

a o é’ o/ c A [ a =3 Y a n‘d ]
N1TIREA Q‘NN’JMQ‘L] Z'ZNF]LW’rﬂﬁﬂ‘i:k’l?::ﬂ'i.lﬂ"l’mﬂﬂLﬁu‘ll‘ﬂQHU?ﬂ’]?V\Nm'ﬂUVlU’Wl

v 1

melulat ansaumnAsanIWaALneIAns A UM Funsudn Funsadeiam
Lavdunnsmann wesileuBeuidiey sziumNAatiuIacisms fiflsieununmatilad
asaumAsannsRaneadnsluaa A LAN AT mjuﬁfa@ﬂwﬁlﬂumﬁﬁﬂ AaNGN
frmshaidnlaieeuddnnseiind (szmdlng) A P 76 A LAsesTiefitd sy
susandeyadlunuuaauniy dausdnildlunnsdnssideys 1iduieuss (Percentage)
Anade (Mean) Andawidlsnunmnmegiu mswfeufienT-est uaz F-test ANRGL

HANITAAE WULN

(3 e:ﬁummﬁmLﬁummuﬁu“smﬁ*ﬁﬁm"auvm'mmﬂiuiaﬁmmumﬁﬁmwﬁmm
29ANs Il A1UNNTLAMITINN AIUNNTHAR FUNMIITERAUILAZAUNNTAATA detiaszd
lunansaniidnede (X = 4.00) Ltﬂqumﬂmmummgm (S.D. = 0.347) ﬁé’q@gjlm:ﬁu
unnifleRansauifusediu 4 G”nuwudqﬁm"]ﬂ:l.mum?;ﬂ@gjlmxﬁumnvyﬁ 4 FnuEEanIn
SnFURE ENun1sLEINg 89A9NNAD ANNNTIFHLAZINET FAUNNTAAIALAZANMNNTHAR

2 WReudfnusyduemuAndivaesiiine Adseumummaluladansaumase
AW B4 AN IUA DTN NTLANAN T UA TN ANTZAUNNTANE AMHNAIUMINTYL UAT
AN LWNNINUNL

2.1 éu?m?ﬁﬁwﬁumsﬁnmﬁﬁmﬁu Azl pouAaiusaLLmAIaE ansEmA

AaNMIREUIBIANTE BTN mMAdaUNeaTA T-test 1AAN F = 2.584 uae Sig. = 11274

< ]

AT LA A ALV MIATAE AN AR BTN TR BRI NI LTI TRING HATRE N

° o/

siusnsinars et nelvid A unad ANszAL 05

o



205423

2.2 FuimisNHATLMUNURFiNaY azfiannudafiudeunuininalulad
AN FAWNARBNIIRAUNDIANS (WatnnImaaauneedd  F-test A1 F = 3.269 uaz
Sig. = .044 Feuanadn AnlaaganAadiusaunummatuladansaumnasiantimun
29ANSIABITIN TINGNAIBENIUANAINIY @ﬂnqa‘jﬂaﬁﬁﬁmmma?\ﬁi:ﬁu .05

2.3 Q’u‘%msﬁﬁswmmlumsﬁwmuﬁﬁi'mﬁ"u arilAuAnLIuARUNLIN
alladansaumaraniswaeeins Weiinimmaaouneada F-test I6An F = 0.265
uay Sig. = .850 3 uaninAadsmnuAadiusaunuinmaluladansaunAsaniswmw

° o

aefnsTansan Teenguinatingliunnsnaiy egnefhisdAnymisadinfsziv .05



Student's Name: Mr. Mongkolchai Kaewson

Master's Report Title: Executives’ opinions on the role of Information
Technology in Organization Development: a case
of Lite-on Electronics (Thailand) limited

Master's Report Advisors: Assistant Professor Dr.Somkiat Korbuakaew
Dr.Nathaporn Areerachakul

Degree: Master of Science in Technology Management

Key Words: Information Technology Management

245423

The purposes of this study are to study the level of the executives' opinions on
the role of Information Technology in organization development in terms of the company
administration, production, research & development, and marketing, and to compan;e the
level of executives' opinions in different contexts. The population includes 76 executives
of Lite-on Electric (Thailand) limited. A questionnaire is used as a research tool to collect
the data. Statistic employed in data analysis includes percentage, mean, standard deviation
t-test, and F-test.

The research findings are as follows:

1. The average level of the overall executives’ opinions on the role of Information
Technology in organization development in terms of the company administration, production
research & development, and marketing is mean at ( x = 4. 00), standard deviation (S.D)
at 0.347, which is in high level. In terms of item analysis, it is found that the level of these
opinions on the 4 items is at high level ranging from the company administration, research
& development, marketing to production.

2. The results of comparing the executives' opinions in deferent contexts including
their level of education, job position, duration of their working experience, are as follows:

2.1 There is no significant difference of the opinion level of the executives with
different education background at .05 with T-test showing F = 2.584, and Sig = .11 2,
2.2 There is significant difference of the opinion level of the executives with

different job position at .05 with T-test showing F = 3.269, and Sig = .044.
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2.3 There is no significant difference of the opinion level of the executives with

different duration of working experience at .05 with T-test showing F = 0.265, and Sig = .850.
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