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The purposes of this survey research study were to : 1) determine components of social capital
for Police Cadet Academy development, 2) determine level of social capital for the institution development,
3) compare social capital for Police Cadet Academy development, and 4) identify guideline for bringing
social capital for developing the institution. The samples were 228 police officers working in the Police
Cadet Academy. A questionnaire and an interview on social capital of the Police Cadef Academy were used
for data collection. The data were analyzed statistically to determine percentage, mean, and standard
deviation. t-test, One-way ANOVA, and match-pair LSD test were applied for testing the hypotheses.

It was found that:

1. The social capital for Police Cadet Academy development comprised of six components :
namely, mutual benefit exchange, organizational culture, norm/custom, network, trust, public responsibility,
and information exchange relatively.

2. The social capital for Police Cadet Academy development as a whole was found to be at
a high level, as well as in components of mutual benefit exchange, organizational culture, norm/custom,
network, trust, mutual benefit exchange, and public responsibility, whereas the information e-xchange was
found to be at a moderate level.

3. When compared the social capital for the institution development based on personal
social status, it was found that work sections yielded a different social capital significantly at 0.01 level.
Different education background and public responsibility yielded significantly different social capital at
0.05 level. Difference in gender, age, length of working in the academy, and rank and position did not yield
any significant social capital for the Police Cadet Academy development.

4. There was no guideline taken the social capital found into practice in development of the
Police Cadet Academy; either in planning, determining vision and strategy or policy of the institution.

It was suggested that it should be taken into account for development of the institution.





