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Abstract

The purposes of this research were to: 1) study the level of the morale promotion of
personnel working; 2) compare level of the morale promotion of the personnel working in the
Subdistrict Administrative Organizations based on their demographic factors and 3) study factors
related to morale promotion of personnel working in Subdistrict Administrative Organizations in
Bang Len District, Nakhon Pathom Province. The samples were 183 personnel randomly drawn
from 15 Subdistrict Administrative Organizations in Bang Len District, Nakhon Pathom Province.
A questionnaire was used for data collection. The data were statistically analyzed for percentage,
mean and standard deviation. The hypotheses were tested with t-test, F-test and Pearson’s Product
Moment Correlation Coefficient.

The results were as follows:

1. The level of the morale promotion of personnel working in Subdistrict
Administrative Organizations in Bang Len District, Nakhon Pathom Province on the whole and in
individual aspects was at a high level ranging from the aspect of activating and enthusiasm, position
change and transfer, responsibility and unification respectively.

2. When comparing the morale promotion of personnel working in Subdistrict
Administrative Organizations in Bang Len District, it was found that gender, age, highest
educational graduation and marital status did not yield any significant different working morale in
all aspects of activating and enthusiasm, position change and transfer, responsibility and unification;
whereas the factor of the length of working in the organizations did yield different level of their
working morale on the whole and in the aspect of activating and enthusiasm significantly at 0.05 level.

3. Factors of working moral promotion for the personnel working in the Subdistrict
Administrative Organizations in Bang Len District in the aspects of govern and control, beneficial
returns, and lending hand and help, human relation in organization and working practice were
positively at a high level related to their working morale in the aspect of responsibility, activating

and enthusiasm, unification, position change and transfer significantly at 0.01 level.
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