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Research Title: The Integration of Human Resource Practices and Employees Well-being:
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Researcher: Assistant Professor Dr. Nuttawut Rojniruttikul
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ABSTRACT

The objectives of this research were 1) to study the level of employee well-being quality
of working in King Mongkut’s Institute Technology of Ladkrabang and 2) to study the factors
influencing employee well-being in King Mongkut’s Institute Technology of Ladkrabang. The
sample size was 300 employees of King Mongkut’s Institute Technology of Ladkrabang from
simple random sampling technique. Questionnaires were used as research instrument to collect
data. Statistics for data analysis were percentage, arithmetic mean, and standard deviation.
Multiple linear regression analysis was used to test the hypotheses. The results were summarized
as follows.

1. In overall, the level of employee well-being was at high level (} =3.56).

2. In overall, performance management, compensation and welfare, and training and
development influenced the overall employee well-being. All independent variables can explain

the variation in the overall employee well-being at 68.9percent.
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