NIATIWINMS U7 9 ativil 3 (wqunau-iguigu 2569) | 151

nsausURuUNsdaEiungAnssuauUasnielun1singu

VBIUABIMNIAEUINIG UNINYNAE TNV Uil

Developing a Model for Promoting Safety Behaviors at work

of Service Personnel at a Rajabhat University

o Ca

UL anaual! awwil Ssnuasyde? wavdsves vesatindna’

9

Chanakarn Sakulthaew, Supat Teravecharoenchai and Prayoon Fongsatitkul

Received: October 07, 2025

Revised: November 10, 2025

Accepted: January 01, 2026
UNANED

1Y

UNANUINEU

a v

ngUsasdlile 1) munguuuvdnasunginssumnuvasadely
N1FUVBIYARINTABUTNITUN NG99 1 ke 2) Anwwanisidsuwuudaasy
woAnssuaulasadelunisinueesyaainsaeuInIsunInede sy 1 \un1side
Lwamu?%ﬁgaL%mmmwLLazL%aU%mm Uszrnslunsfineg Ae YARaINIaIBuIN1svaY
UNINGIF IV I1UIU 32 AU AILINVUIATDINGUAIBE 1 lUTLNTI G*Power 3.1
AsefuANTesiu 0.05 (@ =0.05) MmsfnwUszneuse 2 dw lduA 1) msfmunguuuy
nsdaasungAnssuauUaendelun vy wag 2) #anistdsukuumsdaungAnssy
mnuaeadglunsvien unsidefmenss wisnguiaegiadu 2 ndu Ae ngumaasd
uagnaunuAN naumaassldulusunsumMsaimduiiodaaiungAnssuanuUasads
Tuvngd nguarvaulildsulusunsudanan nstanasduidunisuuuiananou-nds
Dusgeziia 4 dUavi wan1339s wudn 1) Usuvduasunginssuanudasndelunis
WUYBIYARINTAIBUTNTUNITNYNT YT ) fiwmunt uanns@nuanindam

Ja90u mssusdeyangfinssuanudasadslunisiau wazdeyaanndunivalidedn

M2 ymnanegndennan; Krirk University

> unnvendeuiing; Mahidol University

Corresponding author, e-mail: Sakulthaew500@gmail.com, Tel. 083-5369874



152 | The Journal of Research and Academics Vol. 9 No. 3 (May-June 2026)

Y a

HUIMNS Useneume 4 esdusenaunan laun (1) nangasilneusuanuianudasnsely
mMsUfiRnu (2) wudananginssuannudasnde (3) eaduialenumiuniiuianm
Uaoads uag (4) msdamgunsnidostusunssdiuyananudnuaanudosessy
uag 2) nansldukuvdaasunginssuauvasadelunisinnuvesynainsaiguinig
UININGNEIIYAY 1 WU AFUNARBAzIEUAINS N335 Aunseniln wasngAnssy
mnuvasnielunsvhiugaininguauuesaditeddymisada (p<0.05) euansliiii
ytuuuiiautudannsainninudsuslandsun veludunsufoinuiivaonde

N3aANOANIIUEEN Lagnsasivinusssunulasnsielussnnsinegeaiiusedvong

AdAny: MsiugULUY, Msadandy, MsduasungAnssuanulaensiy

Abstract

The purposes of this research article were 1) to develop a model for
promoting safety behaviors at work of service staff at Rajabhat University; and 2) to
study the effectiveness of the model in promoting safety behaviors at work of service
staff at Rajabhat University. This was a mixed-methods research combining qualitative
and quantitative approaches. The study population consisted of 32 service staff
members from Rajabhat University. The sample size was calculated using G*Power
3.1 with a reliability coefficient of 0.05 (O = 0.05). The study comprised two parts:
1) the development of a model for promoting safety behaviors at work, and 2) the
effectiveness of the model. It was a quasi-experimental study, dividing the sample
into two groups: an experimental group and a control group. The experimental group
received an empowerment program to promote safety behaviors at work, while the
control group did not. Outcomes were measured using a pre- and post-test method
over a period of 4 weeks. The research results showed that 1) the model for
promoting safety behaviors at work of service staff at Rajabhat University, developed
from a study of the current problems, the collection of data on safety behaviors at
work, and data from in-depth interviews with administrators, consisted of 4 main

components: (1) a training course on safety knowledge in the workplace, (2) a safety
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behavior observation form, (3) video clips reviewing safety knowledge, and (4) the
provision of personal protective equipment according to the risk characteristics of the
work; and 2) the results of using the model for promoting safety behaviors at work
of service staff at Rajabhat University showed that the experimental group had
significantly higher scores in knowledge, perception, awareness, and safety behavior
in the workplace than the control group (p<0.05), which indicated that the developed
model can effectively create positive changes in safe work practices, reduce risky

behaviors, and create an effective safety culture in the organization.

Keywords: Model Development, Empowerment, Promoting Safety Behavior
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