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ABSTRACT

This study aims to examine the influence of the concept of Work-Life
Balance (WLB) on job retention, using the Office of the Permanent Secretary, Ministry
of Transport as a case study. The objectives of this study are: 1) to investigate the
influence of WLB on the job retention of government officers at the Office of the
Permanent Secretary, Ministry of Transport, and 2) to propose recommendations for
enhancing the work-life balance of government officers to manage workforce
allocation efficiently and sustainably. The sample for this study consisted of 180
employees from the Office of the Permanent Secretary, Ministry of Transport. A mixed-
methods approach was used, incorporating quantitative research through a survey and
qualitative research through informal interviews with 6 participants. The data was
analyzed using descriptive statistical analysis, including frequency distribution,

percentage, mean, and standard deviation, along with inferential statistics, such as
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Pearson's Product-Moment Correlation Coefficient and Multiple Regression Analysis,
with a significance level of O = 0.05.
The results of the study revealed the following:

(1) The employees at the Office of the Permanent Secretary, Ministry of
Transport generally agreed with the overall level of work-life balance.

(2) The employees at the Office of the Permanent Secretary, Ministry of
Transport generally agreed with the overall level of job retention.

(3) Individual factors, such as average monthly income (B = -0.174,
B - -0.374, p < 0.05) and number of dependents (B = -0.199, B - -0.153, p < 0.05),
have a significant negative relationship with the intention to leave the organization.
The number of dependents (B = 0.184, B =0.201, p = 0.010) has a significant positive
relationship with organizational commitment.

(4) Work-related balance significantly and positively correlates with job
satisfaction (r = 0.560, p < 0.01) and organizational commitment (r = 0.525, p < 0.01)
and negatively correlates with the intention to leave (r = -0.253, p = 0.000).

(5) Family-related balance significantly and positively correlates with job
satisfaction (r = 0.384, p < 0.01) and organizational commitment (r = 0.379, p < 0.01)
and negatively correlates with the intention to leave (r = -0.230, p < 0.05).

(6) Time-related balance significantly and positively correlates with job
satisfaction (r = 0.451, p < 0.01) and organizational commitment (r = 0.460, p < 0.01)
and negatively correlates with the intention to leave (r = -0.182, p < 0.05).

(7) Financial-related balance significantly and positively correlates with job
satisfaction (r = 0.424, p < 0.01) and organizational commitment (r = 0.450, p < 0.01)
and negatively correlates with the intention to leave (r = -0.262, p < 0.01).

(8) Self-development balance significantly and positively correlates with
job satisfaction (r = 0.627, p < 0.01) and organizational commitment (r = 0.545,
p < 0.01) but negatively correlates with the intention to leave in a non-significant
manner (r = -0.142, p > 0.05).

Keywords: Work-Life Balance, Job Retention, Intention to Leave
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Greenhaus HulalguAn1sutana uifensussgiverufmelanasUszAnsnmilmansa
Tunnunundin msadsaugaifoserduarudlaluaudosnisuaznisdanisinauas

N ANSIURYTUTEANT AN

"Life is composed of interdependent roles, and balance comes from managing
those roles effectively and meaningfully.”

A. Roger Merrill & Rebecca Merrill (2003)

uwva : “FInvsznavdagunumidouleii UAYAIINANAALITINDITUSYITIANISUNUIY
wanueeeiluszavsamuasinnumane”

Roger A. Merrill and Rebecca Merrill ! T a1ud1AgyAun1siansan
03AUsENEUNENYBTIn (Life Components) liloadsmnuaunaszninsunazdind us,
TnemntiuinnmsuimsesdUssneumaniognamnzas lunssauzaes Roger A. Merrill
and Rebecca Merrill wiu3nnasrusznauludinludndudesldfunavsendsnuminiu
LEND waﬂaiﬁmﬁmé’wé’ummd’ﬁﬁ’aummamummmamﬂmmaiuszmnmifu i
N13AUMAINANAATENINNTInkazn13vIuTaesdnnislugluuvaunauuulidanunns
(Asymmetric Balance) flunanfsruerasdidnlutisnainds wiluna1du aseunsainse
NIUARILEID1IRBIUNBUIY arwdrdynoundavaniifudsiiudazaudesdanislum
23R UsENOUNANT09T3n Feldun Aun1svinau duaseunss dunan dunisiu was

AIUNIRRLIAUEY IngudasdiudetlasunisdnnisluddduanudAyuasaudanguy

! Roger A. Merrill and Rebecca Merrill, Life Matter: Crating a dynamic balance

of work, family, time, and money (New York: McGraw-Hall, 2004).
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LW AT 19ANA AT LANITANRATADUAUDIF BAIIUA BINITLULA ALY INIA1V0IT I
TngesrUsznouidAty 5 AU 989 Merrill & Merrill laun

=) a

1) 9uUN15IUNTeRIdn Anuavlunsyihudiendnaulidngs
neuavnalawaztIuasInasUAMATALATIN

2) AUATBUATY ABMITUITMITIANITNTINNULAENITRAATEUAT)
pogamunzay

o w

3) fuaa N1suIMsdeassanduldadedifyvesanuaug
FEINTIALAZN1TY119TU ANEWIT0 UIMTalunsviteuuazlddlingauda n1sdn
Soadiunnuddyveaisrieg uideves NnAaa waada wazamg'? wuin Yadenu
a1 fesAusenevdlAn 3 eg1sie N3 InanuaNdIA nsyiududiy wagnis
witgvanznd asduiduadulidadosiuian awnsavssaidmanevesnisadisauna
TuFinuarmsviauanndety

4) Frun1sidu waneuuny 1eld afainsildsuifismesiosiedie
fisswesion1squaaindniigunnse iiesmesenisvinAanssuaud

5) AMUAITNAILIALLDY JANUEIAYRDNITANTUTIALAZ ATV
VINYeRarANIAUANY vasuAna aunsaiauldlagnisfing susy duuun vivlvdaud
audlaludosineg wudu

Mark and MacDermid" 53431 29AUsEN0UVRIANLANAE LTIALAENS
191 Usznouludne 3 fu fail

1) AuaNfan1uIan (Time Balance) Junsdnassnatiiuey
Tumsianulazaseunsfidauiiisnfuegumnyay

2) AMnuaNnasLAILLABLN19TaTla (Involvement Balance)
DunsuisanuldlasazmislimnudAyseunumaumsyhaulasaseuaiisgnavinfieuiu

3) Armaunaf1uAufianela (Satisfaction Balance) 1 usedu

ANMUNINaTAlUNITVINIULAATEUAS T AE LAY

Z Anfaos waslla wazany, “N13a319ANUNINENIFIRLLATUTIIIAINALR S U
YAy miﬁwmu:mﬁﬂwLﬁaa%’wmqwﬁgmim,” 557560 WUTNTR 20, 2. 1 (2562):
114-130.

' Marks and MacDermid, “Multiple roles and the self: A theory of role
balance,” Journal of Marriage and the Family 58, No. 2 (1996): 417-432.
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lngasy §37euinesdUsenauvesntannaludiniunisviney
USLNOUAIY ATUAITTINIUAIDDITN ATUATEUAST ATULIAT ATUNITHYL LAZAIUNISNAIND
A dadunisimuanaludinliideduimanzaniaugiuiy aseunda dinu uay
autes Yadudrdgiddlunisimuanisiuifszduanuaunadonanvesyana Ao
A5 an710udg11191uN15IANITAITEU AANTTUNITINLAIEY wazUTnIsIan

Timnzauiumsviuresmuedld Fahfennuaunasznindiniasnisininy
2.2 AUNNIBYBIANNABINITARE TUIY

ANUABINTAIBE LY YIHNEd TEAUANNUTITAUYTBANATIA YBIYAAINT

'
a v [

Mgdaninulussdnsiiusely lnefiusegdlanifertosiuanuianelaluam Tonaluns
wule anuduiuslunyieng waganuaunasenInedindiudiuasay Anudenslasyiou
= YA [ I3 9 1% ¢ = ] U= ]
fansfuiimseglussdansdagtuaslinauseleovinmeeinuazaiudi Sedamasdoniny
funanazUseansnmuesasdnsluszeren og19lsfinin 91nnsANYIMUIIANNATINLAS
aglunuduegiuaudnlavesminanulussdnsiug Fadunaainy JuRnisaumsneins
UYBHIINDIANT LU AIMDULNUY NaRDULNUW3 03197 N5l ufisausu anudamiily
N7 WAEAINANARTENINULASTINAILGN

A fuvine™ laesureanudeinisasegluau I muneis anudauay
AUATAYBINTNMUT Y19 NToIuKuN FEdeasagvinaudvasdnslaunsei

= 1 - A P I A A Ada

nBunieny wazliaeenviielfsunullisnuindiniadionduninii

ansAna dumls® laesuremnudesnisaseglunu Imuneds nseseglunu
(Employee Retention) unedie Aunetenlunissnwiyanad s mdrunduaundn
WU uRnuegeivssdninimuazeniuiu lngdyayaninegiiiosnviyananadninug

AMNaImse wazUssaunisallunisinau duasuadvayuliyaraujuRaudunig

Y @Sug Nunnas, “ﬂaé’l’m%qmLwlﬁﬁai/l%waﬁfamimaaﬂuaaﬁmwaawﬂ'ﬂmu
UINYaEEeIBNSUSEmAlNe,” 275975U395909 37, 142 (2557): 16-32.

5 Ansdna sumls, “YJadonsnseglunuserunnitusiossdnisvesgymsionsy
38901Na1” (AN INUsINeIman TN UMAN, a19IN1THAILININGINTUYYILALDIANTT

AzLMINeInTUYEY anTuludiniauuImseans, 2561).
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Anuansidey daunmnisuazdad avysal Jaruddnduadunisufufau
asepnuduiushazanuyniulunsiausuiu

Richard T. Mowday, Lyman W. Porter and Richard M. Steers *° F 141w
Hadoiidmaremnuitlanseglunu 7 2 Hady dadeusnfemnuidniifisonuemiinegy
Tuaading (Affective responses to the job) Urlugnisislanieanaine auddnianela
Tuau anurnuseasdng danuidnvariamsadisanaudslaaeanainauld
ymndinmsasevindetadeiiass FadudsiliRetestuam (non-work) loua aaudnduly
Finausa anuyniiuluasounds n1siinau Tuvaed 3lsvan nedlvd!’ Idaguamaiiyana
Fansegluasdns laun Temanisidvlalusu aruduidunazsiime S eusinaud

wagdldiuTin MG vauaunauiy In1sdngrmeuunuegefssy luauamnves

[

n1svinliyarainsateananasdnsiiduaunsetiudulaun n1sgnuiasniseeusu

Yo aa

P ¥ v v va v o fadA v o v P
TuAviu nMsvalemanvuiluasny waznswladanudunusnanuwviu g s

Y

nsdszuutiAulrImalstu N1591ANNTURlUALLEY LazNITIASUNARDULYIUAINGIANT

dununnInluvagLAglIfu James L. Price and Charles W. Mueller'® wuiniitadufiinase
ausislansegluau d 4 Yade aldun anuitanelalunu, anuduivdn, Tenanislasu
NSRNOUTH thag ANUTURATDUABLATDEYIARIL

1) anuianelaluaiy (Job Satisfaction) fio seAUAMUYDUNYARINTADIY

a0

anunsadnainanueukasauldveuiuaainslinenu ussdiunauinvesyanaiifinedin

#1199 donAnediuUNUUR Usenoume nstasunistime dnwasau nMsaduativayuds

= vV

Anunelalunwiliyrainsinnuidnifsessdng uaradzIantannuyinmenuause

Y

A A v

Mlndianuayn nsziesesu mMnyaaalinelalunuasiinginssuwaniaaniiesnisiionu

laulanu waviilodindesufiRnuasianliveu

' Richard T. Mowday, Lyman W. Porter and Richard M. Steers, Employee-
Organization Linkages: The psychology of commitment, absenteeism, and turnover

(New York: Academic Press, 1982).

'
=

7 5w noalas, “i’]ﬂ%’ﬂﬁlﬁmmé’fmﬁuﬁ‘ﬁ’umm@?ﬂamagﬂumuﬁuaq%’ﬁwmﬁ 7
afagluuanguvmuviuas wazUsuama.” arstnususyainisianisumUudie, Ine1dy
N159ANITS UNTINYIFEURRG, 2565.

% James L. Price and Charles W. Mueller, “A causal model of turnover for

nurses,” Academy of Management Journal 24, No. 3(1981): 543-565.
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2) asdudnTn (Professionalism) Ao szAun1sUuRuAdngnasini
AAN LR ANILNIRIgINEING SuuAniinsduinnezduiusivanuslansed
Tway vnd3vdnas auaiunse vlidniadenuinnid 6189AnTNTUTMITNIUN
Linsetuduanusienis Aeraviliyaainsindanuduivdngamensumisivisuuwlas
1 } 4 A ¥ 1 d‘ ) 4 gj 1
Wi Msaneen Msleudreviensoglunsnudy Wuwelvanuaslanegana
3) n15LASUNISRNBUTY (Generalized Training) A9 S¥AUNTNYELALAIINS
AINAINITAVRIYARINTHAAEAUT LA TUINan1TuAnYl il dinusuazaitug by
a wa A a D%} 13 aa Y = S o = v o
nsuURnuitanssausliiuesins yaainsndseaunisAneiasilonianazlasunis
=% 1
WNBUINUINNTIT
4) NS URAYUABYIF (Kinship Compossibility) AB A15zAMNSURnTaUN
yAansildeauninaseuniwazinIegAluesiunuiiinued mniimvanisalngfay 1
@ a - a o § va ] o Sy A v =
nsiudigvesdnn 11san vive A sviliiinasenisviia wenaniliiisesniséruaniui
= a ¥
Anwivesynsdniey
Leanne S Cowin and Cecily Hengstberger-Sims™ 1o v1n15@ nw1nagAuAI
AEINUNITUTUITNUYARLTINALENS LaBtiuTas N15Ankazas1aInaens ialiugnsIng

Asag voantnauluaigunguia lngng uA208197 bAvin15A Ny K UNG LAY

[
a

ndndeunervianiaunsfineundusseznaivszaiansad lae nsasienagnsluas

b4

TiaudrAgiunisassanududinuvesyanaiy g Junn /usnAnn1sasnenissus
] = ) = a v VY | [y 1< a
W19nLed (Self-concept) Failun1siuseuiiisu N1ssuiveya witnulasiua1uduass
lagn135usardnali gaveeadunIsuaniaann1eo1sual LasngAnIsuvetLAasyAna
1ne Leanne S Cowin and Cecily Hengstberger-Sims lataualusiuidovesianin Jeyna

330

Y

ANAFDNITTUI WAINULDIVBINA Y UNITEUNYIVIAN LN IIUNITANY kag 15U
o = U ‘&’
N13VN9U U 3 YN asil
1) Reality Stock Aim ALASEALATLSINAFUTLARINNSAMLTLRS
2) Work Readiness Al Ussidiupnundenviemesgiisdnsansdnuil

3) Impersonal Conflict A ANUTALEITLARTUTENIYAAS

¥ Leanne S Cowin and Cecily Hengstberger-Sims, “New graduate nurse self-
concept and retention: A longitudinal survey,” International Journal of Nursing Studies

43, No. 1 (2004): 59-70.
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9n1u Leanne S Cowin and Cecily Hengstberger-Sims2 l@vian1sdnwiite
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Pilaunsanegluau waziinisununisaseglunuindesualny wanldesnuuy

JaAaUNIELY wuvdauay fall

[
v A

1) guilmnuaatanazdinainnauluuseniseldlusuian
2) dudanudeenisiagyinnuluusgnnsessanisunsildeliiuiuuinign

WALV LA

be

3) Juiin9UHLINTAPBNNUSENUASTIEIY T

o A o

4) Fufirnumaniaiiagianlusumisiivieglullagtufuiiauiiis

5) mavhavluuinidneldides q winiisussildAoununsfimaoranun
vostTinvesdusoini

6) mauﬁﬁfuagjswdmﬁwL'%"aal,ﬁamamaaﬂmﬂmuﬁaé’haﬁﬁwmu

7) Sufdwesnauiisu Wefierldaeenanuisnuviel

8) SuazUsznavodndue fililiendwivheglutlagtuinilenalusia Whan

9) fuidonandnitiegludagtiu mszduanudesnisvesiidules
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NnTeAnuman naeIndiaTginazyseiianaud aga1unsaaIanisal
ldnsiamnseuaNAnnson15as19N15sURon eIy dINAREAIINABINITASDL VDY

nnulausaly?!

[
= 1

Taasu §3duifuinanudslanseglusu (Job Retention) Fuagfuifade
aelunu Wy aufianelaluiu anuduinds lenaldsunisineusy wagnisiawn
ANudNUstueAng warladuneuen WU ANNANATINE UM LATIIU MTEATEUATY LAY
usanasuaInAaduass msadianssuusianuies (Self-Concept) Hunsguatiious sy
nsdeansiin warmsiliuyunwg aansaesuusegslaliioglussdnsle Tnvesdnsaasaiis

UsstMAatuayuiiauie lslunulasAuanatind i e NYIUAINT0E 198 98
a o A @ o
2.3 wuAakazngengliuwsegslalunisineu

2.3.1 NOBHAAUIUANUADINITVBWNYBE VB BUTIFU Walad

i wiagelavesuralad (Maslow's Theory of Human Motivation)

[ '
a oy =

JunddununfaiugiundAgluddninewasnisuinsnu fgniawduleg gusdu

o«

1Y I

¢ ¢ v a a Ay ad P |
glsan Walad dnIndnevnewiiu Jmguiidgndneglulsziammauglunguuseysls

Y Y
s

(Motivation Theory) 31nin3n3ne1de sus18u Unalad (Abraham Maslow) LlduuulfAn
MIRANINETIMEEeaYEd lngnguideinaniiyeniidalul a.6.1950 T9aEusuLnan
nsneneguansgslalifiuaunulugnamnssulssanusngeg enseauminlnimgsla
Tunsviheu waggslamnnliviheueeninlaeg1aliuss@vznnuasUssavana ngudiu
JuAIUAD9IN1390dladidwT aefiy sUsziiunuRaIn1sTUR ugIuTeUY¥E Lazdl
n13nadeegeuNsats Ineuesiiaudeinisvesywdlanvusiiudinuiuainse s
° Y (Y A t4 [ Y £ ¢ =
Aanludeseavgean Weauaenisluseduwsnlasunisneuauawdd duwdnavd
v = o & 22 = v vy a N Y
ANurein1TduluseAungatunely? naujusegelaveanalald lansauuigiuieddy

AIIUAIIUA BIN1TVRIUUBE LTI “UY¥ITAIUADINITRYLAND” AITUABINITIATY

Lsuns Unuseassd, “Uadendananan1sneeg luaaAn1sueantdnaiungy
Generation Y: nsflAinwngugsiaeeulauuimils” (Msduaindassusnisgsiaumdndie,
a s v A a [ s
AMZNATIAANITLAZNITUYT UNINEIRDETTUAIENST, 2557).
? audf a13ema, “usepslalumsuiiauvesynainsliuaaiufine,” Journal of

Roi Kaensarn Academi 3, 2. 2 (2561): 33-46.
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wliidudsgdladndeluuianudeanisissluldsunsmevanesivaniudsdsgalauny
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wUssanidudsudunny “Hierarchy of Needs” #38 “Srsuduvasmudions” fil

1) Ar1ud 8901591139018 (Physiological Needs) & snunedsaany
Foensiiugiu 81 1 Ainends msiniey madaunaiifsenIeiinuag sy
Fesmilsiananinieunaznisquaguaim msvihaudiviiniAullausanaiinieuasyiili
seiuuguildlisunsnevaues dwmansenudoUsyanBamnisinnuuasTindui

2) Anuvasnse (Safety Needs) Arusiunsludio a1 eui duns
nsasaaunad Adeas vanmsdautuaslueu Wy swldiiieane uagnisdl
anmwandeun1svinaui vaeads winaufuaslusiuda enavinliiAaanuaion
LAZAANBUAMNINTIN

3) Ausnuarn1suousulung y (Belongingness and Love Needs)
audpsmsiudiunisvesdany Wy aseuada Wieu mnnandwilngjgnldlufunisyieu
p1vantanalun1saseauduiusBauIntugingusn

4) autiuiialudiied (Esteem Needs) 1w augiilalumuies n1svinau
fioannuniagilaluaues wu msldsunsanieldfunissensu

5) MIWUINULeY (Self-Actualization) NM5ussailivangagauesdin
U MIaseasIRaTvl Mstmudnen e stuE e nuasinduth saulus

ANuasasEuIvseauinyelml q uenwilleanaudsedn
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SELF-ESTEEM

confidence, achievement, respect of others,
the need to be a unique individual

LOVE AND BELONGING

friendship, family, intimacy, sense of connection

SAFETY AND SECURITY
health, employment, property, family and social abilty

AR 2.1 NEarRudunNfeenIsvanalad (Maslow's Hierarchy of Needs)

fin: Maslow (1970)*

2.3.2 nufaastade Two Factor Theory lag WsaLAa3N Laasvuasn
wsaein wasuidin Anwifyamnlunisadiusegelalunisinenu

Y v aaa o« a v o = a Y] ad
wazldasanguiisendn “vguiaesdade” (Two factors theory) BauuIRAMENVBING Y

a

WoHUjURnuazUufinulanadivsedniamdantivegfuanuiianela aruiianels

a wva = A A ¥

seifudinsydulidujuRnudanunssfiesosulunsinnuuiniu lnenandniatu

o

naunelalunisinanudseneuluaie 2 U3y Ae Uadegela (Motivation Factors)
wazdaduaninwinaeu (Hygiene Factors)?
U237 1 Aa Uadwyela (Motivator Factors) uiaduiiiedtaariu

Anuianalaluau 1wy nslasuniseausu mmﬁ%%ﬁﬁﬂumu ATWAIUINULDY LaznI15dl

2 Maslow A., Motivation and Personality (New York: Harpers and Row, 1970), 170.

2 F393500 TSR uazAny, 09ANTTUAENTITIANIT (NTUVN: 535UE1T, d1Tinanu

newuatuayuNITAINASUAYNN, 2555), 313-315.
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2.6) n13UnAT9903AUTY (Supervision-Technical) #1189 N15U3AU
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Ruf] Wusiu
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WaNsuuaastaA101Us8dE1nUIINARABNINNgafAe Yinuianeladuatannisaiu

n13u wiaeaw JF Wy unsfned nesu Wud Wudu (X = 3.74, SD. = 1.016)

399891179 RURDULAZAWMDULNUNYINULA SUINMUIBUT AMULNzALA UUS I uLas

winausuiiaweu (X = 3.19, S.D. = 1.084) uildudmsuiivesunnifiou (X =289,

S.D. = 1.268) swwlswasiuiiisanesonsgua fosuazasounsa(X = 2.84, SD. = 1.178)

way 5191AVDIMIUNEINDADAITV AINTTUNBANMNTULTINS DL DAUN DU AGIE LU

nsvieaiien mssuaneldaes Wudu (X = 2.71, SD. = 1.198)
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A137991 4.16 wansARiY daudsauuNINTEIN LAZIZAUAMUAATIUABAIIUENAS

SEUINNIAIANUNITNIIU ATUNTITNAIUIAULDS

SEAUAUAALIAY
v v 1' ﬂqi °
ATUNITNRIUN < H _ an
WU 9| X | SD. | wla |
AULBY v < : 3| )
Me | A 1l L. Ha
, - : Wil | fe
2619 | oy | wila
. A28 | 98N
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3849
PUILNUVDINIY
daasy Triinng
WAIWTUARINT LU .

Ji 35 109 19 13 q LAY
NSHNBUTY N3 3.88 | 0.882 | 3
. g (19.4) | (60.6) | (10.6) | (7.2) | (2.2) 2]
i NMsANwN

U

Lenaoud

YIusiNIsWaILD 40 115 22 3 0 Wi

. a4.07 0.639 N 1
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MUFNUITOEAR d

. a3 94 36 | 5 | 2 iy
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A1319% 4.17 FJUNATINTTAUANNAUABTTNINTIAUAZN1TIN9UVRd 19 sdTneu

UAANIZNTNANUIAY
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U
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AULIAN 3.51 0.704 WiuAe q
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1% '
Y aad ]

Uannsensnauuay §33glainseilegldadanugruiemenads (X) wavdiudesuy
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9INANTNA 4.18 WU ALeds @HulERuuIINTgIU KaTIEAUAIINAALAUD

AN BINITAIRY luey AuauAtlaateendaneu Ineaimsinegluseduliunang
(X =291, S.D. = 0.981) a3 15U azTRAINIUT EIF 1A UIINARA BUINTI AAAD
vinwrinuidagtuiiaiiudszaunisel (X = 3.44, SD. = 1.164) 503831AvTuRRT0
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A157199 4.22 HAN1TILATILANNBENUAMAUAINABINTITARY UL A1uadundla

a2199NIINIU
Model R R Square Adjusted R F Sig.
Square
1 0.414 0.172 0.157 12.152 0.000*

Predictors: (Constant), sgausiuuus, s1eliage, 31uuynslugunise

Dependent Variable: anusslaatoonanneu

*p < .05
faunusau B Std. Error Beta t Sig.
(Constant) 3.539 0.184 — 19.221 0.000%
FLAUMLLNUA 0.029 0.052 0.050 0.571 0.568
s1eldade -0.174 0.042 -0.374 -4.182 0.000*
uuynslugunise | -0.199 0.094 -0.153 -2.105 0.037*

3 |

1NA15197 4.22 WANTILATIZADANRENY A AT oA N AN U 5517
Fauusdu leun sefudumis oldiede wazdwuyasluguniss fuaudesnisnseg
Tusu #ruarudalaatoonainaiu wuin lumadfaranuduiussau (R) wirdu 0.414
LaraNu130eSuIEANNLUTUTINYRIA U BIn1TAseylunuliTeay 17.2 (R2 = 0.172)
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o w a

TunulaluszaumnzauegsiidodiAgnseda (F = 12.152, p < 0.05)

WeNarsanAAduUsEansannee ey (B) wavArduUsednsuinigiu (Beta)
wul1 eldladeuazduiuynslugunissiinasg1wiitvd1Agdoninudeinisaeyluamy
lneselandefinaidsausgeiidevdnnn (B = -0.174, B = -0.374, p < 0.05) FawN8AININ

winsgladsiiniy pnudilaatesnainiuazanas drudrwinynslugunissidnaday
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M5197 4.23 namsAeswinansenaMiuANNiBmsAelluny druauiawelaluau

Model R R Square Adjusted R F Sig.
Square
1 0.098 0.010 -0.007 0.569 0.636

Predictors: (Constant), sgfusiuuus, 1elmade, 31uuynsiugunise

Dependent Variable: aAuiawelalusiu

*0 < .05
fauusau B Std. Error Beta t Sig.
(Constant) 3.686 0.147 - 25.115 0.000*
JEAUALAU 0.036 0.041 0.083 0.873 0.384
3’1815@58 -0.007 0.033 -0.021 -0.219 0.827
$nuynslugUmsz | 0073 0.075 0.077 0.965 0.336
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WANgEN tazkanIsnageuauddsdfyuelieg (F = 0.569, p = 0.636) Ustaluwnail
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TN 4.24 WEAINAMTAATIVIONNDENYATUAYINARIN AL ILINY ATUANUKNTLABEIANS

Model R R Square | Adjusted R F Sig.
Square
1 0.242 0.059 0.043 3.655 0.014*

Predictors: (Constant), sgfusiuuus, 1elmade, 31uuynsiugunise

Dependent Variable: A3xnWUHo8IANS

*0 < .05
Aauuseu B Std. Error Beta t Sig.
(Constant) 3.554 0.137 - 25.858 0.000*
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(Pearson’s Product Moment Correlation Coefficient) lonasa
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AUABINITAIRE U
AuUs Fruarunsla AMUANNAY | ATUAUENAY
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A4 ATUN5I19U -0.253 0.560** 0.525**
GHIG) AIUATIUATY -0.230 0.384** 0.379*
PFAT U AULIaN -0.182% 0.451%* 0.460%*
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WAZNIT | GIUAISWAIUN
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o w
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MM5¥197U F1unsvinauann avdsealiaudslaateenainiuanas
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o w aad

AuAIn1sAvegluay amuauiisnelalunuegeiidedAyneadnnszdu 0.000 lagd
ANduUsEAVS (1) 0.560 FeflvumpuduiusseauUiunans uasiiiamenuduiudifuuan
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