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8000 : CASE STUDY OF THE EXPORTING COMPANIES IN THAILAND. THESIS
ADVISOR : ASSOC.PROF. SUDASIRI WASAWONG, 177 pp. ISBN 974-17-7145-2

The obijectives of this thesis is to study and analyze the problems or difficulties in
applying for Social Accountability 8000 (SA 8000) Certification by export businesses in
Thailand since many requirements in the SA 8000 are not in conformity with the Labour
Protection Act, B.E. 2541, Labour Relations Act, B.E. 2518 and other legal provisions or
criteria relating to safety, occupational health and work environment, the objective of the
study is also to find solutions to such problems or difficulties and to propose guidelines
for an improvement of the labour laws.

From the study, it is observed that since the SA 8000 was promulgated by
developed countries, its minimum standard requirements tend to be higher employees
than standards of the business operators in Thailand, which is a developing country.
This creates problems in complying with Social Accountability 8000 faced by all
employers, employees and other parties involved in the businesses. Problems can be
due to non-readiness of the personnel or to the work environment. These could also be
legal issue arising from the requirements of the SA 8000 with respect to child labour,
forced labour, freedom of association and right to collective bargaining, disciplinary
practices and overtime working hours which may not be in conformity with the

requirement of the labour laws.

There should be an amendment to certain the Labour Protection Act, B.E. 2541,
Labour Relations Act, B.E. 2518 and legal provisions relating to safety, occupational
health and work environment. Study support should be provided for labour under 18
years of age, reduction of overtime work hours and etc. More importantly, cooperation
from all sectors in society is of critical importance, namely between govermnmental
organizations, business or private sectors, employers, employees and other related

persons.
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