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Abstract

The purposes of this research were 1) to study the level of ethical leadership of school administrators, 2) to find
out the level of school administration of school administrators, 3) to investigate the relationship between ethical leadership
and school administration of school administrators, and 4) to propose quidelines for the development of ethical leadership
and school administration of school administrators. This is mixed—methods research. The research samples were 361
teachers, which were obtained from the sample size of Krejcie and Morgan’s table, and 6 school administrators. The
research tools were 1) a five—point rating scale guestionnaire with a reliability of 0.987, and 2) a structured interview form.
The statistics used were frequency, percentage, mean, stondard deviation, and Pearson's product-moment correlation
coefficient.

The research results were: 1) the level of ethical leadership of school administrators was at a high level overall
and in each aspect, 2) the level of school administration of school administrators was at a high level overall and in each
aspect, 3) the relationship between ethical leadership and school administration of school administrators was positively
correloted ot a high level (r = .895%*) with a statistical significance level of .01, and 4) the development gquidelines for
ethical leadership and school administration of school administrators were os follows: administrators must have morality
and ethics, be honest, be aware of their mission and responsibilities, and uphold justice. They should administer the school
with transparency and perform their duties with faimess, follow the rules of govemment teachers, serve as good role
models for educational personnel, and promote professional development and quality management within the school.

They should also focus on developing education effectively and be aware of the benefits to dll sectors.
Keywords: Development guidelines, Ethical leadership, School administration
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