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Abstract

The objectives of this research were (1) to study strategic human
resource development, (2) to study core competencies, (3) to compare
different levels of core competencies classified by personal factors,
and (4) to study strategic human resource development influencing
core competencies. The sample of this study was 362 supportive staff
of Mahidol University. Data were analyzed through statistics including
frequency, percentage, mean, standard deviation, t- test, F- test,
Pearson’s product-moment correlation, stepwise multiple regression
analysis with a given statistical significance level of 0.05. The results of
this study indicated that (1) strategic human resource development
was at a high level, (2) core competency was at a high level, (3) the
respondents with different gender had indifferent opinions towards
core competencies, and (4) strategic human resource development
influenced core competencies with a statistical significance level of
0.05 could jointly predict criterion variable well, respectively with
multiple correlation coefficients ( R) of 0. 81, coefficient of
determination (R2) of 0.65. They could predict 65% of the variation in

core competencies with a predictive error of & 0.20 and a constant in

raw score equation of 0.96

Keywords : Human Resource Development; Competencies; Mahidol

University
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