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Abstract

The objectives of this independent study were to: (1) Examine the state of school administration among
educational institution administrators following the COVID- 19 outbreak in the Nakhon Nayok Primary
Educational Service Area Office. (2) Compare the state of school administration among administrators
after the COVID-19 epidemic, classified by position and size of educational institutions under the Nakhon
Nayok Primary Educational Service Area Office. (3) Propose guidelines for school administration by
educational institution administrators after the COVID-19 pandemic. The sample consisted of 292
teachers and administrators, selected through simple random sampling proportionate to the number of
participants at each site. A five—point rating scale questionnaire, with a reliability of 0.96, was used as
the research tool. Data were analyzed using frequency, percentage, mean, standard deviation, t-tests,
and one-way analysis of variance (ANOVA).

Research Results (1) State of School Administration: After the COVID-19 outbreak, the overall
state of school administration in educational institutions was rated at a high level. Key areas of strength
included: 1) Integration of learning management with real- life applications for students. 2) Teacher
development. 3) Curriculum development, with adjustments to formats and evaluation methods. 4)
Participation of schools, teachers, parents, communities, and relevant sectors in effective learning
management. 5) Teaching management and the development and use of technological media for
education. (2) Comparison by Position and Institution Size: There were no significant differences in the
state of school administration among administrators when classified by position or the size of educational
institutions under the jurisdiction of the Nakhon Nayok Primary Educational Service Area Office. (3)

Proposed Guidelines for School Administration: Guidelines for school administration after the COVID-19
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pandemic were proposed to enhance the efficiency and adaptability of educational institution

management.

Keywords: school administration, under the Office of Primary Educational Service Area Nakhon

Nayok, Covid 19 epidemic
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