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ABSTRACT

The objectives of this research were: 1) To develop a college management
model with the core concept towards sustainability for the college of Office of the
Vocational Education Commission; 2) To assess the propriety and feasibility of the
management model with the core concept towards sustainability; and 3) To evaluate
the model for accuracy, utility, and evaluation accountability standard. The main
data providers consist of 9 qualified personnel confirming the vision and 11 expert
evaluators recruited through purposive sampling. The research tools include content
analysis questionnaires, group interview recording forms, propriety and feasibility
assessment forms, accuracy, utility, and evaluation accountability standard. assessment
forms, and analysis of data using content analysis and basic statistics such as mean
and standard deviation.

The research findings were: 1) A college management model with the core
concept towards sustainability consisted of three main dimensions: human resource
management, organizational design and processes, and student and stakeholder
engagement. 2) The results of constructing a college management model, revealed
high level of experts’ consensus on propriety and maximum feasibility for
implementation. 3) The evaluation of a college management model by 11 expert
college administrators shows a consensus that it is accurate, utility, and evaluation
accountability highly level.

Keywords: College management, Vocational education, Core concept,

Educational sustainability
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nsUIMsIansanudnusealuirindndaudsguluning iy

) AUNADY
p3AUTENOU .
X SD.  AnumNY
1. sUnuuiinuImansaaiiunsalunme s 431 055 w1
2. nszvaumsvesgunuululunuminnisdsssuy 431 059 w1
3. Yaduindvesguihuuusenaumensins e
UsednSnInuedesAnIwaznIseankuulssdnsamn 4.36  0.63  un
4. Yadhnldnisesnuuudssdnsameiudu
nsivuaidesiend Wwinguagnagns 449 056 w1
5. fumunsEUILNIT (Process) 1H38martua
Usvavisnmiideanslugihmmnemanludimingn 435 058 N
6. Msmmuanluimivaniludgnisieaseivesing
deiSeudisunaiiistuaistudmnouasaadng 431 066  wN
7. nszuiunsUsznaufensivuayUsavsami
ADINNT NTIATILYTRINN NFUHTA n15Useiliuma 441 062  un
8. MU (Revolution) snflunssiurindeya
wangiuwazyumulminensvihaulunszuiunis
YsulanulaglvanudAydunisimueiangsy
N3ANMINTNYINTUALNLATEY AU INEE 466 054 3Nl
9. MU TRTnIvedeuUfRkazUIuAsY 463 050 niian
10. wadwsn1sALduLInNsUsEIUNAaE IR UNGY 472 046 :niagn
AzLUUTIRAY (X) 445 056 N
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MINT 4 Aude drudosuunnsgiuvesuesausluvy (Utility standards) vaeguuy

NsUTMsIANIsan ANy Imedluiminangaudigulunmsiy

) as30Uszlewy
29AUIZNDUY —
X SD.  Anuvue
1. UnuunsuIMsiansaealuvirtindnaeuaues 0
o aulavesrilaiuladinde 500 00.00  niign

2. Tgusrasdlunsldguuuuinimuadudsslonifinar  4.90 0030 wndian

3. SULUUUTENOUMETEUUNTTIENURA 472 046  WNiign
4. suuuuilsruudeyaiigiiedteildns 4.63 050  WN¥ign
ATWUUTIREY (X) 480 042  WNVign

M13°99 5 Aeds dHulisLuuiInIgIuYeIANsuRnYey (Evaluation accountability )
TunsusziuvesguuuunsuImsdnnisanuAnwimeuluimivangainudsgu

Tunnsau

. ANusURageuTunIsUsE LY
29AUsENaU

X S.D. AUNUY

1. sUBuUiTsAmliunImunssuunms mynawunivuall - 472 046 wniign

2. SUBUUTRUIMNINTINTIBNURANTANTNI 472 046  wNdign
3. sUuuuilsyuusmMsUssiiunely 472 046  wndian

ATWUUTIRAY (X) 472 046  undan
d3UNaN133Y

'
| ]

1. wamsmuIgUiuunIsUTmMIIansmeslufiadndngaiudagu wudn suuuy

Y

s 2

N13UIMsIAnIsanIuAnwnlsuluimldaudsdy duluiimindnlunisusnisdans

6

anufne 3 anu a9l wluirdauAnids n1sUSuIINSwneInsuyey (Human capital: H)

9
U5LNaumnie 6 A1U9% UTUNALUAIUTNEDI N1599NLUUBIANTLALATEUIUNITYINIY
(Organization and Process design: O) Usgnaunay 9 faus¥ wazuludialaiuiany
msatugieunagildiuladiude (Student approach & Stakeholder: SS) fun1sajaiiy

HiS8U (Student approach) Usenausig 4 @3Usd augdldiuladiude (Stakeholder)

UsnNaunie 3 AU
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2. wan1snsrvdeuamizautazadululdvesguuuu Tneamsaud
anunzateglusyavinn lnegduvvansnsatlvldlavngauiuusunanufnuilsedu
ANz ausndign uazn1snsraeuamidululfvessuuuy nui Taenmsameglu
szunnfign Taeguuuvansaduiunmslelumeiin fsesuanuduldlfnniiae

3. wan1sUsziugluuuiuaugnaes assausylevidiazanusuinveuluns
Usglliu wudi Augnaeslinmsinvesnisuseliueglusedunin diunanisuseidiy
AuessaUsglevuuaziuanusurareulunsUsTEu nud1 nmsimveamsusediveyluseau

Nign

aaUsIgNa

= a v a a v Y v dy
PMNKANISAN®1INY aAUT1BNan15Iela el

o ] o

1. MU ULUUNSUIMIsInnIsanuAnumenluvimivdndainudstu dmsu

Y

ANUANWIFINAFIUNITUAUENTTUNITNITO1TIAN® Usenoumisuluridunan (Core
concept) 3 AU LAKA N1FUIMITIANIININYINTUYEE N1TOBNUUUBIANTUAZNTTUIUNIS

o 1 b4 Y a Y ! Y o1 a o U L4 U |
NNIU LLﬁ:ﬁﬂ']iquL‘L!‘L!IZJILiEJuLL@SN@J&’JUI@&’JUL?{U ‘L!']iJIu‘VIﬂuMﬁﬂl‘UEJﬂiWQE‘ULLUU

Y
o w U LY &

Wianuddgyiunisiamyuuyed ssrnsaussauzgs dluriainaniisuawdAgyluusdaginu

o

VAT InUANEUANYT AMNINAT AMAINEUTIS NdINaTanun Mg S iatienady

4 IS

WS1EN15398TnsEUIUN1sRNd e JulurAufineuaus a1 muien1sinn1sAnE)

Y

'
P 1 I

21IANYT dennaasiukuIfnnIsasenlusirdvesaes (Spear, 1995) 1Na1311 yAAa

a v

Ngausanasdymaienisiuluial ngul donndesiuiuideves Jyaid 1W3gydy

3 o

=

(2562) WU JURUUAITUINITIANITOIANITAUTTTOULFUNON A UIAUAINAITAN YA

[ [

luanuAnviusznoume n13IANTEUIUNIT NITTAUIYAAINT kagnsiraudAyiu

o

Ya

Addulddiuide asnadesiuauideverise Yynais (2560) wudl MSHMUILAE
n3vaeulseiiiu desdusenaunisuinis baun nisyadutdnFeusasdidiuladudey
N1539 N15IATIEN MTLBTUYAIINT LAzN1TTANITNTEUIUNTT donARBIiuIIUITeves
Yang (2018) wuin gUuUULIRNssuIenUsEAvEAwnsdansmsAnwasielnivesdu
AIUNUHNITIANIT "EnFed" LEsuainenIuTINilea uduve99ANTU0INYIdY
AN wINUNSHNaUTUATANUNYIBIUN1ATT duaSuliiinaurainvatguazfage
FauAaliidnsau TnunseduausuloseninelsateulasS5Iamie NINENNEIUIENIN

ANSYINNU ANSHAR NISANYILALNITINY



Ratchaphruek Journal

Vol. 2z No. 3 (September - December 2024)
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2. sUnuunisusmsdanisanudnuideuluriadndngaiudadu darumuiga
wazdmnudululalunisdilduimsdnnisanufnulusedvinniian Matiilumezsuuuy
N15UIMsdIanTsanuAnuidiguluvimindngainudiduiinannisinssiileniuuian

a @ o a a vy & v ¢ W 1% a
N15UsM15IAN1sNAUsEANS A Auladeaslilunludimingn 3 A1y Aa1501959980Y
wluvirindnuazaiuaenndesiuvesnudniulaenssnandinfinudeiviy il

a a & 9 = =t DY) a o ¢
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NUITEveiuatAa Ty Ty (2562) Wud1 N15UTEEUIULUUNITUINITIANITOIANS
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5] Y a a [ = - L4 a
waziiausuiiaveulunisussdu Tuseiu unniige Metidunse inaeinsusediuguiuy

[ 1Y
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e
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Committee on Standards for Educational Evaluation ¥ 2010 (Wua" ’Ji’lfjﬁuﬁ, 2554)
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