Journal of Philosophical Vision 29 (2): July-December 2024

JOURRAL OF PHROSOPHCAL VER0M
e s

ISSN: 1513-6620 (Primt)

ISSN. 2773-9643 (Online)

MNsasdsrandinssan

JOURNAL OF PHILOSOPHICAL VISION

ISSN: 1513-6620 (Print) x ISSN: 2773-9643 (Online)

https://s005.td-thaijo.org/index.php/phiv/index

Research Article

ANSUSMNININEINTUY BEVRILTISHUBYUIAFUIAINTZIUSH dtnauuaiud

Y

= = =
msmmﬂsmuﬂnmqmimqi a3

Human Resource Management of
Anubansomdetphrawannarat School Suphanburi Primary
Education Service Area Office 3

a5uaY SYUNUSY, ANAWUS AuIuasM?

Onnalin Ratchanipon®’, Sakdipan Tanwimonrat?

ARTICLE INFO

Name of Author & Corresponding
Author*

a Y oa o
1. 93UAU IYUWUS™®

Onnalin Ratchanipon
WINENaY Aaling

Silpakorn, University, Thailand.
Email: namun_zz@hotmail.com

2. AnAwus Auduasnud
Assoc. Prof. Dr. Sakdipan
Tanwimonrat

WINEaY Aauns

Silpakorn, University, Thailand.
Email: TONWIMONRAT_S@SU.AC.TH

o o v
Adnfiny:

a ) ks = & A
NTUIMININGINTUUBY; IiﬂLiU‘u; LURANUN

=
N13ANYT

Keywords:
Human Resource Management; School;
Education Service Area

Article history:

Received: 19/05/2023
Revised: 12/07/2024
Accepted: 15/08/2024
Available online: 01/12/2024

How to cite:

Ratchanipon, O.& Tanwimonrat, S.
(2024). Human Resource Management
of Anubansomdetphrawannarat School
Suphanburi Primary Education Service
Area Office 3. Journal of Philosophical
Vision, 29 (2), 124-141.

ABSTRACT

The aim of this research article was to determine the
following as 1) the human research management of
Anubansomdetphrawannarat School. 2) The guidelines for
advocating and expanding human resource management of
Anubansomdetphrawannarat School. The sample group was
composed of 75 individuals, including the assistant director and the
teachers of Anubansomdetphrawannarat School. Research tools
was 1) a questionnaire about human resource management. 2) An
open-ended questionnaire for regulations in promoting and
expanding human resource management. The statistics utilized in
data analysis comprised the following; frequency, percentage,
arithmetic mean, standard deviation, and content analysis.

The research finding was as follows; 1) the human resource
management of Anubansomdetphrawannarat School in its’
entirety was measured at a high level. When determining each
factor individually, it was determined that all 4 factors were
measured at a high level, as well as organized in descending order
of arithmetic mean. For example, training and development,
performance management and appraisal, recruitment and
placement, employee relations and compensation. 2) The
guidelines to promote and develop the human resource
management of Anubansomdetphrawannarat School were found
to be multi-approach. There was a promotion in the areas with the
arithmetic mean higher than 3.50 and the improvement in the
areas with the arithmetic mean lower than 3.50.
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