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ABSTRACT 98 0 r!‘
RO J
This research aims to 1) study employees’ teamwork in local administrative
organizations in the area of Takhli District, Nakhon Sawan Province, 2) compare their
teamwork when they were classified with gender, age, education, work position, period
of work and average monthly income. The sample obtained using a stratified random
sampling totaled 248 employees in local administrative organizations in the area of
Takhli District, Nakhon Sawan Province. The instrument was a questionnaire developed
by a researcher and approved by experts to a reliability of 0.920. The data were
analyzed in terms of percentage, mean, standard deviation, t-test, one-way ANOVA, F-
test and Fisher’s least-significant different: LSD.
The findings of this research were:
1. employees’ teamwork in local administrative organizations in Takhli
District, Suphan Buri Province was at a median level, in overall. Considered individually,
these aspects of teamwork were ranged in descending order as follows: team member’s
role, team goal, being a team member, communication in team and team’s rule and
norm accepting
2. comparing employees’ teamwork, the researcher found that there were
differences in teamwork when they were classified with age and period of work at a
significance level of .01 and .001, respectively. However, there was no difference in
team work when they were classified with gender, education, work position and average

monthly income.
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