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ABSTRACT

This arfide aimed te present the concept in the erowth mindset for 4.0 professional
adrministrators, which is the educational era emphasized on active leaming, entering into Innovative
crealion. School administrators in 4.0 era have to be professional in knowdedee, administrative
ability, the academic |leadership in educational administration, and the capability in the adjustrnent
te reach changes. The growth mindset Is the mindset in the personal beliefs in their own potentials
and capability, capable (o change all the time by leaming from the self-training process In managing
solving  problems ceatively and heading towards leaming processes more than results, the
Important part to help the administrators able to adjust themselves to reach the changes and lead
them to be professional. The growth mindset of school administrators in 4.0 educational era
included 5 components: 1) preference in working challense, 2) leaming from failure, 3) attemnpting,
4) leamning from negative aitidsm and suggestions, and 5) seeking idols and inspiration. The 4.0
educational era of professional administrators have Lo have 5 tralls in these companents to be able
to develop and adjust to handle neyw changes and be able to lead their orcanizations to grow
effectively.

KEYWORDS: growth mindset, professional administrators, 4.0 educational era
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