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998, RMSEA = .025

ArRIATY: JULUDA92 HINeNTsANY; ANUNA DN j UERISFaIUANYID WA ugW;

PVINNATUAT LAZUINUTNA

Abstract

The objectives of this research were to study examine consistency of a causal relationship model
of educational leadership in the new normal for school administrators under office of the basic education
commission in Bangkok metropolitan region. The quantitative research tool was a questionnaire with the
reliability of .98 were collected data from a sample of 360 samples. Data were analyzed by Structural
Equation Modeling (SEM) statistics.

The research findings were as follows: the model of educational leadership in the new normal for
school administrators under office of the basic education commission in Bangkok metropolitan region included
Adaptability Crisis and Change Management were independent variable direct effect to decision-making
variable and indirect effect to health wellbeing and equity variable, networking varidble indirect effect to
variables, planning and implementation human resources and digital literacy and distributed leadership.
The model is consistent to empirically data as the statistic chi-square=102.471, P = .072, df = 83, CMIN/DF
= 1.235, CFl = .998, RMSEA = .025

Keywords: The Model of Educational Leadership; The New Normal; School Administrators Under Office of

the Basic Education Commission; Bangkok Metropolitan Region
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Tae3au visflananatnlanndadenisimaanminu uazingeludaqiinlndsuaansdugi
ya9y usMITR AN lgn1sU i ALULnsEatan1svisandueesA3aane (Harrs, 2020)
TagaruUnAtia (New Normal) fiun19U5119n13Anwn (Education Administration) $n1inufimsiana
(2563) TpRansandmriayalfnazionseesanan New normal waz New norm #1971 New normal (ad]
i lresnsunananstugaeiiinisszuinaeslsnladn -19 #1979 New normal iifsaduaziiin
AVUIU %0 Oxford dictionary Tﬂysf‘iﬁyﬁ”lﬁf—_l”mc;’l “A previously unfamiliar or atypical situation that has
become standard, usual, or expected.” NI ﬂmuﬂﬁﬂi‘m%ﬂﬂi’mgﬂﬁfﬁ ﬁLL@iLﬁNLﬁuﬁldﬁlm
Usni wanluames lrmnsgiu aenn Smgvdafadngfuwens Sedinsasuudas valn
anun1TansaUsngnianiiunatadud i danfusnidunieagm Taeguuuuaddaatnnd
UsznaupneAtAn A3i3aug ABdeas ABUGIR uaznsdnnis nialddnuuuaidetumdsanniin
nnaiasunlasegns iy nansuazguussasnslaot1anils vin e aessudai e sy fady
sonnsoitaqiiusnnnarstassnEddANE e fvaAn

dalsalain-19 Tandnlanszuunisdnunlan szunnisdneanesdniunis s
AFYAai AvENan A e (Equity) szuunisAnetaenian vindnduaainmnieui
AENHINYBITLULNNGANET lan vievEeuuazlsEau (Classrooms) TasdenaminayunlanTuls
Tunsanfi sz sunanszuuaenlan wmalulad (Technology) Avd1ATyuangafiAanmninuay
Uszaninmassnaluladiinunly aannisunsssuinesddalain-19 vinmnaluladnienis
Anumimanglasuasanlangnsnnn widenisszuingfias maliladinandfesulaiunany
aulasnlssenamigmiiiaesdumens malulagnsdAnuunani anansanaunmasi
TasBauuazveadeulnln uazUfdniuavniedsnn (Beyond tech) TuanazilAsnutasfguazun
nnsAnenpsnsls Tsaen Aedsiisndupasiuazaisfioansiigqn insiznisfagandlsadoulnla
pungdantaiiuuaanmAne A mgmiu uwdaiugaumniliiin o sxlnBauginuzaiunng o
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pasUsrauiuaaneiidAnesnsBeiudunnisgtifvedlsafadelasalalann 2019 (COVID-
19) fiazuamluvialan uaziEnsruialiussmaedafonnunning 2563 Wususn Tuanuntsol
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dnunizniaBennisanuiiu 5 sUuun WetndaamsnzannenisSufliafuanIunITnuNg ST
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A iue e 3euns1993999 A limifiendudanantsantonnna lumnfosdiiy
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Francisco and Nuqui (2020) nana@ls iinpuanIunisaiiugasnisszuinavasleain 19 vide
ALTugsinUnAa (New Normal Leadership) Tagir ansaaiunisoilugasiaanfsnananesd
Aoty 3 A Ae asniduindndiuaiuaainainngalunissuda (New Normal
Leadership in terms of Adaptability) mwl,ﬁu@yﬁ’mﬂﬁf‘migﬂuﬂﬂﬁﬁmﬁu% (New Normal Leadership
in terms of Decision-Making) wazA2 3T Wy W@ s Aaun9919unuLazn1ANa w03
(New Normal Leadership in terms of Planning and Implementation)

Tun1919anseil yadulntinanisAnunresszingol uasieaiiug (2565) fiviinisfne
89AUTENaULEIEUE U (Confirmatory Factor Andlysis) qu@yﬁqmamﬁﬁmm‘fumwﬂﬂﬁsfﬁMm
WUBNSan AN RadadineuAnEnTINnIanTsiuug I luInngImNEIuAT uazUSHOINA
Usznaumie 6 AW Ae 1) AMHNITRINIASERTEUTFNRLE (Networking) 2) AMHAINEIHITAATY
maluladAaa wazn1anszatsniazyin (Digital literacy and Distributed Leadership) 3) A14N75
UTUAN ﬂ"liLLﬂyﬂ/fy‘Mﬁﬁﬂqm LATNITTANITAIHLLUA 8HUURY (Adaptability Crisis and Change
Management) 4) Aunaadaaula (Decision-Making) 5) AMunMTRganTw Asiuey A uazaay
BRI (Health Wellbeing and Equity) LaZ 6) ATHANTININLANTRAMINENENNTY ARAR
(Planning and Implementation Human Resources) WUA1 AR 17 (wnM5i3suifisuaasnannas
vosluimadureyaaaydny @sfl AndaaauAn chi-square=12.490, P=.014, df=4, CMIN/DF=3.122
wananimnuseanananels , CFl=.997 uameianaanaaasi (Diamantopoulos and Siguaw,

2000) §94A1 RMSEA=.073 uaadaniAnnaannassnels (Schumacker & Lomax, 2010) TasiAn
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U5ZHIMATNI I TABSA8AE Maximum Likelihood fnuaaLawasad Hair, Black, Babin & Anderson
(2010) ilANa19971 ANFAATIERARLSAMaNN1S IATIRTNAYSTMUARIDE1SE D) 10-20 117
vasdanlsduneln Tnanisidunseidfmudsdunalaiommn 18 dauds Faluadedslatimun

TWIAGIBEN 20 AX 718 1 Fauls [angudase1eduan 360 Aaaand



Journal of Academic for Public and Private Management Vol. 6 No. 1 January-April 2024 | 109

ANFFHNGUAIBLNS

1. ?%%‘%ms@jmmuuﬁanéu (Cluster sampling) iD4ALLNALTRNENHDENN I RATTRS
6 MuAAHNgHIMIR NTIMNEMIUATILAIENMMA A9 NgamwEnILAT Samdauaslgy Smdn
WINLE 9999aUYNEH 9999aaynTUIINT UAZIInIANYVIaIAT

2. TABnNSIABNUULLANEAS (Purposive sampling) lagidnnyAainsnienisfinenein
50 Tsai3em fioglunquituiiis 6 Wil sanduausinesng 360 fatng

3. Gf;%%mimséuﬁméwuuuéw (Simple random sampling) %@Lﬁum%jmﬁméﬂﬁmﬂ
#8919 7 wueevdoyn g aundntulszrnailaniaazgnidenni o dulnladmaniannsnad
ABINT

\ndasfiafitalunsise

wunRsUaEAEfusULUIAaErmennsAnEn TuasUnA s e s AnEnd U g
Tuangammaniung uaztnoms Tnefidnsoiiredomnsaeaeusenis (Checklist) UATWLL
mm‘mﬁ'f;uﬂﬁzmmﬁq 5 9¥#U (Rating Scale)
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Lﬁ@ﬁmm‘;ﬁqLﬁuﬁmuﬁ’wﬁ@mg’jﬁ’ﬁmﬁ meéﬂqgﬁLLuumfa:vjﬁﬁmqmﬁﬁﬂmsfummﬁﬂﬁsfmi
yasanAnEiLRug AN INILAT WAz ENDmMa

2. g5 uATRAHLULAUNT T TN usausant ey wazsinlUpsa9sauAf1Hng
(Validity) msuflevn pansdmanutunnslaniuiuaznisfieansuasadaommenisinesesdaiiass
Bl g@ennnay 91u9u 5 111 RANTNNAINABARABNYDIID AT ENG ANTTHLNE IULARE
uafufenanBeufiiinns arniuinanisRatsan A FaHEanAaeY (Index of ltem-
Objective Congruence: 10C) Tagan@nauiannas I 37 9o & ﬁiﬁﬁ"ﬁﬁﬂ@ﬁﬂN@@Iﬂgﬂﬁﬂ%ﬁu‘itﬁﬁl’m
80 - 1.00 Tanpadafilalusiingn 50 Feazaonsulnandanaiisensadelaseasne (Har et al,
2010) AR lnshuuusaunw iUnarauAsdesnhduea

5. HUULADUIINAHIUNTITRINTUNATITRDULATUFUUN T DA DINATHT DIRHA NI
WiBsary uanlUifurayadungud ulndungusesns damam 30 apene WeniAANEesh
(Reliability) #esutuavnn Inansainsnenadnss@nauaanigesasanuann (Cronbach, 1990)
TapnaansdesiunuUaaaNRsRI LWL 98 Beuamsnuuuaaunaiunisideianadesi
aglusriuiinansula e Sanadffigenan .70 Fssansulnanfinanadasii (Anderson, 2010)
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msf‘imsqzﬁgfagmmzaﬁﬁ?ums’&msﬂzmmga

Lﬁﬂfé’ﬂyﬂﬁﬂﬂﬁuﬁu&lﬁ ;ﬁfa&“ﬂﬁqmﬁmwmumwﬂumtﬁmuﬁsmmLLuumummLz;q
ﬁeﬁﬁmﬁ,@ﬁkﬁmﬁﬂmﬁﬁmelzﬁ“ﬂjﬂaj@L‘ﬁ'@méfmﬁﬁ‘f‘zLmﬁ:ﬁmwmmgﬂﬁwéwé’ffzLm‘umu@;-gmﬁ’u
ﬂy@H@L%w‘a:é’ﬂﬁTmﬂGf{ﬂ’]ﬁLﬂﬁﬂzﬁﬁmmufﬂiqmy’m%qL@iyu (Structural Equation Modeling: SEM) g

TUsunss Amos AmNiuABNEEY N3T UIIFaTN (2554)

NAN15ITY
mmﬁmqw@umwﬂmmgﬂﬁmdwéﬁmemﬁgmgﬂLLuuqu;Jﬁqmqm‘aﬁﬂm(’fumwﬂﬂ@
Trnzpsaanfnunduiugiulbunngamwaniung wesBuoma (newlsy) fureyaideszdnelnalenis
Ansrzduunlasasadaay SEM) Tnslrnnamnisfiansonumenaginadnaensniniadfie
nagaulunasunfgluniseensunsoUfias g Tunn99isnzinaslisunas AMOS 984 n3e

Wsegailu (2554) BanamIHENNFAFINN19ITei Uy ABIlTza Ny (NaannasInaNndW Na19Re

1
aad v

ANdnEaNANaE A lATLAYS (chi-square) WAZAN p AT d Ay vadRTiszay 0.01 X 2= 2669.086,

P—value = 0.000 A1 GFI WA AGF! 188N 0.90 A1 RMSEA LA1 0.08 #anndt 2

|he§| |hea2| Ihea3|

88 95 94

.
-1 1
87 @ - 77 pla
: O ==l
= 82 -
&
90 60 76
-ada2 = ‘HE' 74
O
<.
92 84 98
| net3 I I net2 | | net1 I

chi-square=2669.086, P=.000, df=128, CMIN/DF=20.852, CFI=.741, RMSEA=.231
A 2 uanegLuuLnienisRnEn A LN A s e srauAn YN EuNLg 1
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sanarie npnadfdulasinnmuinsgin Tnanisfarsanusuan lunanusdeiifnulas (Modification
Indices: MI) f1lUsunsndn5agy Amos tanauny uazlanisUszananinisnfmesnaedaasdnllin

§957 (Maximum Likelihood Method: ML) wuan ardiaiifils iunisdsuiieuaaunannaueslsmaiy

Jﬂajm%\ﬁﬂ‘izé’ﬂﬁ fag0ulnanAaaRAaH Aadalaauaas (chi-square) X 2= 102.471, P-value =
0.072 An@idnlaidwian (CMINDF) w1y 1.235 uasna 3 uansan Buaadananasnduiuroyaiss
U741 (Hair et al., 2010) Normed Fit Index (NFI) 11150 .990 Tnaansailinssfumaumsnz aunai s
LNEu NFI >.95 Uam9n T:LILﬂ@flﬂ‘m&lﬂﬂuﬂﬁuﬁ/ﬂ“gﬂﬁﬂL%Gﬂ‘i:‘:fﬂ‘lg (Joreskog & Sorbom, 1993) IFI /L
1998 TaeAn IFl >.95 uanean TNLﬂﬂﬁﬂQWNﬂﬂNﬂﬁuﬁ/MﬂyﬂH@L%\‘lﬂ‘jzé/ﬂ‘lg (Hooper, Coughlan & Mullen,
2008) ANFLT LaAINITEENS DT lNAE (TL) WAy 1996 uaz FEiTnTsiuANHIINITaNND 7 1B
\Wasuifien Comparative Fit Index (CFI) winiu .998 Tagian TLI >.90 waz CFI >.90 uan9an Lnadiaans
naNn@AnTUTaYAIBIazdnY (Har et al. ,2010) LaZAT RMSEA Wil 025 Tasimn RMSEA < .08 Wansn
TunadansnasnduiureyaiBalszdny (Joreskog & Sorbom, 1993) A1nANFARAINA1IFATTAIN #A

a A A o ¥ v ¢ oo i
LLUUNNN@]‘,@"]HNﬂqqﬂLﬂNf]zNNﬂﬂNﬂﬂuﬂUﬂﬂH@L%QUﬁ:'VﬂE PNATNY 3

| heat | | hea2 | | heaBI | net1 | I net2 | | net3 |

chi-square=102.471, P=.072, df=83, CMIN/DF=1.235, CFI=.998, RMSEA=.025
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