UNAMUIVING

N133AN5AUIVBIBIANT lULARITS"
KNOWLEDGE MANAGEMENT OF ORGANIZATION
IN THE DIGITAL AGE

Ussdini g
Prunnika Meekrut
INPIRBUIANTIUNITIANITURIIN R BAlUlags1vusrasaulnduns
College of Management Innovation, Rajamangala University of Technology Rattanakosin, Thailand
Corresponding author E-mail: prunnika89@gmail.com

Received 2 February 2024; Revised 25 April 2024; Accepted 29 April 2024

% 1
UNAnga
Hao ¢ % o ) ¢
‘UV]ﬂ'J"IﬂJu&I'JG]QUiga\‘]ﬂLWE]V]U“V]'JU"LJigLﬂumaﬂﬂ’]iﬁ]@ﬂqiﬂﬁqugﬁU@Q@Qﬂﬂ{[ﬂJQQ

o -

AdviaiadnaueUsziiunsimuaulilivinvevanuaie lngamizn1sdanisnaug
Y9483AN S IULARIAINIIEN1TIAN1IANN TRl Te@nTavilieeAn SRSy ATIv
wazUszauaudusalunisiausuisyaainslussdnsaiunsavinaulaedid
Usgdnsn1n nan1sAnwinuiinisinnisanuivesesansiugaiivaniinliesAns
Uszaunaduialusunisiauesdnsazfesdinisdanisanudediaduszuulaed
aal N I 4 Y k4 [ aa v o a a

BnsdAg ilinsdnnisanuivesesdnslugandviadusednsamuasyseau

o @ A ¥ o a1 ! [ [ 2/

HAEILIIAD 1) HUT 2) YARINT 3) NTUAIUIIMN 4) TUUNITIANUAMUIHUY E-

Learning 5) AMUTULAGOURAILITEUUAITIANITAINS 6) LATDUIUNITIANTITANINT

Citation.

* Ussdin fiagn. (2567). M3danIAuFvetesrnsiugAfda. sansanaansnmsimundany, 22), 29-44.
Prunnika Meekrut. (2024). Knowledge management of Organization in the digital age. Journal of
Interdisciplinary Social Development, 2(2), 29-44.,
DOI: https://doi.org/10
https://so12.tci-thaijo.org/index.php/JISDIADP/



46 [Journal of Interdisciplinary Social Development (JISDIADP) Vol.2 No.2 (March-April (2024).25

soulatl vibiupansnieluesdnstiuthanuiigndaduliunldlaegsivssdngam

LaNAdUNIVRINITVINIUY

Y]

AEARY: N13IANITAINS, B9ANS, EARAYA

Abstract

This article aims to review the issue of knowledge management for
organizations in the digital age in order to present issues of developing people
with various skills. Especially the knowledge management of the organization in
the digital age, how knowledge management can make the organization grow
and succeed in work, including personnel in the organization can work
efficiently. The results show that the knowledge management of the
organization in the digital age that makes the organization successful in work,
the organization must have knowledge management systematically, with the
key method to make the knowledge management efficient and successful.
Namely 1) Leaders 2) Personnel 3) Participation 4) E-Learning system for
knowledge storage 5 ) Team to drive the development of knowledge
management systems 6 ) Knowledge management network This allows
personnel within the organization to use the stored knowledge effectively for

the achievement of their work.

Keywords: Knowledge management, The Organizations, Digital age
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