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Abstract

The purpose of this research is to study competencies to increase the capabilities of human
resource personnel after COVID-19. according to the needs of the industrial labor market in the Eastern
Special Development Zone The researcher used a mixed methods research method. is a quantitative
study Using a questionnaire to collect data of 450 samples from the population in Chachoengsao
Province. Chonburi and Rayong and qualitative studies from in—depth interviews with 12 executives in
the industrial sector or those involved in the management and development of human resources of
organizations in the Eastern Special Development Zone. The analysis of data from the sample to refer
to the study population uses t-test statistics, one-way ANOVA, and Pearson Correlation coefficient.

Research has found that Characteristics of industrial entrepreneurs Capabilities of industrial
human resources professionals Capabilities of human resource professionals after COVID-19 It has a
direct relationship and influence on the capabilities of human resource personnel according to the needs
of the industrial labor market. in the Eastern Special Development Zone positively at the significance
level .05

This is when human resource specialists are strengthened and developed to increase the
capacity of the workforce according to the needs of the industrial sector that responds to personnel
needs appropriately. The organization will have better efficiency and effectiveness. Therefore, it is
necessary to use these factors together to integrate them so that human resource professionals have

broad knowledge, depth, knowledge, skills, abilities, and the ability to adapt to rapidly changing working
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conditions. It is consistent with the needs of the industry and the labor market. Which organizations and
individuals are prepared with these skills? There will be a high opportunity for growth and success in

the future.
Keywords: Capacity; Human Resources; Industrial Sector
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