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Abstract

The study the influence of labor management strategies. Workspace management for efficient
work and knowledge management for the elderly workforce Pass on knowledge management to the
elderly workforce from managing differences in each area to expectations for organizational
performance. and study an appropriate model of planning to support the management of elderly workers
in the Thai business sector. It is a mixed research method using questionnaires as a tool to collect data
from groups of entrepreneurs with 15 or more employees in Bangkok area Set a sample of 400, using
simple random sampling. Test hypotheses by analyzing percentages, means, and standard deviations.
and structural equation models

The results of the study found that elderly labor management has a direct and indirect influence
on knowledge management among elderly workers. There is a direct influence value of -0.382, an
indirect influence value of 0.746, and a total influence value of 0.364, with statistical significance at the
0.01 level and management of work areas for effective work. There is a direct positive influence on
knowledge management among workers of different ages. with an indirect influence value of 0.948
and a total influence value of 1.136 with statistical significance at the 0.01 level. Strategic planning for

labor management. Management of work areas for efficient work and knowledge management of the
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elderly workforce Influence the perception of the organization's performance. It was found that the
elderly labor management It has an indirect positive influence on the perception of organizational
performance. There is knowledge management among elderly workers. It is a pass-through separator

variable. The total influence value is 0.304, with statistical significance at the 0.01 level.

Keywords: Labor Management Strategies; Knowledge Management; Elderly Workers
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