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Abstract

This study aimed 1) to study organizational culture and organizational commitment and 2) to
study the canonical correlation between organizational culture and organizational commitment of
supporting staffs Rajamangala University of Technology Krungthep. The sample group consisted of 210
supporting staff, using a convenient sampling method. Data collection was conducted by using
questionnaires for online research with Google Form and the data were analyzed using statistics, namely
percentage, means, standard deviation and canonical correlation analysis.

The research results were as follows: 1) The canonical correlation analysis showed that the
organizational culture correlated with the organizational commitment, the canonical correlation
coefficient was .811 that explained the correlation between canonical variables at 69.90% and 2) The
canonical loading of organizational culture was between |.562| - |.723| consisted of involvement,
consistency, adaptability, mission, respectively. The canonical loading of organizational commitment
was between |.701| - |.744| consisted of Affective Commitment, Continuous Commitment, Normative
Commitment, respectively.

Therefore, the results can be applied to reinforce the organizational culture for supporting

organizational commitment of personnel that is vital characteristics for driving the organization.

Keywords: Organizational Culture, Organizational Commitment, Canonical Correlation Analysis
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