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Abstract

The objectives of this research are: (1) to identify the nature problem and impact
on the right to work during the outbreak of Coronavirus disease (COVID-19) and (2) to
suggest the guidelines for protecting the right to work during the outbreak of COVID-19.
The research methods employed in this research were documentary research, in-depth
interviews with experts, representatives of government agencies and private-sector,

employers and employees in various sectors, and a focus group.

The research results were as follows: The containment and prevention
measures to flatten the peak of COVID-19 adopted by the Government can be
considered effective measures to prevent and control the spread of COVID-19, such
as, lockdown and curfew. However, such measures are likely to have a significant
effect on the economy, the society at large, and the right to work, for example,
the right to organize and collective bargaining, the right in work, the right to get payment
of wages, and occupational safety. Therefore, the adoption of legislation during COVID-19
pandemic should consider not only preventing the spread of the COVID-19 virus but also
the right to work. In addition, some laws should be enacted, for example, an obligation
for employers to provide comprehensive protection for employee’s safety, and the right

to refuse unsafe work and quarantine leave without loss of wage.

Keywords: COVID, Coronavirus Disease 2019, Human Rights, Right to Work,

Labor Law
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Tsnndelaialalsnn 2019, neailins Geaadadl 747/2563," Auduile 26 woAANNaw 2564, hitps:/legal.
labour.go.th/ attachments/article/ 161/63_00001.pdf.

'®|LO, Guidance on Occupational Safety and Health for Domestic Workers and Employers to
Prevent and Mitigate COVID-19: 11..

" World Health Organization, “Covid-19: Occupational Health and Safety for Health Workers,
Interim Guidance,” accessed October 6, 2022, https://www.who.int/publications/i/item/WHO-2019-nCoV-
HCW_advice-2021-1.
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© Jg3n3nl aedananiyatl, ymen 913 wezwas nauyad, “unumaeadamtihfiaana
Uaeadtlunisvineussidminluanunnsainisunsszunnaadsannidalaialealsun 2019 (COVID-19),”
01717 IEUAZUTANTINNNINEAaRTLAazAlLlad 1, 2. 1 (2020): 92-94.

2 namh endrEgining, “Domuazguassalumsidvldnssamaiyaianuasndis
D1 TRUNILATANINUIARBNLUNTYINGY W.A. 2554,” 997 17ANANGRATATLNN TALT 3, 2. 2 (2560): 44-45.



o N )
D18ENSUTIMACS UMSNENaHUISAOS s Un 16 auun 2 nsnniAl - suoAu w.A. 2566 203

o

viu szimaanantennnans® Useinaanizeisdnt® wazansisoudgisranauan® iumm

2

3.3 MSANATRIPNANTVINIUAINATINU

a3ANIsuTIUIEnINasznaldT AR g UM lUNNTANATO TS
Fundlivinlflunsanssendnadszina 2 atiu 1dun eydyonetiui 177 d1dheau
F5UlvinTithy A.e. 1996 wasdalauauuzatiu 184 dndaanuiisullvinfithy a.a.
1996 1AEN9YIUAINTITNUR B MUAGIHMENY Fasa1NNTavinaINiauuanan
v fmuaLFannnaznainnuetetaag asnsadessessam ey
andald wededasaiuayuaaryinaussiefasdelunisissedemsuigning

Tudsudszinalnelugoinisunsszunnaedlsaladn WIBAINAIELINNINUUA
Tigndnaihauanniithu Inagndeivinauannfithudansiiannusfiugnisuaslésy
ANAANATAIAANNVENELISNY UAngManaussdliamnsoAuaTasgnineiivinay
aniithuvaenlsynns iy nslaiaansaueninaaiuasnainiangausia nslesy
ddlivinanudluFunodiinniu mavihausennaniisnniulaglsisn auielfifama
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flgvdananafunansdfiifvesdszimasng 4 Aldutlaliodraiiauls
vy dszinauadinanivuslignindlaniiasarnuanfithunsunseAisans
Ufiasld 1huud gnisfimanasuguninviainssnihiifesguaifinangmindy 5
iseyanaiilimansoguanuadldifiuninfanas 60 lasunadnefintifidesdnm
gnsaifaniiuuigniredmiunisyinanunidlng wazgnineagliuanilsslemd
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" Prospect, “ Do Not Think My Workplace Is Safe, What Rights Do | Have If | Refuse to Work
on Health & Safety Grounds?,” accessed October 6, 2022, https://prospect.org.uk/article/i-do-not-think-my-
workplace-is-safe-what-rights-do-i-have-if-i-refuse-to-work-on-health-safety-grounds/.

* United States Department of Labor, “Workers’ Right to Refuse Dangerous Work,” accessed
November 30, 2022, https://www.osha.gov/workers/right-to-refuse#: ~:text=1f%20the%20condition%20clear-
ly%20presents,be%20exposed%20to%20the%20hazard.

% LO, “Law of the People’s Republic of China on Work Safety,” accessed November 30,
2022, https://www.ilo.org/dyn/natlex/docs/ELECTRONIC/76096/108029/F924956495/CHN76096%20Eng2.
pdf.

% President Decree No. 52/22 Uszmaldiileifeufiunnn w.a. 2565.
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disconnect) titaliiladndnslunsldTandausiuaseuniauazinainaaagning
aglFFuanuaTn tnsgndnaansnenidnnnsdesdedeasinuszuudiannseding
Ufjiasnsiuaenielng A mmﬁy’qﬂﬁLmﬁmi@"mummmﬁu%Lmﬁu@mqmﬁﬂmu%
Uszinpleasuil ANAWTNIULYNANRUSTT (Federal Labour Court) IA3tadeanTa919a0
figndeenvitanauiunisdeas SensusmuRaafumsligninasaamiandmiy
n7Uf1IRY (on-call time) wiatlupnaifluaiaunsdeasllldaanmaaianinus
wihfilvignddaseuianauiunsdessfima wisdnsadesnsmaaLunun
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FINUARAUNAU A.A. 1951 ﬁmum‘l,ﬁ’ﬁ?"gmﬁmLzﬁmLmﬂﬁuﬁﬂﬂizﬁuudﬂﬂiﬁqﬁu
TEMANNNT AN ABLLIULYINUE UTUAWI BTN ILAZAN NN URALYINIY Wazaydynn
AUy 131 99AENIIINUARIANTURAN ALA. 1970 MNUAITTNAIRLTETTULANAN

dusniaseuAguE LATUAANIYIN I

* The Teleworking Law No. 27,555 and Regulatory Decree No. 27/202 Teduldiledui 1
LB WA, 2564,

“ Library of Congress, “Telework and French “Right to Disconnect”,” accessed November
30, 2022, https://blogs.loc.gov/law/2020/08/telework-and-the-french-right-to-disconnect/.

7 [afng Anawasal, “UoywnisldanunatisAutinanaesngdansuanaayinaulnfiniussuy
weluladifasadesns,” GnendinusiRmansaniidio suninendusssnaans, 2561), 75-78.

* WIza T CAANATOILINY (@1uil 8) W.A. 2566.
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# Werner Eichhorst et al., Jobretention Schemes During Covid-19: A Review of Policy Respones
(Geneva: International Labour Organization), accessed November 30, 2022, https://www.ilo.org/wcmsp5/

groups/public/---ed_emp/documents/publication/wcms_849465.pdf.
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© gonthdseienswmunlszmAlne (Anan5le), “Lnnals: Timeline UleLNe/NATNTHNY
WTI,” %uhvw,ﬁﬂ 30 Wqﬂamﬂu 2565, https://www.covidpolicywatch.com/southkorea.

" Ministry of Manpower, “Am | Eligible for Sir?” accessed November 30, 2022, https://www.
mom.gov.sg/-/media/mom/documents/press-releases/2020/0406-annex-sirs-eligibility-flowchart.pdf.

% UK Government, “Policy Paper Budget 2020,” accessed November 30, 2022, https://www.
gov.uk/government/publications/budget-2020-documents/budget-2020..

% Xiaohui Ban, “Responding to the Impact of Covid-19 on Labor Relationship in China,”
accessed November 30, 2022, https://www.cielolaboral.com/wp-content/uploads/2020/04/china_noticias_cie-

lo_coronavirus.pdf.
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INLATINUATINNY atiufl 30 A.A. 1930 DUATIOIBIANTUINNUTENILTEINATGRE
AavdaluasiadUandt atiufl 47 A.A. 1935 DUATYTINDIANITUINUTENINL TN AT
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atfufl 106 A.A. 1957 AUATYONDIANITUINUTENIN s ANA U Ala L ATL
ARELLNY atiufl 132 A.A. 1970

Tutansungszinavadsalein wedfesliudAauiuuazinayinauile
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LAZANAN1IAIANNIIATLEYINY LasannpuEneimUATILILIULAZIIA YL
Tuusazfunsazdlnilfatnedniau Jailimsdiunasuiuesnanyhanildon
Bl mﬁmmmﬁmﬁﬂLmeﬂimq‘mﬁ (Wszinelng) (UNICEF Thailand) Tawugsinli
wegdalFuduuazinanihelidaveunafinnasiu nsaadalusinaufasiad
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% Guidance for employers on flexible work arrangements, childcare support and other good
workplace practices in the context of COVID-19.

% Adam Sagan, and Christian Schuler, “Covid-19 and Labour Law in Germany,” European
Labour Law Journal 11, no.3 (2020): 294-259.
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% 1LO, and Unicef, “New Guidelines to Help Employers Support Families During Covid-19,”
accessed November 30, 2022, https://www.ilo.org/moscow/news/WCMS_740217/lang--en/index.htm.

% Art. 41-2 of Infectious Disease Control and Prevention Act of 2015 prescribes that where
an employee is hospitalized or isolated under the Act, the relevant employer may grant a paid leave during
the period of such hospitalization or isolation

% Article 60 (5) of the Labor Standards Act of 2012 stipulates that “employers must grant
annual paid leave at the time an employee applies for such leave.”

% Article 60 (5) of the Labor Standards Act of 2012 stipulates that employers must grant
annual paid leave at the time an employee applies for such leave.; Eurofound (2020), COVID-19 parental
leave, measure BE-2020-18/860 (measures in Belgium), EU PolicyWatch, Dublin, accessed November 30,
2022, https://static.eurofound.europa.eu/covid19db/cases/BE-2020-18_860.html.
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“° Ministry of Health and Social Affairs, “Medical Certificate Requirement During Sick Pay Pe-
riod to Be Suspended,” accessed November 30, 2022, https://www.government.se/press-releases/2020/03/
medical-certificate-requirement-during-sick-pay-period-to-be-suspended/.
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“ Vavricka and Others v. the Czech Republic, European Court of Human Rights, ECHR 116
(2021), 08.04.2021.
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auﬁmﬁlfa 19 Qmmﬁuﬁ 2566, https://www.labour.go.th/attachments/article/62232/62232.pdf.
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" Wichaya Komin et al., “Covid-19 and Its Impact on Informal Sector Workers: A Case Study
of Thailand,.” Asia Pacific Journal of Social Work and Development 31, no.1-2 (2021): 80-88.
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