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Abstract

The objectives of this study were to: 1) study the organizational
commitment level of employees in Nanyang Textile Company Limited; 2) study the
relationship between individual characteristics and the organizational commitment
level; 3) study the relationship between job characteristics and the organizational
commitment level; and 4) study the relationship between work experience and the
organizational commitment level of the employees.

This survey research was undertaken via a questionnaire us tool for data
collection employees from the employees of Nanyang Textile Company Limited .The
samples for study were 448 out of 591 employees. The data were analyzed us
frequency, percentage, standard deviation, t-Test, One — Way ANOVA, LSD-Fisher’s
Least Significant Difference, Alpha Coefficient, and Pearson Product Moment
Correlation Coefficients.

Research results revealed that 1) the overall organizational commitment of
Nanyang Textile Company Limited employees was at the high; 2) income and work
positions were related to their organizational commitment at the statistical level of 0.05
whereas sex, age, marriage and education did not related to organizational commitment;
3) job characteristics were positively related to the organizational commitment
(r=0.621) at the statistical level of 0.01; and 4) work experience were positively
related to the organizational commitment (r = 0.673) at the statistical level of 0.01.

Keywords: Organizational commitment Factors Influencing Nanyang textile company

limited
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