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Item-total Statistics

if Item

CULTURE1
CULTURE2
CULTURE3
CULTURE4
CULTURES
CULTUREG
CULTURE?
MANAGES
MANAGE9
MANAGE10
MANAGE11
MANAGE12
SECU13
SECU14
SECU15
MATCH16
MATCH17
MATCH18
MATCH19
MATCH20
FLEX21
FLEX22
FLEX23
BALANC24
BALANC25
TRAIN26
TRAIN27
TRAIN28
TRAIN29
TRAIN30
CAREER31
CAREER32
CAREER33
COMPET34
COMPET35
COMPET36
COMPET37
PERFOR38
PERFOR39
PERFOR40
RECOG41
RECOG42
RELATION
RELATE2
RELATE3

Scale
Mean

if Item

Deleted

308.6071
308.3571
308.4286
308.5357
308.4286
308.6429
308.6429
309.0000
308.7857
308.8571
308.7857
308.7143
308.3571
308.5714
308.7500
308.9286
308.9286
309.0000
308.7857
308.9643
308.5714
308.3929
309.1071
308.8214
308.8929
308.5714
308.3571
308.4286
308.6786
309.2857
309.1429
309.0714
309.1429
309.3214
309.2857
309.2143
309.2500
309.0357
309.2143
309.2143
309.1429
309.0714
308.2500
308.7857
308.7500
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Scale

Variance

Total
Deleted

1963.8029
1994.0159
1979.8836
1986.6283
1989.9577
1963.4974
1959.4233
1960.0000
1963.8783
1969.1640
1948.0265
1959.9153
1996.0899
1960.4021
1948.8611
1956.5132
1958.2169
1967.1852
1974.6190
1980.5542
1987.2910
1998.0251
1951.2844
1956.3743
1988.8399
1973.8095
1975.7196
1970.1058
1964.8188
1959.1005
1957.6825
1954.7354
1945.7566
1956.3743
1952.5079
1964.6190
=1945.7500
1959.6653
1952.1005
1967.1376
1960.9418
1960.2169
1993.6019
1939.5820
1955.0093

Corrected
Item-

if Item
Correlation

.6162
.2470
4912
.3536
.2597
.6530
.6081
.6214
.6846
.6572
.7816
.6990

21725
.6692
.8106

.6530
.7430
.6747
.5204
3723

.3381
.1918
5473

.5920
3102
.5491
.5485
.5673
.6726
.6082
7376
.6460
7461
.6295
6352
.5659
.6525
.6046
.6398
5333
.6902
.6061
2613
.7841
7264

Alpha

Deleted

.7402
7444
7424
7434
7439
.7401
7397
7397
.7402
.7409
.7380
.7396

.7448
7397
.7381

.7392
7394
.7406
7417
7426

.7435
.7449
.7388

.7393
JA37
.7416
7418
7411
.7403
.7396
7393
7390
2377
7393
.7388
.7404
4379
1397
.7387
.7408
.7398
.7398
7443
.7369
.7390
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SUM 154.1786 493.9299 .9997 .9564
Reliability Coefficients
N of Cases = 28.0 N of Items = 46  Alpha = .7459

v ~ (v d %
ﬂ"lﬂ'l1N!ﬂﬂﬂﬁﬂﬂﬂﬂﬁﬂﬂ155’lﬂﬂ1u

o d
1. MUYUANYULUDIDIANT

Scale Scale Corrected

Mean Variance Item- Alpha
if Item if Item Total if Item

Deleted Deleted Correlation Deleted
CULTURE1 104.9286 260.3651 .7204 .7467
CULTURE2 104.6786 268.3003 5116 7555
CULTURE3 104.7500 264.6389 .6961 .7510
CULTURE4 104.8571 266.3492 .5759 7533
CULTURES  104.7500 264.7130 .5580 .7520
CULTURE6  104.9643 258.7765 .8249 .7445
CULTURE7  104.9643 257.6653 .7392 .7440
MANAGES 105.3214 257.7817 7612 .7439
MANAGE9 105.1071 265.5066 .5850 .7525
MANAGE10 105.1786 266.9669 .5724 .7539
MANAGE11  105.1071 255.3585 .8564 .7408
MANAGE12  105.0357 261.3690 7123 .7478
SECU13 104.6786 269.2632 3773 7575
SECU14 104.8929 258.6177 .7960 .7445
SECU15 105.0714 257.4021 .8228 7431
37U 54.2857 70.0635 1.0000 .9259
Reliability Coefficients
N of Cases = 28.0 N of Items = 16 Alpha = .7638
2. MUANHUZNUUAZMITNNY

Scale Scale Corrected

Mean Variance Item- Alpha
if Item if Item Total if Item

Deleted Deleted Correlation Deleted
MATCH16 65.1667 105.1782 .5560 .7357
MATCH17 65.1667 102.9023 .8140 .7252
MATCH18 65.2667 105.7195 .6977 7343
MATCH19 65.1000 105.0586 .6595 7332
MATCH20 65.3000 105.3897 5132 Z373
FLEX21 64.8333 . 109.1782 .4072 7471
FLEX22 64.6667 111.3333 .3005 7532
FLEX23 65.3333 98.8506 .6725 .7186
BALANC24 65.1000 100.9897 .7266 .7218
BALANC25 65.1333 107.7747 .4848 7427
57U 34.2667 29.0299 1.0000 .8317
Reliability Coefficients
Nof Cases = 30.0 Nof Items =11 Alpha= .7559
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Scale Scale Corrected

Mean Variance Item- Alpha
if Item if Item Total if Item

Deleted Deleted Correlation Deleted
TRAIN26 511383 78.3264 .5442 .7619
TRAIN27 50.9000 78.6448 .5623 .7624
TRAIN28 51.0000 76.1379 .6750 .7520
TRAIN29 51.2000 75.3379 .7814 .7470
TRAIN30 51.7667 75.2885 5921 .7519
CAREER31 51.7000 74.0103 .8499 .7407
CAREER32 51.6333 73.8264 .7027 .7437
CAREER33 51.6667 73.4023 7101 7421
U 27.4000 21.4207 1.0000 .8657

Reliability Coefficients
Nof Cases = 30.0 N of Items = 9 Alpha = .7755
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Scale Scale Corrected

Mean Variance Item- Alpha
if Item if Item Total if Item

Deleted Deleted Correlation Deleted
COMPET34 53.1333 189.0161 .9165 .7654
COMPET35 53.1000 187.3345 .9299 .7628
COMPET36 53.0333 191.5506 .8755 .7695
COMPET37 53.0667 185.7195 .9129 .7606
PERFOR38 52.8667 192.8782 .7966 7722
PERFOR39 5370888 187.2057 .9396 .7625
PERFOR40 53.0333 192.2402 .8458 .7707
RECOG41 52.9667 197.7575 .6914 7797
RECOG42 52.9000 194.3690 .7431 .7748
U 28.0667 53.4437 1.0000 .9593

Reliability Coefficients
Nof Cases = 30.0 N of Items = 10Alpha = .7924
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Scale Scale Corrected

Mean Variance Item- Alpha
if Item if Item Total if Item

Deleted Deleted Correlation Deleted
RELATION 18.1333 ¥ 15.5678 .6521 .8727
RELATE2 18.6000 12.0414 .8912 .7640
RELATE3 18.6000 13.0759 .9358 A827
U 11.0667 4.8230 1.0000 .8465

Reliability Coefficients
Nof Cases = 30.0 N of Items = 4 Alpha = 8548
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