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Abstract

The purposes of this research were to: (1) study the level of organizational
commitment of the police in Special Training Division, Border Patrol Police Bureau;
(2) study the factors related to organizational commitment of the police in Special
Training Division, Border Patrol Police Bureau; and (3) suggest increase
organizational commitment of the police in Special Training Division, Border Patrol
Police Bureau.

The population in this survey research were 1,301 police officers of
Special Training Division, Border Patrol Police Bureau. Sample size was 310 police
officers which were calculated by Yamane's formula. and from stratified random
sampling. Data were collected by as questionnaire. Data were analyzed as
percentages, mean, standard deviation, t-test, F-test with the pair differences using
LSD, and Pearson’s correlation coefficient.

The results showed that : (1) the police officers in Special Training
Division, Border Patrol Police Bureau had level of organizational commitment as a
whole at the high level; (2) personal factors of gender and class rank related to the
organizational commitment with statistically significant at the .05 level. The police
officials with ranks higher levels of organizational commitment will be more police
officers with lower-level rank. The management factors related to organizational
commitment as a whole at the high level. And that the police officers. Type of work
practices. Relationships with supervisors and colleagues. And policy administration is
associated with more organizational commitment. The command. Salary and benefits
associated with moderate organizational commitment; and (3) a guideline to increase
organizational was that a policy of operation with principles of good governance
should have stone. The management must be transparent justice system in the area
with superior moral system performance evaluation fairness, strengthening of the
organizational unity, the salary adjustment, higher performance compensation,
various benefits to suit the present cost of living.

Keywords: Organizational commitment, Police, Special Training Division,
Border Patrol Police Bureau.



