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Abstract

The objectives of this research were to study technology acceptance and innovation acceptance
affecting personnel performance consisting of 1) to study the quality factors of accounting information
systems, technology acceptance, innovation acceptance and the work efficiency of local government
personnel in Nakhon Pathom province and 2) to study factors of technology acceptance and innovation
acceptance as intermediate variables linking accounting information system quality to the work efficiency
of personnel in local government organizations in Nakhon Pathom province. This research was
quantitative research. The instrument was a questionnaire. The sample used in the research were 200
samples of accounting personnel within local administrative organizations in Nakhon Pathom province
according to the concept of Hair. Then, researcher used those samples to define a random sampling
based on probability and the hierarchical sampling method. The index of item objective congruence
(10C) was between 0.67-1.00 and the Cronbach’s alpha coefficient was between .929-.973. Research
statistics used to analyze the data consists of percentage, mean, and standard deviation values, as well
as the structural equation modeling (SEM) was conducted by using Smart PLS 3.0 program.

The results of the research revealed that accounting persons within local administrative
organizations in Nakhon Pathom province have a quality level of accounting information systems,
technology acceptance, innovation acceptance and work performance at a high level of overall average
in all aspects. There are the mean values of 4.05, 4.08, 3.96 and 4.14 respectively and the standard
deviations of 0.743, 0.600, 0.628 and 0.529 respectively. The accounting information system quality

has a direct influence of 0.246 and an indirect effect on work efficiency with an overall value of 0.474.

Keywords: Accounting Information System Quality; Technology Acceptance; Innovation Acceptance;

Work Performance
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IE 0.474 0.000 0.000
TE 0.720 0.435 0.332
ANsEaNSUWIALLAS (TA) 0.336 DE 0.580%** NA 0.000
IE 0.000 NA 0.000
TE 0.580 NA 0.000
NMFEDNSUWINNTTH (IN) 0.447 DE 0.668*** NA 0.000
IE 0.000 NA 0.000
TE 0.668 NA 0.000

nNeLne: De=Direct Effect, IE=Indirect Effect, TE=Total Effect, N/A=Not Applicable
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