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Abstract 24 5 4 4 4

The purposes of this descriptive study were: (1) to examine achievement
motivation and organizational climate of professional nurses at government hospitals
in region 3, (2) to examine nursing practice competency of professional nurses, and
(3) to examine the relationships among achievement motivation, organizational
climate, and nursing practice competency of professional nurses.

The sample comprised 353 professional nurses who worked at government
hospitals in region 3. They were selected by stratified random sampling.
Questionnaires were used as research tools and consisted of four sections: personal
characteristics, achievement motivation, organizational climate, and nursing practice
competency. The reliability of the second, the third, and the forth sections were 0.85,
0.87 and 0.98 respectively. Data were analyzed by frequency, percentage, mean,
standard deviation, and Pearson’s Product Moment correlation coefficient.

The results revealed as follow. (1) Professional nurses rated their
perception of achievement motivation, and organizational climate at the high level.
(2) Professional nurses rated their perception of nursing practice competency at the
high level. (3) Achievement motivation, and organizational climate were significantly
positive related to nursing practice competency at 0.01. (r=10.48, and 0.57
respectively).

Keywords:  Achievement motivation, Organizational climate,
Nursing practice competency, Government Hospitals in Region 3
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