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Abstract

The objectives of this research were 1) to study the level of the transformational leadership of school
administrators from the teachers’ perception, 2) to study the level of teachers’ use of a growth mindset, and
3) to study the relationship between the transformational leadership of school administrators and the growth
mindset of teachers under the local government organization in Nonthaburi Province. The population of this research
was 1,292 teachers from 53 schools under the local government organization in Nonthaburi. The sample group of
300 teachers was drawn from 1,292 teachers whose sample size was determined by using the Krejcie and Morgan
table with a 95% confidence level. The statistics used in the research were frequency, mean, percentage, standard
deviation, and Pearson correlation coefficient. The results revealed that 1) overall, the transformational leadership
of the school administrators according to the teachers’ perception was at a high level with the highest mean scores
in the aspects of ideological influence, followed by inspiration creation while the aspect of acceptance of differences
had the lowest mean; 2) the use of the growth mindset by the teachers was at a high level with the highest mean
scores in the aspects of finding inspiration from people’s success, followed by one’s own effort as a way to success
while the mean score for the aspect of never giving up was the lowest; and 3) the relationship between the school
administrators’ transformational leadership and the teachers’ growth mindset as a whole was at a moderate level.
The correlation coefficient was 0.6099 at the statistical significance level of 0.01. The results can be used as
guidelines for the improvement of school administrators and teachers by working with a growth mindset for

institutional effectiveness.
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