MIATUYveAansuasdnumans unInendeuaswuy ; TN 12 adufl 3 fueieu - Sunau 2565
62 Journal of Humanities and Social Sciences Nakhon Phanom University ; Vol.12 No.3 September-December 2022

AUNNAIALaANRaTIn TuuYeIUsznaudvTndndunnd: n1sANEINIARAYING
Work-Life Quality and Work-Life Balance in Veterinary Profession:
A Cross-Sectional Study

widnwal wotoe! wawiigy Wenen? Wduniud lveled’® waz Uiune Ueuumn®

Nongluk Phonoi," Pornpen Phuak-aim,? Chotimakan Chaiyes® and Panwad Preeyanont*

Article History

Receive: November 15, 2021
Revised: May 11, 2022
Accepted: May 11, 2022

UNANED

ns3deAsIlidngUIzasiiiafnwinazilTauisuaunindinkaraunatinluauessdaiunnd

q
o

$1u2u 11,585 AU dunaguiegisld d1uru 428 au iadesiledliiluluuasunudnvaziinsdmlssanue
psIvdouANIdesuvesuUUABUA W IBMIIATdLUsEAVSLeA TasAsouUA TdnuTesiufiszdu 0.89
Fusunudeyaandmunmd iufornuluvssmalnglutiasoutiugney 2564 vinnsiisevideyasenud
Yovay A1ade drudsauuniasgiu naaevannigiulngnisaaauAiitaznAaeUAINLUTUTIUMALFEN
Fowumnuuanssisinnsmageusiegieivsaiil nan1s3denudn 1) 01y Ussaunsalinien sty
dnwaizau sefuseifounasirluansinusmsiuriiliidn unn@nua aunadislunuvesdmunmdunnsaiu
2) sziunuamislunulnesweglussiuiunas suidiaeieasiign fo sulenalunmsiamuiniuaiuisa
YoIYAAa sma&mmmuﬂﬁmmwLUuUﬁvIwuLLa gAuuSiudAN AUYTUINIMIEIANLAENTYINUTINNY
Funtssseguuitugudnidiuyaaa LLauﬂﬁumumiamﬁﬁﬂmt‘mmﬂuimum Tushuanuiimiuasausiung
IumumuammmaamQﬂqﬁuaﬂwmw wardaondy Mmuauaunasiedianisihnulasiisdiuiuaziiunis
IisuAmouunuiifisaneuazfusssy edluseiuuiunan duaugadinlununuiteglussduiiunans fui
sefugaiign fe Munnugniiunisdslaeglusedud sesaande duanuiiawelanazsunailageglusedy
U1uNang IﬂamuﬁaﬁazL‘fJuUszi%ﬁ&iaaqﬁ'ﬂﬂumsﬁwmLmeaLﬁ'u@mmw%ﬁmLLasama%m‘Lummmé’mLL‘WWE
ileenseduindndnunmslusemalng uasSaduusslovidedduamsnulundngnsdmunemanstadin
deidudeyaidessulunisidondseneveinfinssmunrudeanisuazaonadostunisdiiuiinvesmuesld
wumemsidelusunareafnyusnaungunuvesdniunmg wolisudeyadsinuiniu sufmsinuiade
mdanssiotadensdninerdug Afenuduiudiuaunmiinuazaugadislun

o

AEARY : AL MTINIWNY ; auna@Inluny ; dunmg ; dusenevivi@ndniwnmd ; Sudindaunmeans

L Futhiusmsenuialu auudmsnisine waundnfnwwasdudiindunus ansdaunnemans uminedeuiing, General
Administration Officer, Division of Educational Administration, Student Development and Alumni Relations, Faculty of
Veterinary Science, Mahidol University

24 9in391N15ENWT MUUSMTANTANE WudnAnwikasAud nduius pugdniunnemans uindnendeuiina, Academic Officer,
Division of Educational Administration, Student Development and Alumni Relations, Faculty of Veterinary Science, Mahidol

University



A0 sEsuywemansuazdaudians wniviendeuaswu ; U0 12 atuf 3 fueneu - Suanau 2565
€2 joumal of Humanities and Social Sciences Nakhon Phanom University ; Vol.12 No.3 September-December 2022 63

ABSTRACT

This research was aimed to study and compare work-life quality and work-life balance of 11,585
veterinarians. The sample was randomized of 428 veterinarians. The research instrument was a rating scale
questionnaire with the reliability 0.89 assessed by Cronbach’s alpha-coefficient. The data were collected
from veterinarians who worked during September 2021. The data was analyzed using frequency, percentage,
mean, and standard deviation. The hypotheses were tested using t-test and One-way analysis of variance
(ANOVA). The Scheffe’s method was used to analyze the multiple comparison test of the founded
differences. The results revealed that 1) the different ages, work experiences, positions, job descriptions,
monthly incomes, and working hours resulted the different quality and balance of working life of the
veterinarians, 2) the overall level of the work-life quality was at a moderate level. The highest mean score
of each aspect was opportunity of personal capacities development aspect and followed by the aspects of
working that useful and relevant to social, the aspect of social integration and cooperation, the aspect of
being in the objective of private right, and the aspect of judgment process which were at a good level. For
the aspects of the advancement and stability of work, the aspect of safe and healthy environment, the
aspect of balance between working life and private life and the aspect of adequate and fair compensation
were at a moderate level. For the work-life balance, the overall result was at a moderate level. The aspect
with the highest mean score was the mutuality in mind which was at a good level, and followed by the
aspect of satisfaction and the aspect of time which were at a moderate level. This research will benefit to
the organizations in developing their policies to improve work-life quality and work-life balance of
veterinarians to enhance the veterinary profession in Thailand. It is also beneficial to the graduates from
doctor of veterinary medicine program as the initial information to choose a profession that is consistent
with the needs and way of life of each one. The further research trends may focus on the study that
separately focus on the job characteristics of veterinarians for the in-depth data, including the study of other

social factors or other psychological factors that concern with work-life quality and work-life balance.
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21y () A 2,979 3.07? 3.179 3.31@ 3.72@ 3.61@
\dy 2.91® 3.06® 3.130 3.29® 3.86" 376
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3.06® .07005® -.15256 - 72585*®) -62947*0)
31-35 1 3.17@ - -28174% -52251%@ -39099
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3.29®) -57329 -47691%
41-45 Y 3.72@ - 13152
3.86" 09638
1NN 3.61@ B}
46 U 3.76" -
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(Gautam and Jain, 2018) luvnugftdmunndningsia 1wy gsnaeuaginsdae omvnsdmivded wdnduriandad
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aegshanazdmunmdusesnsuiy orade ndnsar st fiRnulumhsaussniseoudiaduuuuu
onglinginariuazas Tousag fireudnaiiiesfauasaaaudanguisludusuuuuwazinailuntsufoheu
uenIINHEMIMETUA TR uluandumsfinun S mssnudumassuaeusazmsidedaiunmssnuildion
Aaut1auIn (Morello et al,, 2020) UsgnauduiinisAinwinuirdniunmdluniienusnvnisvesUsemelneiniig
YIUAALAILN (Boonyayatra et al., 2018) dawaliidmunndusaziumisfiniszauiidesiuinvoudoutamn
FedmaronunmTinLazaunadinluau udegslsfinm ssdnsvuialng Wy Nmine1ds mheanusvNs e
wiissiBouiideliyaansanmnsnaimgaauldenuiuuasatssuuuy vlddoulauinsznansouaiunie
ﬁnma'mqmLﬁamiﬂ’ﬂﬂauﬁmﬂﬂdwmﬂLaﬂﬁzju (Morello et al., 2020)
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A13199 4 Mmsnageuauwandduseduemun mIInuaraunatinlunuiuunaunesuseieu

sne5usatiau (um) flaen1 30,000 30,000-50,000 50,001-80,000 | x1AA1 80,000
‘ 3.01@ 3.17@ 3.38@ 3.68%
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19831 30,000 3.01@ - -16314% -.37508*@ -67181*@
2.94® - -.20645® -.50962%®) -.86888*")
30,001-50,000 317 - -21194@ -50867+
3.15® - -30317+0) -.66243*0)
50,001-80,000 3.38@ - -.29673@
3.50% - -31926®
1711131 80,000 3.68@ -
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sefunuNMFInvesmeia esainnsihvudaderudussernaui uegsseiosiliAnaumilosd
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AnUnilunisueu (Hsu et al, 2019) Fsdsraroszfuaunminuazaunadisluny Snienslinaniunisria
NN Fiadush mainreuiildiiemeuiannumilesd liAseuinuniinanewasanufiovelaludie
anasdneae (Askari et al., 2019)
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2. M3fnwsEAUAMNNTInkazaunatInluuvasdundlulssmelng A3 6

P19°99 6 Anade dudeduuaTEIuLasAsTIUTaIRUN M InkaraunaTInluuvBsdIwImglulsemelng

AN INLaTaNATInluuYaERIuNWNg 3
S.D. AUNINY
luussinalne

AN mAInluu
1. msldFummeuunuiiiissweuasiJusssu 261 1.09 dunang
2. anmuwindeniigngudnuasuayUasady 3.09 1.20 iunan
3. Tonalunismunanuaunsavesunna 3.58 1.03 7
4. eoufinviuasausiuadluny 332 1.03 Urunang
5. fMUYININTN I IALLAENSYIUTIuiY 3.53 1.06 7
6. miﬁ"qaQuuﬁugwuawﬁmuuﬂﬂaLLazﬂizmumiqaﬁiiu 3.43 1.07 A
7. ANNANARTENINTINNTYINNULALTINA LM 2.86 1.26 Uunans
8. myvhauiluuselomiarduiusiudn 3.55 1.02 7
AN NluNsYIuleesI 3.23 1.16 Uuna
Aunadinluau
1. auadindunm 2.89 1.11 unand
2. aunadinsuANUNNITUNIRAT 3.47 1.13 7
3. aunadinenuauianela 3.25 1.14 unan
aunainlunulagsiy 3.24 1.11 unan

95199 6 nuhpuamTInnaraugainlunuvesdmunndluusemdlnelassmegluszdutiunans
(X=3.23) sudifiaiadegeiign Ao lomalunisiannaiiuannsavesyana (X=3.58) sesasnie msvhauiiy
Ustloviuarduiusiudenn (R=3.55) fuysannismadsauiaynsyineiusmiy (8=3.53) massoguuiiugiuans
duyAnALAZNTEUILNTYAsTIY (R=3.43) Anllusedud daufusuimihuagarusiuadlunu anwiindey
fignavdnvazuazlasafe mnuaugasevindinnmmhautasTindiui wasmsldsumneuunuiliiome waz
WJusssy aaﬂiluisé’umuﬂma (X=3.32, 3.09, 2.86 waz 2.61 M1Ua15U) FodululufienafenfunisAneaes
Kantha and Hunnak (2019) iwuinaanm@isduanisideuasidulsslovidedenuiiszivgeiign sesasunie
AsauIAILIANaINITaTesyAaing duatneuunuiitiusssuuazifivaneegludduantine uas
Sanguanwongwan and Piyapunya (2017) Anwiaann@ialusuveseruianuiudnuusauiiduiados
uazduiudrudsauegludfunsn wagnunndiniegluddugarefonisldunansuunuigfsssuuasifisme
TaseAusedumesu il

1. msliduamouunuiiiissweuazifusssu (Jufuiifidiedediiian aonndostunisfnuives
Sanguanwongwan and Piyapunya (2017) fiwu3n @mmw%mﬁmmslﬁ%’wamauLmuﬁqaﬁsimamﬁmwa
vaaveuialsmeruiaenyuagluddugaing Taedmiunndlutegduiisieldiedoseifiou 10,190-38,750 U
T fiunmduazsununmeissldiade 30,000-40,000 U™ (Manop, 2017) mﬂ%’a;ﬂaé’dﬂf{wawuj”niwalﬁLaSamaq
dumndlidasdeutrainhadosnannsaufiinuldvainvats andeyadisnannmsaifinuhvesdmummg
favlvnuidnlngdonidudmunndluaauneuiadn sesasunfesuladailuuivnensu dusvnisua
83An39U7 NUA1FU (Boonyayatra et al, 2018) Fan15UfuRuALandsfurilidseldunnsisiudie
Tnedmuwndluanuneunadaivezmaeniutu neldazieudiuinaunsuitudumshou (Morello et
al,, 2020) il Tiyoa (2008) N1 MslasuAmeuLUIMLNTaLAe M5YuLnAIsidSuRIRaULNULINYSe
nuiiasgauAnnmslisumreuuugsninuiaisuaties uiillefinnsanlunwsmmuin dnunmdiisels
astiesniumduasiunumndluvazildsrosnanwilundngnsiduna 6 Yuwindu uazmsvinuiidnuasuay
sUuuuilndidsaty famehauuundusoumiufaeion anunafuuasmsseuiuauidsinnisindula
TuvazUfiaany Jefldusilddmunnddaniiquandindumsldduanevunuifissmeuaz dusssy
aglusziumudlofisuiuypannsyanisunmdngudue



A0 sEsuywemansuazdaudians wniviendeuaswu ; U0 12 atuf 3 fueneu - Suanau 2565
4R journal of Humanities and Social Sciences Nakhon Phanom University ; Vol.12 No.3 September-December 2022 73

2. anmuandoufignavdnuazuarUanads aglussdutiunans vadiflesanndndndnaunmg
Juindnifanuidssiasiamsuiaiiuanmaieuiude’ nufeifumanglnsalmanmsuwmd sudsany
Hosntaninderieg Seduindudanadonlumsiauiideutndlsivaends Tnsnan1sinumusnsgdinisel
sty 280 adstendlsdutalusmehey vieludmunnddvhaudunm 100 au dinisuindunu 56.22
st Tnsanmadrunininainaninuedouldivansay uasaiisiiliifiemenazingunsaitiostuilimanzas
(Manorat and Supapong, 2019)

3. Tomalunsiamnanuaiunsavesyana aglusedud iosanivIndaunndidunguiondn
Inenmansguanmiduiiortuunmg Ainaginensvidemaluladiviuasie Tosdanug vuide swlssypdvins
Fasgduminarunmiesainaue vlrdmunndianiadguazienvuldile nakamuianug huevnanadn
saq muermalauazamanunivfiinuetsdeiiies Suilvinuaminlusudinaniduedegdian

a. anufvihuazanusiuaduny eglusedutiunans esanmsdseneudndndmunmddoudng
varnvany maidenuFiReluiasusnvestudiniidniansfnwenadslllddnvus iuiinsinnusoinisvie
fauntinegiauioga Juiliinsasunudeudisvesludiusn wiegslsiniy 91nansAnuiaufesnts
AdseiliAnIndmunmdvesuszmalnonuidaiinnuviauaaulunng fu Taglamsed 1ibsdnunmedaivinanu
Rerfuuadnialdidueims sudedmunndluaniuneiuiadnd (Boonyayatra et al, 2018) Javinlvisiulaleiin
Fndwdnuwndduduiifeanis SntstlagtuldfinisdadsinedeindunisdmunndsrugnisuisUssmelng
Tngdmunngant en1swamnindn daadunisfne n1sidenaznisusznauimdndniunmeanizng
dtemufamhliAnawdnge

5. fuysannsmedeanuaznsiausmiy eglusedud iosminnnsuseneuinIndniunmeg
Fosinuiutuyaanslunais g diu feinuznishauimiutuduinued dyiiasdesussglflundngns
dmunndemanstufiavosnan iy Luaamfmm%mwumﬁummmmmmm‘m‘ﬁwmsamuwmaamwmau

6. MamseguuugILAvEALyARALALN Y vy fiosw ogluszdu iosnmheauiifidaunmg
TR afsuimgmwmsmmmmﬂawiﬂﬁmawmmimy Fafnazdinmsfivunsiasgiuniensyuiunsuims
IANTUUFINTBINGUNBNTEUIUNMTEREITL Tauluianslisssanfuiasiae

7. mnuaNgasEnitedinnisinnunazindiuda eglusgduiunats iesaindnuazaiuves
dmunndanlngdumsvhnuidesldauiseide u Jussaznaunusudumsinudidesegns Wuseu vl
naminHeuvIaaslinsaiuandnluasauass ldfinandudilunisvhAanssusngg aufidesnts Seili
AN T FMusnuaugasE i EinninuLasTndufaeuthah

8. mavhauiiluusslowinarduiudivdiey egluszdud iosndmunnddauiuednianse
yhusslevdlifudsanldaoudiann wu mstemdedinussnisiduinerafiieadetudnd nsquagunmdng
Tuyaddene msvimsfuniednfatufivaiuiuioandgvdnfasdauarnsunsidofvaiotniandnfgeu s

o

sEAumitenudianufeItesasduiusivyuwy wu Yadnidmiavseurdnisnenviemasinensnslunis

o

auataghinudinuaunindad nstdesiulsassuisaluladnindagiudmansenudenuasnadusgiaunn wu

q
v
a o

lsndudafvludaiinendes lsrefindueninilugns Wudu Snvislagiudniwnmddadiunumdrdgludiunis

1
a a v o cu &1 = o

BUINENTNYINTEIINYIA Awdndeuuazniseysnedaivn saufniseysnddainsiamendnig wu dadunng

Usgdnsugnenuuriend dadviuasiugity
auaunadinlusuvesdniwnngnuinlaeuedluseiuiunais (X=3.24) aunfisedugeiian fe

ATUAIUINTUNRATR (X=3.47) S09ae1fe muanuiisnelalarauia (X=3.25 uag 2.89 AuEIRU) donndos

funsAnwaugadinluauvesmeruiadnnyinuidiuanugniundaladargaaawasaunaiianign
(Pianthong et al., 2017) Tngefuseiduseaulasail



MIATUYveAansuasdnumans unInendeuaswuy ; TN 12 adufl 3 fueieu - Sunau 2565
74 Journal of Humanities and Social Sciences Nakhon Phanom University ; Vol.12 No.3 September-December 2022

1. aunatindiuna Sszduiitgn WosndmummddndnguitRnulusniuneriadaiifdnumy
nsvhukuudnsduseu ildasaanlunsindeunionaiindldassiuduauluaseunss saufenisinnu
saanfvilifesihnuustaznanuuaseeudangusunan Suilvaunadissunadsiadetdesdign

2. augadinsuauyniuniedale oglusedud Famuneds fanuduinasidulafosiidiusoy
TuRanssusen seluunumesnisiiauy mslddingiud aseunsauasdeny ailidesandmunndauise
UftRaulsvainvans vilianunsaidenUsznevindndinssmuanuatauazavaulold Sedidnlvidanugu
funuuaziisluuumsaiiuiingenndesiuanuieinsiuusunaseualasdnusmilindium

3. aunaTInsnuawiowels Aefimufiswelelunthilvesnu Findus aseuaiiuazdny daoglu
sefuUunans ilesannguednsenaidninduimihiluusazunumldliidulumuanuaan e snuies
lasnndedifnunsedne wu dedriaduszifoungunariviennuniouvesdsdiuisanuazainlunisinmu
Fodrinaunan Jusu

#3UNan157Y

1NMIANINUI 91y Uszaunsalinny sty dnvazeu s1esuiaifounasdalian s
vosdmunmdinarenmn miinuaraunadinlueu Tnedlefiony Uszaunisavhaukarmedudeifoudiiaiu
dmalidiauniinuaraunadislunuiviulneenzesnadslunguussdmuny SAUfoReluanumeiuadn
Tuduveshunmisnunuin gUitanuluseduuimsssinuam@inuazaunatinlunuganinguifauseyeu
UFoAnns fudnsazaunuitdaunndfufuianuniaensuiinanmdinwazaunadialusiugeiige
dudmunmgiufoRnuluanumeuadaifaunminuaraunatislunuiifan Tneaunndiaduisidiade
gefigaAelemalumsimunanuaninsnvesyana drununmdiadunisldsuameuunuiifismeuazidusssy
fsziuifigaludruvesaunadinlununuisudifiiiedeg Manfesunnusniumadsladiuaunadinsuna
fiszsusiiian
UselowiitldFuannnisise

1. iitelvieadnsiifetosansnsofmuuumsnsuimsviermumdeuisfiiiuganmdinuasaunadin
Tunuvesdnunnd ileifiugninimnsuiiReuuas onseiuinindmumslulssmalngliiamuming

2. iiefudeyaidesiudmsvidniansfnulundngnsdnunmemansdudinlunsidendsznauindn
fnsanuanudoinisuagasnndesfunisdiuTinvesnuies ieliAaanuiewelalunisufodnuluiudn
dnunng

JoLAUBLULINDNNSIVY

Forauauuziienan1sideluld

PNAMSANITNUI AuANTInduAINELaTENINTInn s aukas Tinduiuagsunslesy
Amouunuiiiissweuasidusssuissdumiian Jadulvlufiemadefuaunadisdunaniifsesusitan oy
aeAnsAsiRNddgiunsatvayuaun mAinwaraunatinluanulagiams Tusiuia wu asianudangu
lumsiian nmanumiungseidevnazuleuignisaniainisiiau nsaduayulvinainieutasiunens
donuanuluaseuath MedosmnamuaiinuasraunadinlunureliAanafressdnsuazyrainsludumsaig
AL annsvinnusdmsiisdaransalunisutsiuresesdng sudunsiisyssavamuedindw
TunnsauseauUseinals



A0 sEsuywemansuazdaudians wniviendeuaswu ; U0 12 atuf 3 fueneu - Suanau 2565
€2 joumal of Humanities and Social Sciences Nakhon Phanom University ; Vol.12 No.3 September-December 2022 75

foisuauuziiansiseasadaly
\losnndnwurauvesdmunndaeuiimainvatsuaziianuuaninstudeudiann sideluouian
onFnwILEnaNznguurIolle e RiUTsuLisufeaialusunuuduiielimsuteyaiivainnaefifuay
Hudednanntu Tasiamgesnsbadmunmddufsinunnadnluanuneuiadefidomniunguaudisuo
wniian ufdnudadomedmmietadonedninedug Aflanudiiusiuauaminuazaunaisluau ile
HuwumndlumafisusgansnmnsuftRnunasiaunnesgiuindnnmsdaummsluamsuld

larindnn133dY

Uszvnsuaznguinegsdilvgdudmunmdiufifnuluaauneiuiadnd Ssenailianudniiv
Tun153deltndosldlunguisnandeudiaunn uaziilesaindnvazauvesdniunndaoudisvainmans
a1u1saufUiRnulalunatemizenu Faerainsituteyaldlinseunaulunndnvuzausiiliainufaiu

Tugunsnanal

References

Askari, R., Rafiei, S., Akbari, R., Ebrahimi, E. H., Dehghani, A. and Shafil, M. (2019). The relationship between
work-life balance and quality of life among hospital employees. International Journal of Healthcare
Management, 14(2),436-440. https://doi.org/10.1080/20479700.2019.1656880

Best, J. W. (2006). Research in Education. (10" ed). Cape Town : Pearson Education Inc.

Boonyayatra, S., Kasemsuwan, S., Moonarmart, W., Urkasemsin, G., Yamsakul, P., Peansukmanee, S., Poolperm, P.,
Thitiyanaporn, C., Kamollerd, C., Chauchan, K., Jiwakanon, J., Sotthibandhu, P. Intarapuk, A., Chaichanasak,
P., Mamom, T., Jamikom, U., Sajjarengpong, K., Assavacheep, P., Tangsomchai, C. and Khamkong, M. (2018).
Kan khat kan kamlang khontha ngo:da_ naa chi_p sattavvaphae_t pi_ Pho:So(_. sczngphanha_rcﬁhoksippae_t
[Workforce Projection in Veterinary Profession in 2025]. Journal of Health Systems Research, Bangkok,
12(2),232-244.

Dechsingh, P. (2017). Ka?;suksa_khunnaphoﬁ chiwit 2z samadun kaﬁthamngaﬁ nai phayaBaﬁ Wicha_chiﬁ
ro?wgphaya@a?w Chulcﬂongkof) sapha}azha?thai [The study about quality of life and work balance
in registered nurses of King Chulalongkorn Memorial Hospital (Unpublished master’s thesis)].
Chulalongkorn University, Bangkok, Thailand.

Greenhaus, J. H., Collins, K. M. and Shaw, J. D. (2003). The relation between work-family balance and quality
of life. Journal of Vocational Behavior. 63(3),510-531.

Gautam, I. and Jain, S. (2018). A Study of Work life Balance: Challenges and Solutions. International Journal
of Research in Engineering, IT and Social Sciences. [Supplement]. (2),198-217.

Hsu, Y. Y., Bai, C. H., Yang, C. H., Huang, Y. C, Lin, T. T. and Lin, C. H. (2019). Long Hours’ Effect on Work-Life
Balance and Satisfaction. BioMed Research International, New York : Hindawi Limited. 2019(1),1-8.
https://doi.org/10.1155/2019/5046934

Junyatham, S., Suwannapong, N., Tipayamongkholgu, M. and Aimyong, N. (2018). Khunnapha_p chiwit
ka_nthamnga_n khotng phaya_ba_n vvicha_chi_p nai ro_ngphaya_ba_n mahawitthayalai khojng rat hae_ng nung
[Quality of Work Life of Professional Nurses in One Public University Hospitall. Royal Thai Navy
Medlical Journal, Bangkok. 45(1),52-65.

Kangsanan, K. and Klinhom, V. (2017). Khunnaphap chiwit kho?ng phayaban wichachip rongphayaban
chumchon khet pththi_nung changwat Nakhotn Si Thammarat [Quality of Life of Registered Nurses
in Community Hospitals Zone 1 Nakhon Si Thammarat Province]. WMS Journal of Management,
Walailak University, Nakhon Si Thammarat. 6(2),72-82.


https://doi.org/10.1155/2019/5046934

NsEsuywernansuazdinueans unInerdeunswus ; TR 12 atufl 3 fugneu - Suneu 2565 ()
76 Journal of Humanities and Social Sciences Nakhon Phanom University ; Vol.12 No.3 September-December 2022 L

Kantha, S. and Hunnak, C. (2019). Khunnaphap chiwit kanthamngan kap khwam phukphan tot‘ongka_n khotng
bukkhala_kojn samnakngan khana kammakan kan ‘udomsuksa [Work Life Quality and Organizational
Commitment of Personnel in the office of the Higher Education Commission]. Valaya Alongkorn
Review (Humanities and Social Science), Valaya Alongkorn Rajabhat University, Pathum Thani.
9(1),120-134.

Manop, P. (2017). Poet ngoenduan dek C‘/’wp mai [The salary for new graduates]. Retrieved September 2021,
from https://www.trueplookpanya.com/blog/content/72188

Manorat, N. and Supapong, S. (2019). Attra ubat kan le patchai thi ki_eokho:ng kap kan ba_tchep chak
ka_nthamnga_n khojng sattawaphae_t nai sathan phaya_ba_n sat nai khet Krung The_p Maha Nakhojn
[Incidence Rate and Related Factors of Occupational Injuries Among Veterinarians of Veterinary
Clinics and Hospitals in Bangkok]. Journal of Preventive Medicine Association of Thailand,
Ayutthaya. 8(2),281-296.

Noon, M. and Blyton, P. (2007). The realities of work. Basingstoke : Palgrave Macmillan.

Pianthong, K., Sarakan, K. and Aksormwong, R. (2017). Kan wikhro, ‘ongprako;o samadun chiwit lae
kanthamngan khojng phaya_ba_n chittawet [A Factor Analysis of Work Life Balance of Psychiatric
Nurses]. The Journal of Psychiatric Nursing and Mental Health, Bangkok. 31(2),109-119.

Sadat, Z., Aboutalebi, M., S. and Masoudi, A., N. (2017). Quality of work life and its related factors: A survey
of nurses. Trauma Mon. 22(3),e31601.

Sanguanwongwan, W. and Piyapunya, N. (2017). Khunnapha_p chiwit nai kan nga_n kho?ng phaya_ba_n nai
ro_ngphaya_ba_n ‘ekkachon Krung The_p Maha Nakhotn [Quality of Work Life of Nurses in Private
Hospital in Bangkok]. Southeast Bangkok Journal, Southeast Bangkok College, Bangkok. 3(2),77-90.

Sungkapate, M. and Srivichai, C. (2017). Khwamsamphan rawang khunnaphap chiwit nai kanthamngan kap
khwam phu_kphan toj ‘ongka_n tam khwamkhithen kho?ng phaya_ba_n vvicha_chi_p nai ro_ngphaya_ba_n
chumchon cvhangvvat Pathum Tha_ni_[Relationships between Quality of Work Life and Organizational
Commitment as Perceived by Nurses at the Community Hospitals in Pathum Thani Province]. EAU
Heritage Journal Science and Technology, Eastern Asia University, Pathum Thani. 11(2),227-238.

Thipvatee, T., Mulasart, S. and Keawpan, W. (2017). Patchai thamnai samadun chiwit ka_nthamnga_n kho?ng
phaya_ba_n vvicha_chi_p nai ro_ngphaya_ba_n radap tatiya phu_m ko}ani_ suksa nai ro_ngphaya_ba_n
phu_miphtojdunyade_t [Factors Predicting Work-Life Balance of Registered Nurses at the Tertiary
Hospital: A Case Study of Bhumibol Adulyadej Hospitall. Journal of The Royal Thai Army Nurses.
18,198-206.

Tiyoa, S. (2008). Lakkan baorihan [Principles of Management]. (4" ed). Bangkok : Thammasat University.

Walton, R. E. (1973). Quality of life at work: what is?. Sloan Management. Review. 15(1),11-21.

Yamane, T. (1973). Statistics: An Introductory Analysis. (3" ed). New York : Harper and Row Publications.


https://www.trueplookpanya.com/blog/content/72188

