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Abstract

The purpose of this research was to study and compare opinions towards the
importance of factors affecting students' choice of internships in workplaces at
undergraduate level, Faculty of Engineering, Rajamangala University of Technology
Lanna, Chiang Mai. The sample used in the research was 300 students from the transfer
program and the 4th year of the regular program, academic year 2019. Data were
collected by a questionnaire and analyzed using descriptive statistics, T test, and one-
way analysis of variance and pairwise comparison. The results showed that most
important factors affecting the selection of internships in workplaces of students were
environmental factors, the students, and the image of the workplace respectively. When
comparing the opinions towards factors affecting the selection of internships in the
workplace of students, it was found that there were differences among the factors of
the image of the workplace, environment, and the students classified by gender. When
classifying by curriculum, it was found that there were no differences in all aspects.
However, when classifying by branch, it was found that Mechanical Engineering
Department emphasized on the students factor which was different from other branches

at the statistical significance level of .05

Keywords: Internship, Students’ Internship, Workplace
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including creative
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elongingness and love needs Friends

Security, Safety.

Safety needs:

Food, Water, Warmth,
Rest.

Physiological needs:

Figure: 1 Maslow’s Hierarchy of Need
711: McLeod, S. (2022). Maslow's Hierarchy of Needs
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Table 1 Population groups and sampling groups was classified by gender, field of

affiliation, and course of study.

Population groups

sample groups

field of affiliation, | Transferrin Normal Transferring Normal
and course of g credit admission | Tota credit admission Total
ota
study. Mal Mal L
Y ~emale ~emale Male Female| Male Female
e e
Electrical engineering 216 46 150 17 428 53 11 37 105
Mechanical engineering 85 10 111 15 221 21 2 27 54
Civil and environmental 87 32 89 37 212 21 22 52
engineering
Industrial engineering 178 35 117 35 365 aa 9 29 9 89
Total 566 | 123 | 436 83 | 1226 | 138 30 114 25 300
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Table 2 Mean and standard deviation of factors that effecting the selection of
internships in the workplace of undergraduate students faculty of engineering at

Rajamangala University of Technology Lanna, Chiang Mai.

Factors affecting the selection of internships in the _
X S.D Results

workplace

1. Organization image 4.21 0.75 Very important
2. Environment 4.40 0.65 Very important
3. Motivation 3.80 0.84 Very important
4. Students themselves 4.30 0.76 Very important
5. Expenses 3.90 0.93 Very important

9INA1919 2 WU ANAnus e A Ay Yadefiinanenisideniinauluaniy
Usenoun1s  9esinAnwszauUTIns AuEImMNTIUAmERT LnIngduwalulagsivuaa
Fuwn Jedlval Afanuddunn neSesdduanuddymnn 1iun Jadedudaunden (X =
4.40) y99a911 Ae Jaduarudadndne (X = 4.30) wazdaden1uninanualvesaniu
Usznouns (X = 4.21)

aaudl 2 nanineiUseudisuaudadiuienudfyvecdadeiifinadenisiden
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Table 3 Comparison of factors that effecting the selection of internships in the
workplace of undergraduate students Faculty of Engineering at Rajamangala University

of Technology Lanna Chiang Mai. Classified by gender by t-test.

Mean difference
Factors affecting the selection of internships in the workplace Sig.
Male Female
1. Organization image 4.14 4.56 .007*
2. Environment 4.32 4.18 .004*
3. Motivation 3.84 3.64 270
4. Students themselves 4.19 4.62 .014*
5. Expenses 3.86 4.23 128

* The mean difference is significant at the .05 level.
NAITN 3 WU UNANWIUTYYIRT AMEIMNTINAIENT Nn1Inenaemalulag sy
HIPaa UL Wedlud wavenazrgdlimivdrdgnevadosunindnualveseniulsenounis
fudwanden waziustndnwuanssiuiisesutedifey 05
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Table 4 Comparison of factors that effecting the selection of intemnships in the
workplace of undergraduate students Faculty of Engineering at Rajamangala University

of Technology Lanna, Chiang Mai. Classified by course of study by t-test.

Mean difference

Factors that effecting the selection of internships in the .

Credit Normal Sig.
workplace

transferring | admission

1. Organization image 4.28 4.14 187
2. Environment 4.38 4.37 .549
3. Motivation 3.82 3.81 746
4. Students themselves 4.36 3.81 .103
5. Expenses 4.03 3.75 101

* The mean difference is significant at the .05 level.
31NM1579 4 WU UnfAnwseaudiyesanelmnssumansvangasiioulauuay
wanansund lianudaviureruddgyesladeniinasenisdeninauluanulsznaunis

Tunnauliunnsneiu

Table 5 Comparison of factors that effecting the selection of internships in the
workplace of undergraduate students Faculty of Engineering at Rajamangala University

of Technology Lanna Chiang Mai. Classified by course of study by one-way ANOVA.

Mean difference
Factors that effecting the selection of Etgctricét Meéhaniéal Envci:::nrital Ind'ustrifat

internships in the workplace ENSNEEINS 1 CNENEENE | ineering | C o0 | F-test | Sig.

- Organization image 4.49 4.21 4.18 399 | 2697 | 054
2. Environment 4.47 4.36 4.50 4.17 2.940 .041*
3. Motivation 3.72 4.10 3.66 3.81 L.770 163
4. Students themselves 4.30 4.69 4.13 4.03 5.586 .002*
5. Expenses 4.22 3.83 3.70 379 2400 | 077

* The mean difference is significant at the .05 level.

INATN 5 WU NANITIATIERAMLLUTUTIUNADILEAS AN AuAnLiuRD
anuddnyrestaseiifnadenisdentinauluanudssneunisvesinAnwusues Say
wansnsfuluadedudanndeu uastadedusindnw egrafiduddynisadnfisesu .05
Feanunsoulanaldin UnAnwangdmnssumaniudazaiulianufniuseninudifyves
Jadusunndnuaivesaniulszneunts Jadesiuusegela uwasdadeauanldigliunneng
fu drudadedudwandey wavdusindnw fanuuandeiy Swhnsesasuinanvle
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niianuAaiusemuddyresladedinanuandiedu  TnensnegeuiUieuiiisuidusieg
1875 Least - Significant Different (LSD) A4n1514 6

Table 6 A comparison of the differences between the opinions that have an

effect on the importance the selection of internships in the workplace of undergraduate

students was presented. Faculty of Engineering at Rajamangala University of Technology
Lanna Chiang Mai.

Factors affecting the selection of Significant different of the differences by pairs by meant of LSD
internships in the workplace Electrical Mechanical Civil and environmental
Factors of environmental
Electrical engineering -
Mechanical engineering 167 -
Civil and Environmental Engineering .620 .039*
Industrial engineering .005* .234 .093
Factors of students themselves
Electrical engineering -
Mechanical engineering .023* -
Civil and environmental engineering 147 .001* .
Industrial engineering .105 .000* .982

* The mean difference is significant at the .05 level.
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