v ¥ ¥ '

v « &
R EISIETIHT L‘ﬁle‘iJﬂ’l’]&tgu’lﬂ’luﬂ’l‘iLkﬂﬁiyﬁ’lﬁle’lﬁﬂi'mﬂ‘iiﬂ?lﬁx‘l ARLARINBLTTH T

Comparison of Generation Z Creative Problem Solving Leadership

Snsns tRTsan', s ian A3esRumed?, Adtyen LLﬂdéﬂﬁj’]'}ims WAZ WA WINHFITIN’
Chatporn Petchlam', Petcharut Viriyasuebphong?, Sarunya Sangelimsuwan®
and Naruedee Promsuwan®
AMTLEN95919 HAnendaysnn2o

Burapha Business School, Burapha University, Thailand"2%#

E-mail: "Petchlom147@hotmail.com; 2Phetchalas@go.buu.ac.th; Ssarunyas@go.buu.ac.th; “naruedee6@gmail.com

Retrieved August 22, 2022; Revised November 28, 2022; Accepted December 8, 2022

UNARYD

unasfiineAdeBelsinalagunanadiiusamilaeinenidnus 3esdninares
Az ifinane ATNAATUNNTUN TN BRI ATIATBIAIINELITY & nadifinen IRn
HMANENAEY TN 1) IRBANEINIII N gHAaUNLELIEE 8 2) ewSauiiauniazinny
ﬂ"lﬁLL‘f’Tﬂ/fy‘Vi’]ﬂill’NN‘:"Iﬂﬂiﬁﬁ"ﬂﬂﬂﬂﬂ;ﬂﬂuL‘\?uLuﬂLi%/u & UszannsiAnunAeRansziuUS yeaud
fi 1 - 4 finnsfinen 2562 iniAnendaysw Sdmantazrnng 26,691 A Fsdnfuntaimunan
ngudnsnslaeleds Auanniadae N uTaslazsnsdaenwles lagaaras nnls
g4 (Taro Yamane, 1973) Tasdamuntfiaanaidasinaasay 95 aauaaianieufisansuln i
Anapsas 5 919w 413 A AARTHABADABINTIOMIMIANNE AR é'nﬁmmummggfm WAy
weoiiuna afifiBeeynnAe One Way ANOVA

HANITATENLAN 1) NRNALAIUEITEY & SaxdungAngangUuuuniasinuuuiummnig
9T anﬂiﬁﬂgﬂLLU‘iJﬂ"I'JZE;ﬁ"lL%\‘lﬂ;’“ldﬂiiﬁl,m:wq{?]ﬂiﬁﬂgﬁLL‘LI“LIﬂWQZEJﬁ’]L%ﬂﬂﬂﬁq%‘gsfuﬂmiﬂﬂﬁ
21 Taesanogtuaziuge Usznoulang anazsriuuufiuaniesandu Andusesas 3.98 Aoz
Bansvasan Aniusanas 3.89 uaz mfywiﬁqL%dﬂ@ﬂmﬁ(’fuﬂm‘jwﬁ 21 Anfinsasns 3.82
PINAIA 2) NanFEBUELANEAR TN TUATMDEWETINETIA WL JULLLATIZIEY
NRNAMIIUDLITY 8 AinnsiuasfinnAntunisun Ty a8 en [HuAnAN i sz

HedAafif7zau 0.05

AAIATY: JULLLNNIEHN; AITHAATMSUNTMNDYNIAS9ETIA; NNANALDLTEY &


mailto:sarunyas@go.buu.ac.th
mailto:naruedee6@gmail.com

Journal of Academic for Public and Private Management Vol. 4 No. 3 September-December 2022 | 107

Abstract

This Article is part of the thesis on the Effect of leadership on creative problem solving of
Generation Z: a case of Burapha University students. aimed to study Comparison of Generation Z
Creative Problem Solving Leadership. Objectives: 1) To study Leadership within Generation Z 2) To
study To compare the ideas of creative problem solving. The subjects were taken from 1st - 4th year
undergraduate students, Academic Year 2019 With a population of 26,691 people, the sample size was
determined using a known sample size calculation method using Taro Yamane's formula (Taro Yamane,
1973), which was determined to have 95% confidence intervals. Acceptable not more than 5% of 413
People The statistical tools used in inferential statistics are one-way analysis of variance (ANOVA).

Results were 1) The people of Generation Z had a level of behavioral style of shared leadership
style (X= 3.98) level of creative leadership behavior ( X= 3.89) and the overall level of strategic
leadership behavior in the 21st century ( X= 3.82) is high. 2) The results of the comparison of creative
problem-solving ideas found that the leadership styles of different Generation Z had no difference in

creative problem-solving thinking at the statistical significance level of 0.05

Keywords: Leadership Style; Creative Problem Solving Ideas; Generation Z
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