Research article NsA1sNMIng1auAalns

Silpakum University Journal

Vol. 42(5): 84-98, 2022

mw&‘i’uﬁ'uﬁ%ammqmaamwa\jaaj’mja\lm‘lm’m
PYBINWBNITWIFNRNIVWIANANIHALYWIA ziau‘luqmmﬂn‘smmms

Usefinot wapdn gnow lwogna uazgnand dudsaadsy
ROUUTVENOANTINAENT IR INLIRLATUASUNTT [Te

"Corresponding author: prasittachai. dechkham@g.swu.ac.th

UnAngo
mﬁﬁbﬂ%ﬁﬁﬁ”@]qﬂs:aaﬁﬁaw"’wmLLa:maaULLum‘haaaImaa%wmwé’uw”uﬁmaomﬂmjaaﬁwjum’lumuﬁ'
sawadangAnssunsaawiananlunsvhnuwesstinnulwismiwmenausznadanlugaannimmeims
dumalandsinmlaslduuuseuanslumafuvnunateyannwinauluismiasmanauszawatenly
AARNANITNDIATT II1UI 413 AU aﬁﬁﬁ‘tﬁ’?lmﬂ:ﬁ"ﬁaga Ieturi ahdnTIniun fa famnad wazious: uarmMIaTeR
WUUFaIlATIRIS NAMTIFBWLI 1) me‘haa\ﬂﬂ‘ma%"wmmé'(ww”uﬁmaammag;dﬁﬁvjwLﬂlumuﬁddwa@iawqﬁmw
masfwianmaulumahnuesswinnuluiswismenauazamadanlugasmnisnemiianuseandod
nudeyaiBelszaned (X = 70.37, df = 38, RMR = 0.015, CFI = 0.9, GFI = 0.96, NFI = 0.99, RMSEA = 0.050)
2) mﬁmg;qﬁﬁvjumslumu anudadssEnsmnluaudoaigsse wasuidanunang JanTwameasidang@nysu
mysewiansslumsriem uszemidanunane enudedsinsnwluandaoassd anuydsrinluasdng
LLa:mSLLanLﬂﬁﬁui:mwam%ﬂluﬂéjmm ﬁﬁﬂ%‘wavmé’au@iawqﬁﬂiwmiaﬂ"wui’mnﬁﬂumiﬁﬂmumuﬂmmg:aaiﬁ
riannluau 3) Smiidanunang anudelsansmwluawdeinoassd anugdnyanluasding wazmsuaniUanu
swhsmindnlungunu ﬁﬁﬂﬁwamamw\'amwmg;\m”ﬁvjum‘l,umu ﬁnﬂwamﬁﬁ’ﬂﬁﬂwﬁagaLﬁaoﬁmﬁa‘tﬁﬂmmma
ﬁmé‘”ﬁamﬁwm@nmaLLa:"ummjaulunwsdaLa'%wLLa:w’“@ummmg'aﬁ"mjumlmmlﬁﬁuwﬁnmu RTRRETRINY
mm@mﬁaﬁﬁwﬁmwﬁﬁﬂﬁwﬁmmﬁwqﬁmmmmé’wui’mmwlumsﬁwmu

AEATY 1 1. ANNFNRUTLTIEAG 2. Anugsiuumlunu 3. wndnssunsaienianiw

o

lassmyTdpfiumIiutannauase i suluuusdud 39Wan1330389 : SWUEC/X/G-160/2564

ISSN (Online): 2586-8489
Received: June 17, 2022; Revised: July 13, 2022; Accepted: July 13, 2022



118dA1S

NH1Ing1ayAaung 7 42 atiufl 5 (Fuenou - ganaw) w.a. 2565
Silpakorm University

Journal

The causal relationship of work dedication of small and medium

enterprises employees in food industry

Prasittachai Dechkham’, Yutthana Chaijukul and Thasuk Junprasert
Behavioral Science Research Institute, Srinakharinwirot University, Bangkok 10110, Thailand

"Corresponding author: prasittachai.dechkham@g.swu.ac.th

Abstract

The objective of this research was mainly to develop and test a structural model of the relationship of work
dedication and employees’ innovative work behavior in small and medium-sized food enterprises. This study was
quantitative research using questionnaires for data collection from 413 SMEs employees in food industry. The
statistics used for data analysis were descriptive statistics and structural equation modeling. The research findings
were as follows: 1) the structural equation model of work dedication that affects employee’s innovative work
behavior in small and medium-sized food enterprises was valid and consistent with the empirical data (}(2 =70.37,
df = 38, RMR = 0.015, CFI = 0.99, GFI = 0.96, NFI = 0.99, RMSEA = 0.050), 2) work dedication, creative self-efficacy
belief, and meaningful work had a direct effect on innovative and meaningful work behavior, creative self-efficacy,
workplace fairness, and exchanges between team members. They also had an indirect effect on innovative work
behavior through the dedication of work, and 3) meaningful work, creative self-efficacy, workplace fairness, and
team-member exchanges had a direct impact on work dedication. The results of this research are preliminary data
to use as a guideline for SMEs to promote and develop employee’s work dedication as they are part of the

important reasons that influence employees’ innovative work behavior.
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30 au lagdannufissniasniasdiotaluusazenmn
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X? =70.37, df = 38, RMR = 0.015, CFl = 0.99, GFI = 0.96, NFI = 0.99, RMSEA = 0.050
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