3ANTAINYINITIVERALIVING, 2 (6) : NOATNIYU-5UIIAU 2565.
Interdisciplinary Academic and Research Journal, 2 (6) : November-December 2022. ISSN: 2774-0374
Website: https://s003.tci-thaijo.org/index.php/IARJ/index ; DOI: https://doi.org/10.14456/iarj.2022.152

nswagUuuunsiimaniglu Tagldnszuiunistuuzuazssuunideainadaasudneninnig
INsFEUSIdgn lssfuntwdudinende
The Development of Internal Supervision Model Through Coaching and Mentoring

Process to Promote the Potential on Active Learning

q¥1f waelassal

Suchat Wangsothorn

6§ (% s

lsaSgunwaugimendy snnailoaniwdug Jamdnnwaug

9 9

Kalasinpittayasai School, Kalasin District, Kalasin Province

E-mail: suchat wang@hotmail.com, ORCID ID: https://orcid.org/0000-0002-6329-7089

Received 18/11/2022 Revised 19/11/2022 Accepted 20/11/2022
UNANED

sudinans@nudadusruvaduayunsianisfnululsaSouliiAnauamdsldingei
wazosnuwuumIsuiunsimangluiiewamuinisdanisdeunisaeulundon q fuimundnGeu
shuszuaunsimuuniFeusuiulunisdafonssunisdeudiden maideedsdiinnugonnees
msideiie (1) Anwinnudesnssidulunmsfaunguuuunisimamelulnglinszuaunistuue
uazsruUTLAsafleduaiudnenimnsdanisdouidasn () Wamnguuuunsimanelulagld

ASTUIUNITTLULLATTEUUNLALY WD AULASUANENINNNSIANITSIUSITISN (3) NeasdlduasAnuina

Y 9
14

nsneaeslduuuunisimaniglulagldnszuiunisinuzuasssuuiiaes iedaasudneninnis

v = } 4

FANSTEUsIN war 4) Ussilluwasufuussgduuumsiimanelulagldnszuiunistuugiagssuy

Y '
a A A ada

Mg Weduasudneninnisdanisiseusidein seideuiding nsideldn1sideuasimun dnns

AfiunsiTerdu 4 TunsumuaumEereIn1TIvy nquitegnlulusmsanufny fiudne

o

U 12 AU wazE3uNstiva 31u9u 73 au launannisduegnedity asesilenldusznaume wuy

fufinuanisiiszionans wufAn nguiuazsideiifeates Ussifumsaunuingy uwwuaeuniy
Toyafiugruvesiiudina/sFunisiing uwwunsadeuanuaenndowesguuuunisiimealagld
ﬂszmumiﬁ'ﬁuuuzLLazszwﬁLﬁymLmeaaUﬁmmmidau LATURINITOUTUTIULUANIS LUy
duaaifuinugnsiamaFouiifesn uaznistimelasldnssuiunstuusuasssuuihos woy
Uszidluununsdanisisens wuudananisaeuiiioduaiudnenimnisdnnisiiousidegn uuutuin
NANISTuuzIarsrUUTLALY Luutufinnnssunisiimadionszuiunsduugkarssuuiiaes wuu

ATIRFRUNGANTIUNITVUULLALTEUUN A 8@ MTUANTINA LUUATIIFBUNGANTIUNITT U UBLAY

[363]

Citation: qud wadlassal. (2565). mafianguuuunsiivamely neldnszuiunsuusiesssuuiideniiedadudnenmnsdamaGeuiidegn lseSeunn@usiinende.
MIATEVINGINTIVBUALIVINTG, 2 (6), 363-384
Wangsothorn, S., (2022). The Development of Internal Supervision Model Through Coaching and Mentoring Process to Promote the Potential on

Active Learning. Interdisciplinary Academic and Research Journal, 2 (6), 343-384; DOI: https://doi.org/10.14456/iarj.2022.152


https://doi.org/10.14456/iarj.2022.152
https://doi.org/10.14456/iarj.2022.152
mailto:suchat_wang@hotmail.com
https://orcid.org/0000-0002-6329-7089

3ANTAINYINITIVERALIVING, 2 (6) : NOATNIYU-5UIIAU 2565.
Interdisciplinary Academic and Research Journal, 2 (6) : November-December 2022. ISSN: 2774-0374
Website: https://s003.tci-thaijo.org/index.php/IARJ/index ; DOI: https://doi.org/10.14456/iarj.2022.152

sruuiAesdmsud Sunstima wuudssiliugduuunmsimalagldnseuiunmsiuusiagseuuiiiae

U ¥ a

dmdudoyadnmunin Insddenisiinseiieniuaznssauiaiy wasdoyaideuiunm
Ainneiteyalneldada loun fovas Aads uardiufoauunsgIu Nan13ds wui (1) Anw
augosnissndulunsiaunsuuuunisimanislulagldnszviunisiuusuasszuuiia og
Usznaume 3 fu leud (n) mslimnudifedunsiansBeuiiesn @) mslimnuinsimelag
Hnszuaunistuusiasszuuiiaes uas (a) n1stiva iy Aana uasdsudiunalngldszuuns
Twamelugeiisuuuunsimaiivnzauivanmudunvedsadou (2) Waunguuuumsimanely
TngldnszuaumstuusuarssuuiiiEes eduaiudneamnisdnninfousidesn desfusenoundn
Ao wdnms uazidoulvd ey Feflnszuauns 5 Jureu Ao () Tumseuiiuneunisimea (v) Tu
TNUHLLAEEINLUUNSTMALUUBIATI (A) SulF5Uuuunsiing (1) Fulimadasnssuaunstuug
LarszUURIABT (3) Fudanisaruiudsnisima (3) nansvaaesldguuvunisimanelulngld
nIUILNMITULzLAYSTUUTIARY ioduaSudnanimnisdaniadoudifegn wuih avuuuaiovesiiy
TmAndsnnseusuganitnounIseusy JsazuuuiedsnounsoUTIWINAY 14.47 AZUUL UATAZLLY
nFsN5eUTIIIRY 16,53 Azuuu nashwwesezuuufistuienay 10.34 LayATUULIDAYRIFUNNS
TimavdsniseusugeninneunseusEuAeItY Fenzuuuiodsneun1seusIyiniy 10.40 AzLuY
LAYAXLULVAINITOUTIINAY 11.87 Nassasazuuuiutudosas 5.67 1ndeyanzuuudng

[y

MseusuBsUFoinigy duualihmefanliisdmauazdfunsime fenufiudnieiumada
nsdansideuifegn uaznisfimalagldnssurunstuusiagssuufiass (@) nansUssidiuuas
UuuzssUuvunsimaniglulpgldnssuinunistuusuasssuufiaes nouthsuuuululdduni
Duvsglend arumnudululd duanumuizay wagduanugndes lneaimssegluszduuin
fign waznansUszifiuanaumnzanvesgiiensldsunuunisimanelulasld THUNG Model Tu
NSAAUINITIANTSEUTTIIN

o o w a

AdnAny : NslimANgly; NIEUINNTTUUERALSEUUTLES MITANSISEUIBN

Abstract

Educational supervision, which is a system to support quality education in schools, has
therefore analyzed and designed internal supervision operations to develop teaching and
learning management along with developing students through a joint lesson development
process in active learning activities. The purposes of this research were 1) to study the need

assessment in developing an internal supervision model through the Coaching and Mentoring
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process to promote the potential of active learning management; 2) to develop an internal
supervision model using the Coaching and Mentoring process; 3) to try and study of the result
an internal supervision model using Coaching and Mentoring process and 4) to evaluate and
improve internal supervision using Coaching and Mentoring process. There were 4 steps in
research and development (R&D) which were 1) studying the need assessment in developing
an internal supervision model through the Coaching and Mentoring process to promote the
potential of active learning management; 2) improving an internal supervision model through
Coaching and Mentoring process; 3) demonstrating an internal supervision model using
Coaching and Mentoring process and 4) evaluating an internal supervision model using
Coaching and Mentoring process. The sample consisted of 12 administrators, a supervisory
team, and 73 supervised teachers which were obtained by simple random sampling. The tools
used in this research were an analysis record of concepts, theories, and related research, focus
group issues, a questionnaire for the supervisory team and supervisory recipient’s basic
information, a checklist for the accordance of the supervision model, pre-test and post-test,
interview form for active learning management skill and the supervision model, an evaluation
form for learning plans, a teaching observation form, a record of Coaching and Mentoring
process results, a record of being supervised, an observation form for supervisory team, an
observation form for the supervised, and an evaluation form for the supervision model.
Qualitative data were analyzed by content analysis and description. The quantitative data
were analyzed using statistics which were percentage, mean and standard deviation. The
finding found that (1) Studying the needs and requirements in developing the internal
supervision model by using the guidance process and the mentoring system consisting of 3
aspects: (a) Proactive learning management education. (b) Supervision education using a
guidance process and a mentoring system. And (c) supervision, monitoring, and evaluation by
using an internal supervision system that has a supervision model suitable for the school
context. (2) develop an internal supervision model using a guidance process and mentoring
system to promote proactive learning management potential, Its main components are
principles and essential terms which has a 5-step process, namely (A) T: Team, (B) H: Holistic
Planning, (C) U: Use, (D) N: Nice Coaching and Mentoring, and (E) K: Knowledge Management.

(3) The results of the experimental use of the internal supervision model using the guidance
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process and the mentor system to enhance the potential of proactive learning management
revealed that the average score of the supervision team after the training was higher than
before the training which the mean score before the training was 14.47 points, and the score
after the training was 16.53 points. The score difference increased by 10.34% and the average
score of the supervision recipients after the training was higher than before the training as
well, which the mean score before the training was 10.40 points, and the post-training score
was 11.87, and the difference in the score increased. 5.67 percent. However, based on these
scores, the workshop tends to help develop the supervision team and the supervision
recipients with more knowledge of proactive learning techniques, and supervision using
guidance and mentoring processes. (4) The results of the evaluation and improvement of the
internal supervision model by using the guidance and mentoring process before applying the
model in terms of usefulness, feasibility, suitability, and overall correctness were at the highest
level. And the results of assessing the appropriateness of the internal supervision model
manual by using the THUNG Model to develop proactive learning management.

Keywords: Internal Supervision; Coaching and Mentoring Process; Active learning
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