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Abstract

This research article aimed to know the development of teacher
competencies during the National Strategy (2018-2037). This was a future research
methodology. The EDFR research technique was conducted by collecting data
from 23 experts. The research instrument was unstructured interviews including
the second round of questionnaire and the third round of questionnaire. The
statistics used here were median, mode, interquartile range and content analysis.
The results of the research revealed that teacher competency development
during the National Strategy (B.E.2018-2037) were the 21 multiple approaches.
They were 1) promoting government policies; 2) promoting research and
developing innovations; 3) suppressing corruption and eliminating patronage
system; 4) establishing the National Teacher Competency Information center; 5)
the establishment of a committee and the participatory teacher competency
development working group at the national and local level; 6) development and
upgrading of personnel management by using competency based; 7) enhancing
the participation of the private sector/civil society with potential for teacher
competency development; 8) upgrading the curriculum for teacher competency
development; 9) developing budget and welfare systems; 10) self-development
of individual teacher competency; 11) inspiring and intellectual arming to develop
individual teacher competency; 12) promoting and developing teachers with high
readiness to become identity teachers; 13) developing school administrators to
become teacher competency development leaders; 14) establishing effective
regional teacher competency development strategies; 15) promoting integrated
teacher competency development; 16) promoting teacher competency
development with intelligent learning in life; 17) promoting teacher competency
development through self-discovery and self-belief, 18) promoting teacher

competency development with a real learning network; 19) promoting the
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supervision system to monitor teacher competency development as a teacher-
supervising teacher or external parties; 20) linking teacher competency
assessment results to concrete teacher competency development; and 21)

creating added value for teacher competency assessment results.

Keywords: Competence, National Strategy, Teacher Development
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