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Abstract

The purposes of this research were to study and compare the teachers'
opinions towards performance motivation of school administrators in Muang Samut
Prakan network under the Samut Prakan Primary Educational Service Area Office 1
classified by educational qualification, academic standing and work experience. It was
a quantitative research. The sample group used in this research was teachers in Samut
Prakan Network Schools under the Samut Prakan Primary Educational Service Area
Office 1 in the academic year 2021 from 9 schools. The sample was determined at
the statistical significance level of .05 from the opening tables of Cohen, Manion and
Morrison, a total of 183 people by dividing the population proportionally to obtain a
sample. Tool used in this research was a questionnaire estimation scale according to
the measure of the Liqueurt. The score was assigned to 5 levels. The statistics used
in the research were frequency, percentage, mean, standard deviation, T-test and
one-way variance test. Data analysis was performed using computer software
packages. When differences were found, pairs were tested using Scheffe's method.
The results of the research were found that 1) teachers' opinions towards
performance motivation of school administrators in Muang Samut Prakan network
under the Samut Prakan Primary Educational Service Area Office 1 were as follows:
operational success aspect, respect and advancement in the position of work and
salary, compensation and benefits, overall was at a high level; and 2) in terms of
teachers' opinions towards performance motivation of school administrators in Muang
Samut Prakan network under the Samut Prakan Primary Educational Service Area

Office 1 classified by educational qualifications and academic standing, it was found
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that overall and each aspect were not different. When classified by work experience,

overall was not different. Each aspect was significantly different at the .05 level.

Keywords: Performance Motivation, School Administrators, Samut Prakan Network
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