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The purposes of this research were to study the learning management mode! based on contemplative
education approach in higher education and to study transformative learning of learners from the learning management
model based on contemplative education approach in higher education. Field research methodology: A case study in
A Master of Arts Program in Contemplative Education and Transformative Learning, Mahidol University Saraya Campus.
The data collection process consisted of participant and non-participant observations, formal interview and informal

interview documentary analysis. The data was analyzed by the content analysis, reduction of data and data comparative.

The research results were as follows

1. Leaming management model based on contemplative education approach in higher education is
referred to the basic philosophy of leaming process of contemplation approach, that is, the belief in humanity and
holistic approach. The objective of leaming management process consists of 2 major goals which are to enable the
learner to develop basic change in oneself and good sense to the community. Leaming management based on
contemplation seems not to have any fixed model and can be altered to respond to content and process aimed to
provide conditions for existing potential to be able to be developed. It is a process for developing conditions to grow
from the inside and a leaming process entertaining participation in the manner of co-researching in accordance with 7
basic principles or “7 Contemplative Principles” or 7C's consisting of Contemplation, Compassion, Connection,
Confrontation, Continuity, Commitment and Community. With respect to the roles of leaming administrator and leamner
under the approach of contemplative education, they possess significant influence to each other as either party will
have to be a good advisor to the other party in sharing knowledge and in learning together. The instructor as a
learning administrator will have to urge the leamer to reflect oneself, to attain acknowledgement while the learner will
play a role of good listener and speaker by really listening and speaking for what has been considered. Testing and
evaluation by applying integral paradigm or cooperative paradigm will consist of self-evaluation (called 1* person or
1 paradigm), evaluation by other learners in the class (2™ person or 2™ paradigm) and by specialist or instructor (3"
person or 3 paradigm). The tools for testing include participation, journal, mini project and projects.

2. The result of learning leading to the change in the learner will result from recognition of the idea, feeling
and acts of oneself. The leamers are in the agreement that they become conscious and are always aware of the
present. They can better control their behavior both verbally and physically. This has led to concrete change in
oneself and interaction with others. The researcher also synthesized things resulted from change in the leamer and
concluded that such change can be categorized in 3 dimensions including self- understanding and acceptance,

understanding and acceptance in others and understanding and acceptance of natural truth.



fimAnssnUsena

?mmﬁwuﬁaﬁuﬁﬁ'mﬁﬂqdqa‘lﬂ'lé’ﬁmﬁ Lﬁmmnlﬁfummnimﬂmaqamnm
Aansase or AT gz enansti BnmAnentinug ﬁumm'lﬁﬁﬁ";'uu:mz'lﬁnfnun@m
guaienlald Busazinalinnug Wanknm Auunin asageuuiiladeunniasing 7 AU
ﬁﬂu"dwmﬁwuﬁuﬁuﬂﬁmwaumrﬁmnﬁaﬁu ;ﬁf?ﬂfﬁn'muén{aua:manmu-naum:qmvi'm
Faemenswetinegeld o Tennall

TANTITBUNTEANRL NG HTRIAIanTIae Ae.avenua TnsameR srsnu
NITUNT UATH AR 7. quNe WaAMITIU nesumsnauenaaL e inug &
nangszatlunsassseuuile Wauuni wezaueuuzuamesutiulsstuelunas
UFunlgeinen i iimnasaysafnndau

NIUIRUNTEANEINTIE 2. ATgNe wednaBas fqmdsynieliiAanisaud
uwwaRmmsdnmsAnmduTustamiausuin uaslfaoamann lunnaueuLsInng
Sunsenmtia fiauAanzansd neunfa alulefiyad ﬁmmmmﬂnﬁuﬂum?ﬁ"auiﬁw
ANBLGY Aol uavtanmde suayultendduefiitsauanudrsalulddoes
uammmwﬁmn’mﬁﬁumrﬁmrnqnviwﬁ'ﬂszﬁw%ﬂnmwmwﬁuﬁqmme"iquri;,’ﬁﬁﬂ

1 T8UANA ) e nAnmsedsilygmnvindiliaueuguasensazaa
WmsGeuftaniudernniufiosndnggs usslautonmie avluayuteindanig
13 usstlygyn res@esaziaaduilanlunislvdoys quﬁﬂﬁmu"‘ﬁung’aﬁém‘i‘ﬁqmem‘lﬁ
Fard 1evRuAnIR 7 lay | Wn1Ad913dauazaninennisAneaynyinuiidlnag
doniwde Wiuusihiidulslsnibentmineisoakd

ﬁﬁﬂ‘?‘:qnﬁé‘%é’ﬂmnﬁmﬂuws:amqmﬁﬂﬁfi’ﬁuazqmuﬁﬂ?:mﬂ? HaAn 43
werAnsiiraevialy wazpetlinsaduayuunsinmundidaanisenneasuanuisasi
Wignilsuills 1RIBUAMRLIANGTET N1A7 Lﬂutg’s‘qu%’muéwﬁmﬁﬂﬂﬂvjumﬁwﬁqma
il liinemaniananieut aeslii falaunfidianenn seunniIAReImnYing
ﬁlﬁﬁm"a‘huﬁg""ﬁﬂmﬂmm uazINASEIEN TuvagiAusinumAa Tnwnds Aousmdidui

fneeIvay



CRTY

5 IR il - Sl N T

yhminirodigio........ L B0 BN SN R ... ol %

lsrnifafac s ™ % o 3 FERAER Y T

p TR SR S, T . W . L. S 3 T

SR e I S A W . BN L

R L R B ... N o 0ol B
uni

Ttin T . A ... ey ™

ANNTINUA AN IBITIYNN. o

A TNYBIN IR oo oeeoeoeoeooeooeoeooeoeeeeeee

MQUTZIIATBINITIT. .o

R LTTE T R gt L L TS

L e b e

Ustlenfaadnadlddu. oo

2 nasussendseiiades.. oo

maudl 1 Amasloyey An®. o

mewT 2 nsenufgnisiReunng

AT 3 N1ANM NUQANANS oo

mawd 4 meSumensdldnmn,

maud 5 mu‘iﬁuﬁLﬁ‘ﬂoimLmznmuumﬁﬂmﬁﬁﬂ .......................................

B3 ABAURUNITIR oo

NWRBNNTEANY. ..o

Fumeunsdndiumed ..o

DMWY ...

1 e L
raeilanldlunns34u

..................................................................................

> P 2 @

© © oo N N O o

31
34
47
52
52
52
59
62



unl WU

4 HANTFAAIEIIONN. ......... o 00 st B cerrssmescon 63
Al

AOUN 1 LFUNYBINTRANSN. ..o 63

mewh 2 uansAnmgUiunisdanasFeufuuguundnanaio A

(7 b e T W Y Ll 65
Aaud 3 nANsANERaN1eFuSgnsuu e iReuannmssanis
FuufuuguuarsanntooyAnslugauinw.... 80
5 apuans3de afvnena uasdowauauns. ... 86
fE T ... A e o el A e 86
ANURMLNTRN. ... el e i R 89
dunius e L Tteeet W 00 81 97
gk TR T N Y . W . - Y . 100
TN T ..o B o o LR RS e 104

o < o
NMANUN N QﬁﬂuﬂﬂﬂlﬂﬂqmﬂﬂlﬂUﬂUﬂNﬁﬂHﬂLWﬂﬂ?:iﬂﬂUﬂ’!?‘lﬂ

i T I S T, I . 105
nARaN 1 wangmsAsLmansundin sradnannyg Ansuas

msFeugn RN, 107
meuuan p isedeidlumsAde.. 124

[ 3

U TRGEONINININU .o 130



#151UYAN9S
«l v
AN519IN TV
2.1 AL NN RIN TPV VU AN TR VNG oo 48
o
3.1 WHLNNTANENNVARUINTIIT 1 oo 54

1 J
3.2 WHUNNTANEMVARUNNTIT 2 oo 56



MANUIN

AwWON

Qv J
ATUNAITN(AD)
L 4
win
I ADRINITUIE RGO 111
ST AN T AIIRF oo 113
e R T . T

Tk b e A e o N e 117



N
AN
2.1

3.1
b
W
N2
N3

W4

#15UUANT

AT NS NIAINI TN UNANTAS T EIN e

'
=

LLNUﬂ’]TﬁﬂH’m’] ARUINTIN 1

WHUNIIANIATARUINTIIT 2

MeTeaansdilszamdngms

UAUTNAN N AR5

18T INIANITAN =T 1

P1LTNNIANITANENT 2

1'%
BU1



=b

.

ATUYNIN
WU
WULAVABILUIRAARFATTEY CUNRNEY ... eeeeeeeeeeeeeeeeeeneerenene 16
a o;a jaa dl '8
NEAUNTUTRGTIANANYTOL ooeeeveceecccinnienenseneeeceeeses s sssesssssssssssees 19
= % a a
qq@immauguugmummmmmﬁfynunﬁﬂm ................................................ 22
a 6 ] =3
AR LT TR N T A Py 120 PSSO ST 23
AL REURLAITUNUT V. v 29
AN ABLHEINAZINY I TaId N UTVBINTIATIETTOY D e 45
AT Y Tl Y STt b s Lt T 51
TUADWNNIT AN A BN VIRV ABRUYNH oo 53
o =
WANMITRUITERUNU e oeeeeovesevvesenssnssenssssesssssssssssesesessssssssssessssssssssessssssiisses 61
NITUAUNITEEUFGNNTLUREUULR oo 95

LENNSANEIKAZIRdTIANNARaTToy gy AN LAz N9 BeulY

i 1 T e g - o' e G o T I 116





