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ABSTRACT

Because the uniqueness of Nora performance, a Thai ethnic dance, represents a culturally
intangible heritage of humankind, this research was aimed at examining student competence in Nora,
investigating the factors influencing competence in Nora, studying the relationship between
performance-enhancing factors and competence in Nora, exploring the students’ background that could
affect competence in Nora, and presenting the recommendations for developing and promoting Nora
performance. Stratified random sampling was applied to select a total of 348 first-year students of Songkhla
Rajabhat University, and. 16 key informants were included in the in-depth interview with a purposive
sampling technique. A questionnaire with an internal consistency coefficient of .82 was administered
to collect the data from an online platform. A structured interview which had been reviewed by a group
of experts was conducted in person. Descriptive and inferential statistics, such as mean, standard deviation,
and correlation coefficient were employed to perform the data analysis. A content analysis was also
undertaken. The results showed competence in Nora was the factor that had the strongest effects on
Nora performance among the factors incorporated in the model. The factor that had a moderate effect
was students’ environment. In addition, economic factor and competence in Nora were strongly related.
The students of Nora descent demonstrated an outstanding competence in Nora. It was implied that Nora
should be developed through education, continuation, and strengthening its legacy. Nora performance
was highly recommended to be promoted through events, publicity, awards and contests nationally and
internationally.
Keywords : Nora, Students’ nora performance, Competence in Nora
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m351us @ laae...” (A006, Interview, November 30, 2020)

msslusunmsdaaiudalz ausssuvesnd nquindnwideyadulnglalideya
findroadatu TnslamsUssiuiid lusidunsuansiosdunalifiaseutdaduazoysni i

« Amssuaruandusndnmnniiouiiuivemdedeulneniiiu
lWiems niausvmlimbesuiivniusaslusannseldvoeeysny
Sausssurteadu liTaseraienuaulalunsuandusuivendu
uazdadmsiermsuanduslmeunslivsedlatusuas aimdn
Lt udasreasd ...” (A005, Interview, November 30, 2020)
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nan1sAnewuInsluntsiausazdaasulus liduRaus Sausssusufvuvainiald
finasunnsayineg

1. wwnslumsWaulus (Nora development) Tnsendegnsfliyals feil
«msduasuliiaatlusiiuinmseaglusudnnaoululsusyy
WSemInendaiomsanusasnIsingon aamudnmmsihlusilysuens
hilomaahnysing 9 vesmmusumssloma tedumseysnviasmseuns
HaunsuamIlus AT TS AaTSIUYsE o TS Tag AT
iomsuamilus? 1y in3oaussmelus) 1nSewmus3lus...” (8003, Interview,

February 19, 2021)

sumuldanudnuiduandunddgizamnsoimunisuandusilid Inedideliasy

v
v a

WUINIINITRAILITUTY AIUAILUU NORA ECS Model #iail

vy Tunewamn Twe1 NORA ECS MODEL
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SR s ( Strengthening)

A 2 fasuulunsaLnlusn

1.1 fAnw (Education) unsnundeya ssdmmuifeniulus ensawvinlugunesnside
viomsnurndeya Sedoyafimsnsfinu Wun deyaiiferdostulussisluniymvesialznisses
vn$1 unFes a3 msviieIeaudsianaziatesUseAulus FBnsiinauaznisdneven Bmsuanalus
filunivesnisuanafioruiudfisuasmauansssnoaufiina

1.2 duanu (Continuation) Wuianssufivieilosmnmsinu nandedlelfsiusmesdamg
Aeaflusanudifeninufsfdedumsiva Jumsieaumneladlilundnseyienahldidusy

V04N YSNYuarASIeg T oRILselY

1%

1.3 a$1aa3u (Strengthening) tunsvililusdanseguaraunsasulddinudagiuld
Fansas1aasulusausarlanian1sRRILINTEUIUS Undae Mswianiy 35nsuans Ingdasaniiana

ANUgNFRINITIvINIslumansvedus iy

' v
=2

2. wwndlunisaaasulusn (Nora promotion) @ssiunudlideyalaiausly Al

>
o

“...A33UN53ANINTINYTENINTUT) FAdaneyulus) Iuaaudny
el ndasalunisuandus) aruyuning vioe199sdnmsin

9
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dnrsoremendats msuaalus) MiunInssuvesmiieainIaTgluiodu
11 9UR. [WAYIA IanToan ufn®...” (B0, Interview, February 18, 2021)

o

fRAelaUszauAnvelWiteya Inaueiuuumsdaeulus NORA EPAC Model ladsil

Y

fifin Twan ( NORA PROMOTION, : NORA EPAC MODEL )

Event / \

Jaua / \ AN

b3
\ ¥
\ <
Award \ // Contest
\ /

AT \ / Jatlszma

A 3 duulunisaaasulusn

2.1 dauan (Event) Inednmsuanslusiiulonasng o wu driinfausuayinusssulmdalus
Wan I TSUAUTUS

“...tguuaindaveuas Tausssulaidglusiuikansluaiu
Suussaudniusuaioaiuly (osniniifesdazass Aassnnisuans
Wieensadu 1ou yn 9 iFounde yn 9 2 1feu Fesiliaulddumy
n’/mﬁmZuﬂZﬁ’mn%fu....” (B0OO1, Interview, February 10, 2021)
2.2 Fawpuns (Publicity) msfimsdanismeunsTusTugUsuusenlatinntu glitoyandrri

«..m5iimeaeisle AaruiAeIiulus udameunsyu sules
W Ivends Sl inAmuay Sanssssnniufebumssaasilm
DilduitsnTuaensrasndi..” (B002, Interview, February 18, 2021)
2.3 Fas19¥a (Award) flyideyaunavildlimmmaiiuiaseiul i

« msiimasevsniaiedauasulus wumshisiialusumsyiy
TnemsAndentusyiinaandansuiauueysriuasuuuianies iy
ynilususivdy uenanidmunsatauelusiidnasuissduuuami
Wisusedagdumauanuneinusssuvesianiossuianin siiafatudiny
Jinaeyal (ve93anin) 7197aAatuuveIf (voansyns1inIessa)
ey indushaluseaueg 9 (neeazdaunssumans) (ugu...”
(BOO3, Interview, February 19, 2021; B004, Interview, February 21, 2021)
2.4 FnUsznin (Contest) flitoyavinunislelfnnudauiulii

«..mssavszmalusniudunisduasunisiFeuslusidamania
lngerauviaUsznylusienin uaslusminsiauinonlsaSeunsovssi 9
Faudunisussnandosvrelivssmmuialuusaulalusduniu...”
(BO06, Interview, February 18, 2021)
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