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4. Employee Profiles
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45 18 40.00

96 20 20.83

104 21 20.19

200 41 20.50

245 59 24.08

3.3
18

7 (38.89%) 8 (40%) 3 (1429%) 18 (3051%)
2 (1L11%) 1 (%) 1 (4.76%) 4 (6.78%)
3 (16.67%) 2 (10%) 1 (4.76%) 6 (10.17%)
2 (11.11%) 7 (35%) 14 (66.67%) 23 (38.98%)
4 (22.22%) 1 (5%) 1 (4.76%) 6 (10.17%)
0 (0%) 1 (%) 1 (4.76%) 2 (3.39%)

18 (100%) 20 (100%) 21 (100%) 5 (100%)
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