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Abstract

The purposes of this research were to develop and examine the quality of
the new employee personality scale. The researcher developed the employee
personality scale by constructing 28 questions from the David B. Hershenson's
definition of working personality according to work adjustment model which
consisted of three components: self-concept as working persons, job motivation, and
work ethics. The results of the research found that in the aspect of the results of the
content validity examination by 5 experts of 28 questions using IOC index analysis, it
was found that 28 questions passed the 10C index criteria (IOC values between .80
to 1). The results of the CITC analysis revealed that the question elements of self-
concept as a working person passed 5 out of 8 selections (CITC values between .470
- .683). For motivation component questions, 7 of the 9 items were selected (CITC
values between .759 - .847) and 6 of the 11 work ethics component questions were
selected (CITC values between .40-.60). The validity analysis results were found that
the conceptual component of job motivation and work ethics had alpha values of
.83, .94 and .80, respectively, and the working personality measurement model was
consistent with the empirical data (y° = .09, df = 1, p = .76816). RMSEA was .000, CF
was 1.00, GFI was 1.00, and SRMR was .025.

Keywords: Psychological Measurement, Tools, Personality, Work, New Employee
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