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Abstract

The objectives of this research were 1) to develop a multi-level structural
equation model and cross-Level influence of administrators’ visionary leadership,
there was a relationship to the followership and the perception of the organizational
climate of instructors of Faculty of Nursing, private higher educational institutions;
and 2) to study the cross-level influence of administrators’ visionary leadership, there
was a relationship to the followership and the perception of the organizational
climate of instructors teachers of Faculty of Nursing, private educational institutions.
The population was and administrators of Faculty of Nursing under the private
institutions of higher education by determining the number of samples for multi-level
analysis using Optimal Design program. The sample was determined by multi-level
analysis by using Optimal Design program. There were institute administrators and
lecturers from 20 private educational institutions. There were 95 representative
administrators and 605 instructors being as samples. The research tool was a
questionnaire consisting of 2 issues, namely the institute administrators and
instructors. The results of the research were as follows: 1) cross-Influence multilevel
structural equation model was in harmony with the empirical data and the
multifunctional equation model of the followers and the instructors’ perception of
organizational climate were consistent with the empirical data. The followers were
equal to XZ = 3.864, df = 2, p-value = 0.145, RMSEA = 0.039, CFl = 0.996, TLI = 0.978,
SRMR of Within = 0.001 and Between = 0.064 and lecturers' perception of

organizational climate was equal to XZ = 2.773, df = 2, p-value = 0.06, RMSEA = 0.054,
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CFl = 0.996, TLI = 0.978, SRMR of Within = 0.001 and Between = 0.014; 2) constant
influence, overall, was average across all institutions, administrators’ visionary
leadership was no influence on follower and perception of organizational climate of
instructors. When considering the random influence, it was found that the influence
of each institution was statistically different at .01; and 3) the administrators’ visionary
leadership had no direct influence on the relationship between followers and

perceived organizational climate.

Keywords: Visionary Leadership, Follower, Perception of Organizational Climate,
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