Article

N
Journal of Information and Learning, (2020), 31(2), 70-81
Journal homepage: https://so04.tci-thaijo.org/index.php/jil

Teacher Leadership: Adaptation of a Western Concept
to Thai Educational Contexts

aziaging: nsUFukulIAnRzIunnlidanAdasdiuuunnisAnwing

Jarunee Saenghwang” and Theera Haruthaithanasan
2300 WAININ* waz 85 nevaauIduR
Department of Educational Administration, Faculty of Education, Prince of Songkla University

12710715U5NIIN1IANYT AMEANWIAARS NN INENALAIIAINASUNS

*Corresponding author: jarunee.3921@gmail.com

Received February 10, 2019 B Revised April 23, 2019 B Accepted July 22, 2019 B Published August 26, 2020

I Abstract

Several western countries have put emphasis on teacher leadership. It has been continuously studied and for a long
time. In Thailand, teacher leadership is a new concept which has not been widely adopted in Thai educational contexts.
However, this concept is consistent with educational reform given that a reform which is sustainable and effective is teacher
reform. This article offers a history of teacher leadership concept ad its components from the past to the present in order
to show the development of the concept. It also presents a model of Thai teacher leadership adapted from the western
concepts in accordance with the Thai educational context, and suggestions for developing Thai teachers' leadership which
will lead to higher quality of Thai education.
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17i1ﬂ: Katzenmeyer & Moller, 2009; Crowther et al., 2002; Merideth, 2007; TLEC, 2010; Swanson et al,,

2011; CTQ, 2014; NEA, 2018
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Table 2 Competency of transformation teacher leadership.

Au3 (Knowledge) Nnwe (Skill) dnwuziide (Disposition)

wwIRRngungnsAsuLUaY  invennsaseguyunIsSeu; NsgaNTUANLNOUAT

o a

Winwgmsaiaussdumalanisgala TyiruaRTeauIn

YINYLNSERaNS nsienswiteuaguainizey
finwensaauunshuzinsluiaes LﬂuLLuua&JNﬁa‘lﬁﬁUﬁSu

WinygnsimnausIauzioung nsatfuayuimuIgou

'17'1'm: Strodl, 1992; Katzenmeyer & Moller, 2009; Crowther et al., 2002; Harris & Muij, 2005; Merideth, 2007;

Wilmore, 2007; Swanson et al., 2011; NEA, 2018

aazdiiin vined ﬂgﬁﬁmmﬁnmmiumaﬁmm
iamﬁmﬁauﬂg AEsNTRIUsITUNITHAIUTIN N15iUn
Tenaliloungliuanseandannizdi uanangingsy
sansiduginfuuaznindudan Sinwelunisdoans

Table 3 Competency of team teacher leadership.
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Table 4 Competency of policy teacher leadership.
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‘17'@’1: Crowther et al., 2002; Merideth, 2007; Wilmore, 2007; CTQ, 2014; NEA, 2018
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Table 5 Attribute of Thai teacher leadership development.
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Table 6 Thai teacher leadership competency. (cont.)
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