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(2)  เปรียบเทียบผลสัมฤทธ์ิทางการเรียนของบุคลากรคณะทันตแพทยศาสตร มหาวิทยาลัยมหดิล 
กอนและหลังการศึกษาดวยชุดฝกอบรม เร่ือง องคกรแหงการเรียนรู  และ (3)  ศึกษาความคิดเหน็
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Abstract 
 

The objectives of this study were (1) to develop a training package on 
Learning Organization for the staff of Faculty of Dentistry, Mahidol University to 
meet the 80/80 efficiency criterion; (2) to compare learning achievements of the staff 
of Faculty of Dentistry, Mahidol University before and after learning from the 
training package on Learning Organization; and  (3) to study opinions of the staff of 
Faculty of Dentistry, Mahidol University toward the developed training package. 

The sample of this research consisted of 30 staff members of Faculty of 
Dentistry, Mahidol University, obtained by purposive sampling.  The employed 
research instruments were  (1) the training package on Learning Organization for the 
staff of Faculty of Dentistry, Mahidol University; (2) an achievement test for pre-
testing and post-testing; and (3) a questionnaire on opinions of staff members toward 
the training package on Learning Organization.  The statistics for data analysis 
included the E1/E2 efficiency index, mean, standard deviation, and t-test. 

The research findings were (1) the four units of the developed training 
package were efficient at 81.20/80.70,  81.47/82.00,  80.56/81.40  and 81.15/82.00 
respectively, thus meeting the set 80/80 efficiency criterion; (2) the trainees’ learning 
achievement on Learning Organization after learning from the training package was 
significantly higher than that before training at the .05 level; and (3) the staff 
members’ opinions toward the training package were at the highest appropriate level. 
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