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(Close supervision)
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1 2534)
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(Concurrent)

(Retrospective)
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Longson
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2) (Role perception)
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Michael J. Jucius
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(Ability)
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(Knowledge) 2.
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433
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43.6
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439
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(Skill) 3 (Attitude)
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(In-Service training)
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(Orientation)
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(Examples)
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(Results)
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(Learning)
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