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Abstract
This academic article aims to study globalized leadership, it can found that leadership
in globalization produce by the changing of the agricultural society into an industrial
society, information society, knowledge society then moved to The period of the
theorist with the integration skill of knowledge. Following by the era of the new world
economy that share and exchange the knowledge with new notions along with the
cooperation to seek the solution including the product and service development in

the fastest way that has never been before. Therefore, leaders must have quick and
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adaptable characters that can lead the organization to reform or modify the culture,
structure, systems and processes in order to keep the progress of the organization
itself.

Keywords: Leadership, Globalization
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