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ABSTRACT

This research objectives were to 1) investigate the enhancing distinctive competencies in
nursing for community, 2) study development of an instructional model that promotes the
enhancement of distinctive competence of nursing for community, and 3) study instructional
model effectiveness. The research was divided into 3 phases including 1) analysis and synthesis
of distinctive competencies in nursing for community, 2) development of an instructional model, and
3) trial and study the results of instructional model by using experimental plan as the One-Group Pre-
Posttest Design. Data were collected by purposive sampling from 124 fourth year students of
Boromarajonani College of Nursing Khon Kaen Thailand. The tools employed in the research were
1) learning management plan, 2) performance evaluation form, 3) knowledge evaluation form.
Data were analyzed using means, standard deviation, t-test statistics, and content analysis.

Results show that 1) Distinctive competendies in nursing for community contains 4 components
which are Smart nurse in community health management, Health Innovator, Multi-cultural Care,
and Change Agent in Community Health, 2) The developed teaching and learning model contain 4
components: principles, objectives, instructional procedures, and evaluation, 3) The results of using the
instructional model were students gain a higher score for enhancing distinctive competencies in nursing
for community than before studying, and knowledge achievement score after learning.

Keywords : Instructional model, Enhancing distinctive competency, Nursing for community
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M19199 2 MaUSEUTEUaNTTouEIAAWUAUNE VAU YUY UNANYINE I UIaN BT B ULAT N

nsldguuuumsiseunsasu

aussaUETAnLAURTUNE AL ADUNAADY NAINAAD
— — t Sig.
any X sD X sD
1. werurasaeSeriuguazyNTy 340 076 381 057 25074 0.0

(Smart nurse)

2. mmmﬁ’mqmmw (Health Innovator)  3.52 0.67 4.04  0.60 27.751 0.00

3. ﬂﬂi@LLaMaﬂﬂﬁjﬁuuﬁiim (Multi-cultural  3.81 0.57 4.24 0.51 30.403 0.00
care)

4. fihmswdsuulasiiugunngsy 370 063 405 050  28.450 0.00
(Change Agent)

NIN3FW 3.61 0.61 4.04 0.59 38.501 0.00

1NA15299 2 WU nanNslEULUUNTISBuNTaRugalu (X =4.04) ndneuld (X =3.61)
WieRnsandusiesiu wuin neruiadaalezauguaAIzgNTy (Smart nurse) (X =3.81) WIRNTAY
409 (Health innovator) (X =4.04) n15guana1nTmusssu (Multi-cultural care) (X =4.24) uagsu

nstaunUawnugua1IzYaTY (Change agent) (X =4.05) gaduninneuldynesdusznou (X =3.40,

'
a

3.52, 3.81, 3.70) egiituddgynivadianiseau 0.01 agulain susuumsBeunisaeuniduaiuaussous

[

laaAusunTHEUIAND YNNI TeNRuTuiUsEEnSHa

aAUsENa

aussauzinAnymenuaflaniusumswenuaiioysure Avedenenunausus LT YUy
Tunmsiuuazsiesy egluszdud Fenmziiseldussmannfnlunsiaunsuuuunsiseunsaou
Imau‘fmmﬁmLLazmiihLauagﬂt,mumiﬁ'aumiaau (Model of teaching) (Joyce & Weil, 2009, pp. 239-240)
usegildfunisimunguuuunisiiounisasuiidgnaiuanuaiunsalunisuidgmmianisneuia
FauwrAnsananaseuaauUsziiuddgylunsiiauesUuuunsisey ﬁgaﬁt,ﬁaﬂmmﬂ%umaumiﬁauif
\uszuununwafnnsFeuideGounnauiiauaunsouasiidnenwlunsiFouduagiannauedls
wwIRANYwelley (Humannism) WagaNHNIaaS AN AMIEAULBIN NG wias1assAtes (Constructivism)
mnmsvhmdrlavelirumnefummmsainiessaumsallaverdorudiiu anudfignasatu
azgnirueylulassaiisedraduszadeviiienin Tnssadramsilyn (Cognitive structuring) feou
wBes el 3oy sannsmwAnlinTet AradassduasAndauszgnd Widsnimaddgnuisdise
aonmaeIviivg) Tununs (Nuntaboot, 2007, pp. 45-47) #ina11 dussauzveIneIUIaTlanLAY
Aruntsweutagusy Wunisudnisguaimuaznsiasuadanudunddiivyususa sauluguay
Tnoufindnaussauzneuiaindniledsanisdnumanndngasneruiamanstudialiiaul

nanmzaunnveseluguvuliinn Y agvilineunavesuvuainsavhenugiuldnudwanefidmue
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FensaouinanvansarduailiiAnaussauzdnAnw neuafilanidusunisneuiaiiieguau
Tuwsiagsusiodld38nmsasuiivainvats nsdnisunsaeudndnneuiaisendeyssaunsaiiug
(Chularee, Wijakkanalan, & Suwannoi, 2015, pp. 114-125) Uszneusny Aanssuvaneviateguuuuiiiiae
wazanun1saiass WugudnanmaFeuduasidunisujifinisneruiasgiad semsiasysunns
Uszaun1saliseudainnmanguiidnieufifedraduszuy
sUuuunsdansSeudeuiidaaduaussausinAnymeiviaiilaniusunsnenuauieguy
fimuntusgrandusyuy AevhliAnaussauy SIM-C muduneu OPMA Model tiu finuaonadoaiiu
WIARvaeAWT wynual (Khemmani, 2010, pp. 98-107) na1331 JULUUNISITEUNNTADY ADWUULHY
nssfiunsasudildsumsiaduszuy edndiniusaenndostungul/ménnaGsudvidomsaeuiisuuuy
tfulafio uarldfumsiiga naseuinfissavBnm aunsataeligFeuRanaSeunugaymneiamy
sUsuutiy 4 Sefusiumuendunslifieuldinmiumuiitnunlfifstunnuiiduwesi8nsinm
snduitelildeuinlulivihAnssuanunsaianlusnusaswuiniaildSunoune fnsagy
oAUTBuazauesiy s dunsiimsuandsululssduiiimuAndiulinsstuietumeg
wazmsilnUFDR fedufanssunisBeunsasuiivaelifSeuinanudlauasimunaussausilanisy
sunsnerraLiioyusy fi3suldinvinwensldanudnsiuAanssunisBounsasuiivi iz ou
LﬁﬂLﬂummiﬁﬁﬂ%ﬂLﬁEﬂfﬁa%ﬁaasiﬁmamuﬁﬁﬂiﬂﬂfﬂﬁﬁﬂ (Sutthirat, 2011, p. 19) AN INAFDUNAAIBU
TuusiazafafaouliloniadiSouduildeutunmilaedaounssnsaaouaugndeauarudsaziuy

Y

Foundulvifisoudsviliunuies UnAnuilainsiSeuiisuanuianudilanoutasnaeni siseu
ilensnaeuinussainguszasivdelyl dnAnwiannsaiinseinanisiSouiuas Tywlaenisaunu/
Fmnd aelungu asdasulvideyadeunduifsafiunanisiouivesind@nwisuanssouzilanisy
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v =
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nsiseus
UszaninavesnisthguuuunisdanisSeuaouiidaasuaussaugidndnuineiuiailaniay
Frumsnenuiaifioguey ndinsiisunsaeugaiunitdeunisdeunisasu nalddn UMY SIM-C
ity fenuwanzaudenndosiuing Ussasduazqaaanemuduneu OPMA Model Ssdamalsiti3on
AnnsufduiusiiufuaivassdoddeiiosisdmaliAnUssavnduadonwsuiidussansaw
Fausednvlaese aenndesiuauidevesiiung U3y (Buachu, 2561, p. 26) levinsfinwanufniu
yoagUuuUMsinmsiSsunsaoundngasneuiamansndia uminerdosvsd guusy3 Tuamssud 21
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