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Thesis Title : The Relationship between Leader Personality and Organizational Commitment of the Officials at
Subdistrict Administration Organization in Chumphon Province Researcher : Mrs.Pailin  Tungchay Major :

Urban and Rural Community Development and Administration Year : 2011

Abstract

The purposes of this study were to: 1) investigate the leader personality working the Subdistrict
Administration Organization in Chumphon Province, 2) investigate organizational commitment of the officials
at the Subdistrict Administration Organization in Chumphon Province, and 3) determine the relationship
between the leader personality and organizational commitment of the officials at the Subdistrict Administration
Organization in Chumphon Province. The samples were 279 officials and chief officers at the Subdistrict
Administration Organization in Chumphon Province. A questionnaire was used for data collection. Statistics
used for data analysis were percentage, mean, standard deviation and Pearson’s Product Moment Correlation
Coefficient.

The research results were as follows :

1. The leader personality of the Subdistrict Administration Organization in Chumphon Province
as a whole was at a high level. The aspects from the most to the least were self-confidence, high power, high
level of resistance to stress and confidence in their abilities.

2. Organizational commitment of the officials at the Subdistrict Administration Organization in
Chumphon Province as a whole was at a high level. The aspects from the most to the least were morale,
mindfulness and organization norm.

3. There were significantly positive and moderate relationships at .01 level between the
leader personality and the organizational commitment of the officials at the Subdistrict Administration
Organization in Chumphon Province. The relationships from the most to the least were between love and
belongingness personality of the leader and organizational commitment to norm of the officials, emotional
maturity of the leader and organizational commitment to norm of the officials and faithful, moral and principle
holding personality of the leader and the organizational commitment to norm of the officials.

In conclusion, the findings of the study supported that the leader of Subdistrict Administration
Organization should be good and appropriate in physical, intellectual and mental personality for creating more

organizational commitment of the officials.
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